
 

 

 
At: Aelodau’r  Cabinet Dyddiad: 

 
6 Rhagfyr 2017 
 

 Rhif Union: 
 

01824712568 

 ebost: democrataidd@sirddinbych.gov.uk 

 
 
 
Annwyl Gynghorydd 
 
Fe’ch gwahoddir i fynychu cyfarfod y CABINET, DYDD MAWRTH, 12 RHAGFYR 2017 am 
10.00 am yn SIAMBR Y CYNGOR, NEUADD Y SIR, RHUTHUN. 
 
Yn gywir iawn 
 
 
G Williams 
Pennaeth Gwasanaethau Cyfreithiol, AD a Democrataidd 
 
 
 
AGENDA 
 
RHAN 1 – GWAHODDIR Y WASG A'R CYHOEDD I FOD YN BRESENNOL AR 
GYFER Y RHAN HON O’R CYFARFOD 
 
1 YMDDIHEURIADAU   

 

2 DATGANIADAU O FUDDIANT 

 Dylai’r Aelodau ddatgan unrhyw gysylltiad personol neu gysylltiad sy'n 
rhagfarnu ag unrhyw fater a nodwyd fel un i'w ystyried yn y cyfarfod hwn.   
 

3 MATERION BRYS   

 Rhybudd o eitemau y dylid, ym marn y Cadeirydd, eu hystyried yn y cyfarfod 
fel materion brys yn unol ag Adran 100B(4) Deddf Llywodraeth Leol 1972.   
 

4 COFNODION  (Tudalennau 7 - 12) 

 Derbyn cofnodion cyfarfod y Cabinet a gynhaliwyd ar 21 Tachwedd 2017 
(copi ynghlwm).   
 

5 STRATEGAETH DDIGARTREFEDD SIR DDINBYCH 2017-21  (Tudalennau 
13 - 42) 

Pecyn Dogfen Cyhoeddus



 

 I ystyried adroddiad gan y Cynghorydd Bobby Feeley, Aelod Arweiniol ar 
gyfer Lles ac Annibyniaeth (copi ynghlwm) yn ceisio cymeradwyaeth y 
Cabinet ar gyfer Strategaeth Digartrefedd 2017-21 cyn ei gyflwyno i’r 
Pwyllgor Cydweithredol Rhanbarthol.  
 

6 CYNLLUN CEFNOGI POBL/ATAL DIGARTREFEDD SIR DDINBYCH 
2018/19  (Tudalennau 43 - 62) 

 I ystyried adroddiad gan y Cynghorydd Bobby Feeley, Aelod Arweiniol ar 
gyfer Lles ac Annibyniaeth (copi ynghlwm) yn ceisio cymeradwyaeth y 
Cabinet ar gyfer y Cynllun cyn ei gyflwyno i’r Pwyllgor Cydweithredol 
Rhanbarthol.  
 

7 CYTUNDEB Y GRONFA GOFAL INTEGREDIG 2017-2020  (Tudalennau 63 
- 74) 

 Ystyried adroddiad gan y Cynghorydd Bobby Feeley, Aelod Arweiniol dros 
Les ac Annibyniaeth (copi amgaeedig), yn ceisio cymeradwyaeth y Cabinet i’r 
Cyngor ymrwymo i gytundeb cyfreithiol yn ymwneud â’r Gronfa Gofal 
Integredig. 
 

8 GWASANAETH A REOLIR AR GYFER DARPARU GWEITHWYR 
ASIANTAETH  (Tudalennau 75 - 84) 

 I ystyried adroddiad gan y Cynghorydd Julian Thompson-Hill, Aelod Arweiniol 
dros Gyllid, Perfformiad ac Asedau Strategol (copi ynghlwm) yn ceisio 
cymeradwyaeth y Cabinet i gychwyn caffael a llunio contract i benodi 
asiantaeth i ddarparu staff dros dro i’r Cyngor eu defnyddio.  
 

9 ADRODDIAD CYLLID  (Tudalennau 85 - 124) 

 I ystyried adroddiad gan y Cyng. Julian Thompson-Hill, Aelod Arweiniol Cyllid, 
Perfformiad ac Asedau Strategol (copi’n amgaeedig) yn manylu ar y sefyllfa 
ariannol ddiweddaraf a’r cynnydd a wnaed yn erbyn y strategaeth gyllidebol a 
gytunwyd arni. 
 

10 RHAGLEN GWAITH I’R DYFODOL  (Tudalennau 125 - 128) 

 Derbyn Rhaglen Gwaith i’r Dyfodol y Cabinet sydd wedi’i hamgáu, a nodi'r 
cynnwys.   
 

RHAN 2 - MATERION CYFRINACHOL 

 GWAHARDD Y WASG A'R CYHOEDD 

 
Argymhellir yn unol ag Adran 100A (4) Deddf Llywodraeth Leol 1972, bod y 
Wasg a'r Cyhoedd yn cael eu gwahardd o'r cyfarfod tra bydd yr eitem fusnes 
ganlynol yn cael ei thrafod oherwydd ei bod yn debygol y bydd gwybodaeth 
eithriedig yn cael ei datgelu fel y'i diffinnir ym mharagraff 14, Rhan 4, Atodlen 
12A y Ddeddf.   
  



 

11 CONTRACT GWASANAETH BWS LLEOL  (Tudalennau 129 - 132) 

 I ystyried adroddiad cyfrinachol gan y Cynghorydd Brian Jones, Aelod 
Arweiniol dros Briffyrdd, Cynllunio a Theithio Cynaliadwy (copi ynghlwm) yn 
ceisio cymeradwyaeth y Cabinet i ddyfarnu contractau ar gyfer gwasanaethau 
bysiau lleol.  
 

 
MEMBERSHIP 
 
Y Cynghorwyr 
 
Hugh Evans 
Bobby Feeley 
Huw Hilditch-Roberts 
Richard Mainon 
 

Tony Thomas 
Julian Thompson-Hill 
Brian Jones 
Mark Young 
 

 
COPIAU I’R: 
 
Holl Gynghorwyr er gwybodaeth 
Y Wasg a’r Llyfrgelloedd 
Cynghorau Tref a Chymuned  



Mae tudalen hwn yn fwriadol wag



 
 
 
DEDDF LLYWODRAETH LEOL 2000 

 

 

 
Cod Ymddygiad Aelodau 
 

DATGELU A CHOFRESTRU BUDDIANNAU 
 
  

Rwyf i, 
(enw) 

  

  

*Aelod /Aelod cyfetholedig o 
(*dileuer un) 

Cyngor Sir Ddinbych   

 
 

 

YN CADARNHAU fy mod wedi datgan buddiant *personol / personol a 
sy’n rhagfarnu nas datgelwyd eisoes yn ôl darpariaeth Rhan III cod 
ymddygiad y Cyngor Sir i Aelodau am y canlynol:- 
(*dileuer un) 

Dyddiad Datgelu:   

   

Pwyllgor (nodwch):   

   

Agenda eitem   

   

Pwnc:   

   

Natur y Buddiant: 

(Gweler y nodyn isod)* 

 

 

 

 
 

 

   

Llofnod    

   

Dyddiad   

 

Noder: Rhowch ddigon o fanylion os gwelwch yn dda, e.e. 'Fi yw perchennog y tir sy’n gyfagos i'r cais 
ar gyfer caniatâd cynllunio a wnaed gan Mr Jones', neu 'Mae fy ngŵr / ngwraig yn un o weithwyr y 
cwmni sydd wedi gwneud cais am gymorth ariannol'. 

Tudalen 5
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Mae tudalen hwn yn fwriadol wag



 

CABINET 
 
Cofnodion cyfarfod o’r Cabinet a gynhaliwyd yn Siambr y Cyngor, Neuadd y Sir, Rhuthun, 
Dydd Mawrth, 21 Tachwedd 2017 am 10.00 am. 
 

YN BRESENNOL 
 

Y Cynghorwyr Hugh Evans, Arweinydd ac Aelod Arweiniol yr Economi a Llywodraethu 
Corfforaethol; Bobby Feeley, Aelod Arweiniol Lles ac Annibyniaeth; Huw Hilditch-Roberts, 
Aelod Arweiniol Addysg, Plant a Phobl Ifanc; Brian Jones, Aelod Arweiniol Priffyrdd, 
Cynllunio a Theithio Cynaliadwy; Richard Mainon, Aelod Arweiniol Datblygu Seilwaith 
Cymunedol; Tony Thomas, Aelod Arweiniol Tai, Rheoleiddio a'r Amgylchedd; Julian 
Thompson-Hill, Aelod Arweiniol Cyllid, Perfformiad ac Asedau Strategol, a Mark Young, 
Aelod Arweiniol Safonau Corfforaethol.  
 
Arsylwyr: Y Cynghorwyr Mabon ap Gwynfor, Joan Butterfield, Meirick Davies, Alan 
James, Barry Mellor, Arwel Roberts, Rhys Thomas ac Emrys Wynne 
 

HEFYD YN BRESENNOL 

 
Prif Weithredwr (MM), Cyfarwyddwyr Corfforaethol: Economi a’r Parth Cyhoeddus (GB) a 
Chymunedau (NS); Penaethiaid Gwasanaeth: Gwasanaethau Cyfreithiol, AD a 
Democrataidd (GW) a Chyllid/Swyddog Adran 151 (RW); Swyddog Contractau (AH) a 
Gweinyddwr Pwyllgorau (KEJ) 
 

 
1 YMDDIHEURIADAU  

 
Dim. 
 

2 DATGAN CYSYLLTIAD  
 
Datganodd yr aelodau canlynol gysylltiad personol ag eitem 6 ar y rhaglen – 
 
Y Cynghorydd Mabon ap Gwynfor – Llywodraethwr Ysgol Bro Dyfrdwy 
Y Cynghorydd Meirick Davies – Llywodraethwr Ysgol Cefn Meiriadog ac Ysgol 
Trefnant 
 

3 MATERION BRYS  
 
Dim. 
 

4 COFNODION  
 
Cyflwynwyd cofnodion cyfarfod y Cabinet a gynhaliwyd ar 26 Medi 2017. 
 
PENDERFYNWYD y dylid cymeradwyo cofnodion y cyfarfod a gynhaliwyd ar 26 
Medi 2017 fel cofnod cywir ac y dylai’r Arweinydd eu llofnodi. 
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5 CYNLLUNIAU BYW YN Y GYMUNED SIR DDINBYCH AR GYFER POBL AG 
ANABLEDDAU DYSGU – ESTYN Y CONTRACTAU PRESENNOL  
 
Cyflwynodd y Cynghorydd Bobby Feeley adroddiad yn gofyn am gymeradwyaeth i 
estyn 18 Contract Byw yn y Gymuned ar gyfer pobl ag Anableddau Dysgu am 
gyfnod o ddwy flynedd arall hyd nes cymeradwyir trefniadau caffael ar gyfer y 
gwasanaethau hynny. 
 
Mae’r adroddiad yn manylu ar drefniadau’r contractau i gefnogi unigolion gydag 
anableddau dysgu sy’n derbyn gwasanaethau byw â chymorth, ynghyd â gofynion 
deddfwriaethol caffael gwasanaethau o’r fath.  
 
Mae’r cynlluniau comisiynu yn cynnwys dwy ffrwd waith -  
 

 Lleol – y posibilrwydd o gynnig cyllidebau cefnogi i alluogi dinasyddion i dderbyn 
cefnogaeth yn uniongyrchol gan eu dewis ddarparwr  

 Rhanbarthol – mae’r Gwasanaethau Cymorth Cymunedol yn gweithio gydag 
Awdurdodau Lleol eraill gogledd Cymru a Bwrdd Iechyd Prifysgol Betsi 
Cadwaladr i ddechrau proses i dendro ar gyfer Fframwaith Rhanbarthol ar gyfer 
darparu gofal cartref a gwasanaethau eraill fesul cam 

 
Byddai’r fframwaith rhanbarthol newydd yn darparu system well a chadarn, ac felly 
cynigir ymestyn y contractau presennol ddwy flynedd er mwyn rhoi digon o amser i 
ddatblygu'r broses gaffael ranbarthol. Ers ysgrifennu’r adroddiad mae gofal cartref 
plant hefyd wedi ei gynnwys yn y broses dendro, sydd fel a ganlyn: Cam 1 – Gofal 
Cartref Sylfaenol, Cam 2 – Gofal Cartref Plant, Cam 3 – Gofal Cartref Lefel Uwch, a 
Cham 4 – Lleoliadau Byw â Chymorth (testun yr adroddiad). Rhagwelir y cedwir at 
y graddfeydd amser o ganlyniad i’r ychwanegiad a’r posibilrwydd o derfynu’r 
contractau byw yn y gymuned cyn diwedd yr estyniad o ddwy flynedd os caiff y 
broses ei chwblhau’n gynt na’r disgwyl. Cadarnhaodd y Swyddog Contractau bod yr 
holl gontractau yn cael eu trefnu’n allanol a bod BIPBC yn gefnogol ac yn rhan o’r 
broses. Mae’r cam tendro cyntaf wedi dod i ben ac mae’r materion yn datblygu o 
fewn y graddfeydd amser.  
 
Nododd y Cabinet y rheswm dros yr argymhelliad i estyn y contractau presennol yn 
hytrach nag ail-gaffael, sef i arbed cost cynnal dwy broses dendro wahanol ar gyfer 
yr un ddarpariaeth ac i osgoi’r dryswch tebygol yn sgil cael darparwyr gwahanol. 
Nodwyd y byddai’r fframwaith arfaethedig yn creu arbedion effeithlonrwydd o ran 
amser staff yn tendro am wasanaethau ac yn sicrhau ansawdd a gwerth am arian 
wrth ddyfarnu contractau. Yn seiliedig ar hynny, roedd y Cabinet yn fodlon â’r dull i 
estyn y contractau i gyd-fynd â graddfa amser y fframwaith rhanbarthol newydd, a 
chytunodd yr aelodau â’r trefniadau dros dro. 
 
Gofynnodd y Cynghorydd Joan Butterfield gwestiynau am y gwasanaethau plant. 
Eglurodd y Swyddog Contractau bod yr ail gam yn ymwneud â gofal cartref plant a 
bod yr elfen byw yn y gymuned yn rhan o gam 4, gan ymhelaethu ar y graddfeydd 
amser disgwyliedig ar gyfer darparu’r gwasanaeth. Bu iddi hefyd gadarnhau y 
byddai’r contract gorffenedig a'r fanyleb gwasanaeth ar gael i’r aelodau.  
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PENDERFYNWYD bod y Cabinet yn cymeradwyo estyniad o ddwy flynedd i bob 
gwasanaeth a nodir yn Atodiad 1 i’r adroddiad.  
 

6 ADRODDIAD CYLLID  
 
Cyflwynodd y Cynghorydd Julian Thompson-Hill adroddiad gyda manylion ynglŷn 
â'r sefyllfa ariannol ddiweddaraf a'r cynnydd a wnaed yn erbyn y strategaeth gyllidol 
y cytunwyd arni. Darparodd y crynodeb canlynol o sefyllfa ariannol y Cyngor –  
 

 Rhagwelir y bydd gorwariant net o £0.002 miliwn ar gyllidebau gwasanaeth a 
chorfforaethol 

 Mae gwerth £0.902 miliwn o arbedion effeithlonrwydd gwasanaethau eisoes 
wedi eu cytuno arnynt fel rhan o'r gyllideb, gyda'r rhagdybiaeth y bydd pob un yn 
cael ei ddarparu – bydd unrhyw eithriad yn cael ei adrodd wrth y Cabinet  

 Amlygwyd y risgiau presennol a’r amrywiadau o fewn meysydd gwasanaeth 
unigol, a phwysleisiwyd y gorwariant mewn perthynas â chyllidebau gofal 
cymdeithasol – mae’r mater hwn yn cael ei fonitro'n ofalus ac yn cael ei ystyried 
fel rhan o broses gyllidol 2018/19  

 Darparodd ddiweddariad cyffredinol ar y Cyfrif Refeniw Tai, y Cynllun Cyfalaf 
Tai a'r Cynllun Cyfalaf (gan gynnwys yr elfen Cynllun Corfforaethol) 

 
Gofynnwyd i’r Cabinet gymeradwyo trosglwyddo £35 mil i i’r gronfa EDRMS i helpu 
i ymestyn y prosiect digidol a chefnogi cyflwyno achos busnes llawn ar gyfer 
adeilad ysgol newydd Ysgol Llanfair i Lywodraeth Cymru.  
 
Codwyd y materion canlynol wrth drafod – 
 

 Eglurwyd bod elfen o'r costau ariannu wedi ei chadw drwy'r contract ar gyfer 
Datblygiad Harbwr y Rhyl ac Ysgol Newydd y Rhyl, a fyddai'n cael ei rhyddhau 
yn dilyn cwblhau'r elfennau problemus 

 O ran y pwysau a’r diffyg a ragwelir yn incwm y Tîm Prosiectau Mawr (Priffyrdd 
a’r Amgylchedd), dywedodd y Cynghorydd Brian Jones bod yna gyfleoedd 
posibl yn y dyfodol y gall y tîm eu harchwilio. Bydd adroddiad ar y Strategaeth 
Cynnal a Chadw Priffyrdd yn cael ei gyflwyno i’r Pwyllgor Archwilio Perfformiad 
ym mis Rhagfyr 

 Roedd ar y Cynghorydd Emrys Wynne eisiau eglurhad a sicrwydd ynghylch 
darpariaeth pob tywydd yr ysgolion newydd ar safle Glasdir. Cytunodd y 
Cynghorydd Huw Hilditch-Roberts i edrych i mewn i’r mater ac adrodd yn ôl wrth 
y Cynghorydd Wynne. Bu iddo hefyd sicrhau nad oes unrhyw newid wedi ei 
wneud i’r cynllun gwreiddiol o ran y ddarpariaeth honno er mwyn arbed arian 

 Holodd y Cynghorydd Mabon ap Gwynfor ynghylch y gwariant cyfalaf o £33 mil 
ar gyfer Ysgol Bro Dyfrdwy, fel y nodir yn y Cynllun Corfforaethol, a chytunodd y 
Cynghorydd Julian Thompson-Hill i edrych i mewn i’r mater ac adrodd yn ôl 
wrtho  

  O ran y buddsoddiad mewn ysgolion, byddai prosiectau yn y dyfodol yn cael eu 
cynnal drwy gyllid Band B Rhaglen Ysgolion yr 21ain ganrif ac fel rhan o gyllideb 
cynnal a chadw cyffredinol yr ysgolion - eglurwyd y broses ar gyfer dyraniadau 
bloc cyllid y cynllun cyfalaf ynghyd â threfniadau categoreiddio a blaenoriaethu 
yn seiliedig ar y gwaith sydd ei angen  
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 Cyfeiriwyd at y pwysau sylweddau at Wasanaethau Plant o ystyried natur 
anghyson costau lleoliadau ac eglurwyd bod cyllidebau ar wahân ar gyfer 
Gwasanaethau Plant ac Addysg. Bu cynnydd sylweddol yn nifer y diwrnodau o 
leoliadau a ddarparwyd yn ystod y flwyddyn bresennol a bu cynnydd hefyd y 
flwyddyn flaenorol. Cyn hynny roedd y gyllideb yn cael ei thanwario a dyna pam 
y penderfynwyd gwneud arbediad cyllidebol bach a chreu cronfa wrth gefn ar 
gyfer lleoliadau, sydd wedi ei defnyddio yn ystod y flwyddyn bresennol gyda 
chyfraniad ariannol pellach i leihau'r baich ariannol. Cynigiwyd y dylid cynyddu'r 
gyllideb sylfaenol yn y maes hwn, a fyddai’n cael ei drafod ymhellach fel rhan o 
broses gyllidol 2018/19. Dywedodd Cyfarwyddwr Corfforaethol Cymunedau fod 
lleoliadau arbenigol wedi eu craffu arnynt yn unigol gan y Panel Rhianta 
Corfforaethol, ac atgoffodd yr aelodau am eu cyfrifoldebau rhianta corfforaethol 
a’r cyfle i fynychu cyfarfodydd y panel  

 
Cafwyd trafodaeth faith ar sefyllfa ariannol ysgolion a gofynnwyd cwestiynau am y 
diffyg ariannol a gofynnwyd am sicrwydd bod systemau cadarn ar waith i ddelio â'r 
ysgolion hynny sydd â diffyg ariannol, yn arbennig o ystyried y pwysau cyllidebol i'r 
dyfodol. Ymatebodd yr Aelodau Arweiniol perthnasol, y Cynghorwyr Huw Hilditch-
Roberts a Julian Thompson-Hill, a'r Pennaeth Cyllid fel a ganlyn –  
 

 Mae’r diffyg presennol ar draws yr ysgolion yn oddeutu £1.118 miliwn, sy’n llai o 
£62 mil o gymharu â’r flwyddyn flaenorol. Hefyd, mae canran yr ysgolion mewn 
diffyg wedi gostwng o 46% i 32%; bydd sefyllfa gyllidebol ysgolion yn destun 
trafodaeth bellach fel rhan o broses gyllidol 2018/19 

 Eglurwyd polisi a dull y Cyngor ar gyfer delio ag ysgolion mewn trafferthion 
ariannol, yn arbennig y fframwaith herio ac ymyrraeth a’r trothwyon ar gyfer 
gweithredu. Dywedwyd y bydd adroddiad ar y testun hwnnw yn cael ei ystyried 
yng nghyfarfod nesaf y Pwyllgor Llywodraethu Corfforaethol 

 Ymhelaethwyd ar y cynlluniau adfer sydd yn eu lle ar gyfer ysgolion mewn 
trafferthion ariannol gyda chefnogaeth rheolaeth ariannol ar gael er mwyn rhoi 
ysgolion mewn sefyllfa o weddill ariannol mewn oddeutu tair blynedd, gyda 
darpariaeth i ymestyn y raddfa amser i bedair blynedd os gellir arddangos 
cynnydd digonol  

 Darparwyd sicrwydd ynghylch cadernid y broses a monitro cynhwysfawr gyda 
chamau uwchgyfeirio, gan gynnwys atgyfeiriad at y Pwyllgor Llywodraethu 
Corfforaethol a’r sancsiwn eithaf, sef y Cyngor yn cymryd rheolaeth dros gyllid 
ysgolion unigol. Mae cynlluniau hefyd ar y gweill i gynnwys pwyllgorau archwilio 
yn y broses o graffu ar berfformiad addysgol a chyllidol yn ychwanegol at y 
Grŵp Monitro Safonau Ysgolion  

 Darparwyd ychydig o gyd-destun y sefyllfa bresennol y mae ysgolion yn ei 
hwynebu, gan gynnwys dyled hanesyddol yn ymwneud â chynnydd mewn 
costau pensiwn ac Yswiriant Gwladol a'r newid yn y broses o ddirprwyo cyllid i 
ysgolion a arferai gael ei ddal yn ganolog ar gyfer costau dileu swydd. O fewn 
adrannau’r Cyngor mae costau dileu swydd fel rheol yn cael eu hamsugno gan 
wasanaethau unigol oni bai eu bod yn sylweddol ac felly’n cael eu hystyried yn 
gorfforaethol. Mae’r cyllid a ddarparwyd i ysgolion gan y Cyngor yn ystod y pum 
mlynedd ddiwethaf wedi bod yn fwy na'r hyn a ofynnir gan addewid amddiffyn y 
Gweinidogion, fodd bynnag mae ysgolion wedi parhau i wynebu pwysau a 
thoriadau fel y wynebir gan wasanaethau eraill. Ychwanegodd y Prif Weithredwr 
nad oedd cyllid ysgolion yn broblem sylweddol yn Sir Ddinbych, ond bod mân 
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broblemau gydag ychydig o ysgolion sy’n cael eu datrys ac roedd yn croesawu 
craffu pellach er mwyn darparu rhagor o sicrwydd ynghylch hynny 

 
PENDERFYNWYD bod y Cabinet yn –  

 
(a)  nodi'r cyllidebau a bennwyd ar gyfer 2017/18 a'r cynnydd yn erbyn y 

strategaeth y cytunwyd arni ar gyfer y gyllideb; 
 
(b) cymeradwyo trosglwyddo tanwariant y Gwasanaeth Gwella Busnes a 

Moderneiddio (£35,000) i gronfa wrth gefn y System Rheoli Dogfennau a 
Chofnodion Electronig er mwyn cynorthwyo ag estyn y prosiect digideiddio; 

 
(c) cefnogi cyflwyno Achos Busnes Llawn ar gyfer adeilad ysgol a chyfleusterau 

newydd Ysgol Llanfair i Lywodraeth Cymru fel y nodir yn Atodiad 4 i’r 
adroddiad. 

 
7 RHAGLEN GWAITH I’R DYFODOL Y CABINET  

 
Cyflwynwyd Rhaglen Gwaith i’r Dyfodol y Cabinet i’w hystyried a nododd yr 
aelodau’r ychwanegiadau canlynol - 
 
Cynigion Cyllideb 2018/19 – Ionawr  
Cynllun Cyfalaf 2018/19 – Ionawr  
Prosiect Llety Sipsiwn a Theithwyr – i'w gadarnhau 
 
PENDERFYNWYD nodi Rhaglen Gwaith i'r Dyfodol y Cabinet. 
 
Daeth y cyfarfod i ben am 11.05 a.m. 
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Mae tudalen hwn yn fwriadol wag



Adroddiad i’r: Cabinet 
 
Dyddiad y Cyfarfod: 12 Rhagfyr 2017 
 
Aelod/Swyddog Arweiniol: Aelod Arweiniol Lles ac Annibyniaeth / Pennaeth 

Gwasanaethau Cymorth Cymunedol 
 
Awdur yr Adroddiad: Liana Duffy, Swyddog Comisiynu a Thendro Atal 

Digartrefedd 
 
Teitl: Strategaeth Digartrefedd Sir Ddinbych 2017 - 2021 
 
 

 
1. Am beth mae’r adroddiad yn sôn? 

  
Strategaeth Digartrefedd Sir Ddinbych 2017-21 (y Strategaeth – Atodiad 1) – sy’n 
amlinellu cynlluniau a chamau gweithredu'r Tîm Atal Digartrefedd (a’n partneriaid) ar 
gyfer mynd i’r afael â digartrefedd a’i achosion.  

 
2.  Beth yw'r rheswm dros lunio’r adroddiad hwn? 

 
I’r Cabinet gymeradwyo’r Strategaeth cyn ei chyflwyno i’r Pwyllgor Cydweithredol 
Rhanbarth  ym mis Ionawr 2018, a’i weithredu hyd at 2121.  

 
3. Beth yw’r Argymhellion? 

 
I’r Cabinet gymeradwyo’r Strategaeth Ddigartrefedd cyn ei chyflwyno i’r Pwyllgor 
Cydweithredol Rhanbarth  ym mis Ionawr 2018, a’i gweithredu hyd at 2121. 

 
4. Manylion yr adroddiad 
4.1  

Ar hyn o bryd, mae’r Tîm Atal Digartrefedd yn Sir Ddinbych (sy’n cynnwys Cefnogi 
Pobl a digartrefedd statudol, a arferai gael ei alw’n Datrysiadau Tai) wrthi’n datblygu 
ei Strategaeth Digartrefedd 4 blynedd (Atodiad 1). 
 

4.2 Mae Cefnogi Pobl yn Rhaglen gan Lywodraeth Cymru sy’n ariannu cefnogaeth ar gyfer 
amrediad eang o brosiectau i bobl 16 + sy’n ddigartref neu mewn perygl o fod yn 
ddigartref. Y nod yw atal digartrefedd lle bynnag y bo hynny’n bosibl, gweithio gyda’r 
gymuned a’n partneriaid i nodi a mynd i’r afael â’i achosion, a grymuso pobl i fyw mor 
annibynnol ag sy’n bosibl. Digartrefedd statudol yw’r ymateb cyfreithiol pan fo rhywun 
yn ddigartref neu dan fygythiad o ddigartrefedd, sy’n cynnwys cefnogaeth i atal a datrys 
digartrefedd a darparu llety dros dro pan fo hynny’n briodol.  
 

4.3 Mae Deddf Tai (Cymru) 2014 yn ei gwneud yn ofynnol i bob Awdurdod Lleol gynnal 
adolygiad o ddigartrefedd yn eu hardal ac yna datblygu Strategaeth Digartrefedd yn 
seiliedig ar ganfyddiadau'r adolygiad. Dyma Strategaeth Digartrefedd gyntaf Sir 
Ddinbych, sy’n rhoi manylion ein 6 blaenoriaeth strategol ar gyfer y 4 blynedd nesaf i 
fynd i’r afael â digartrefedd yn Sir Ddinbych ac, yn y pen draw, cael gwared arno’n 
gyfan gwbl – gydag ymrwymiad cadarn i ymyrryd yn gynnar ac atal.  
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4.4 Dyma’r 6 Blaenoriaeth Strategol a nodir yn y Strategaeth Digartrefedd: 

 Datblygu Gwasanaeth Atal Digartrefedd Cyfannol  

 Atal digartrefedd yn erbyn y prif achosion.  

 Lleihau'r defnydd o lety dros dro, a cheisio rhoi diwedd ar ddefnyddio llety Gwely 
a Brecwast. 

 Gwella mynediad at lety  

 Datblygu ymagwedd integredig ar gyfer pobl ddigartref gydag anghenion cymhleth  

 Atal pobl ifanc rhag mynd yn ddigartref 
 
 
5. Sut mae'r penderfyniad yn cyfrannu at y Blaenoriaethau Corfforaethol? 

 
Bydd y cynigion arfaethedig yn y Strategaeth yn cyfrannu at gefnogi Cynllun 
Corfforaethol Sir Ddinbych 2017-22 yn y meysydd canlynol:- 

 Mae pawb yn cael eu cefnogi i fyw mewn cartrefi sy’n bodloni eu hanghenion 

 Mae’r Cyngor yn gweithio gyda phobl a chymunedau i gynyddu annibyniaeth a 
chadernid 

 Mae pobl iau eisiau byw a gweithio yma, ac mae ganddynt y sgiliau i wneud hynny 
 

6. Faint fydd yn ei gostio a sut fydd yn effeithio ar wasanaethau eraill?  
 
Bydd gan gamau gweithredu gofynnol y Strategaeth 4 blynedd oblygiadau sylweddol 
ar gyfer y gyllideb ddigartrefedd statudol a'r Grant Cefnogi Pobl - y mae’r olaf o’r rhain 
wedi'i glustnodi gan Lywodraeth Cymru, ac y mae’r cyntaf yn dod o’r gyllideb 
Gwasanaethau Cymorth Cymunedol ganolog. Fel gydag unrhyw strategaeth o’r fath, 
bydd angen buddsoddiad adnoddau sylweddol. Bydd hyn yn cael ei reoli o fewn y 
cyllidebau presennol sydd wedi'u dyrannu; ond bydd gofyn hefyd i'r Tîm Atal 
Digartrefedd weithio a buddsoddi ar y cyd â phartneriaid mewnol ac allanol. Bydd 
unrhyw gynlluniau o’r fath yn cael eu datblygu a’u rheoli trwy’r sianelau perthnasol, gan 
gynnwys y Grŵp Cynllunio Atal Digartrefedd. Mae hefyd yn hanfodol i ni gael 
cefnogaeth ar bob lefel, gan gynnwys yn gorfforaethol.  

 
7. Beth yw prif gasgliadau’r Asesiad o’r Effaith ar Les? 

 
Cynhaliwyd Asesiad o'r Effaith ar Les ar gyfer y Strategaeth Digartrefedd ddrafft ar 
28/03/2017, ar y cyd ag is-grŵp y Grŵp Llywio Atal Digartrefedd. Sgoriodd y 
Strategaeth 21 allan o 24 o ran ei gynaliadwyedd,  a chasglwyd ei fod yn cael effaith 
gadarnhaol ar bob un o'r 7 Nod Lles (gyda strategaethau clir wedi’u nodi i fynd i’r afael 
ag unrhyw ganlyniadau negyddol anfwriadol posibl). Mae’r Strategaeth yn cydnabod 
yn glir nad materion brics a morter yn unig sy’n bwysig mewn perthynas â thai, a bod 
llety a chefnogaeth o safon yn cyfrannu at wella iechyd, lles ac ansawdd bywyd. 
Adolygwyd yr Asesiad ar ôl i gyfnod ymgynghori ffurfiol y Strategaeth (13/07/2017 - 
10/08/2017) ddod i ben, ac nid oedd angen gwneud unrhyw newidiadau – gweler 
Atodiad 1(a). 

 
 

8. Pa ymgynghoriadau a gynhaliwyd gydag Archwilio ac eraill? 
 

8.1 Mae’r Strategaeth wedi’i seilio ar ganfyddiadau Adolygiad Digartrefedd 2016, a 
lywiwyd gan ymgynghoriad sylweddol. Yna, fe’i datblygwyd yn bennaf gan y Grŵp 
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Llywio Atal Digartrefedd amlasiantaeth, gyda mewnbwn ychwanegol gan y Grŵp 
Cynllunio Atal Digartrefedd (sef Cefnogi Pobl yn flaenorol). Mae hefyd wedi bod trwy 
gyfnod ymgynghori ffurfiol (13/07/2017 - 10/08/2017), pan geisiwyd adborth 
dinasyddion, darparwyr gwasanaethau a’n partneriaid eraill.  Ymgynghorwyd ar y 
Cynllun hefyd yn y Diwrnod Atal Digartrefedd Blynyddol ym mis Awst, a fynychwyd gan 
nifer o ddinasyddion a budd-ddeiliaid eraill.  

 
8.2     Cafodd y Strategaeth (ynghyd â’r Cynllun Comisiynu Blynyddol Atal Digartrefedd) ei 

gyflwyno i’r Pwyllgor Archwilio Partneriaethau ar 2 Tachwedd. Roedd yr aelodau o'r 
farn y gellid darparu’r Strategaeth a’i bod yn gynaliadwy yn yr hirdymor, yn amodol ar 
argaeledd cyllid. Gofynnodd yr Aelodau am gyfeiriad mwy clir yn y Strategaeth at y 
meini prawf cysylltiad lleol, a oedd wedi ei gynnwys (t.5 a t.11). Canmolodd yr Aelodau'r 
Tîm Atal Digartrefedd am eu gwaith ar y Strategaeth, gan bwysleisio pwysigrwydd 
addysgu pobl am faterion ariannol i atal digartrefedd. Cytunwyd y dylid cyflwyno 
adroddiad cynnydd ar weithredu'r Strategaeth i'r Pwyllgor yn ei gyfarfod ym mis Mai 
2018. Argymhelliad y pwyllgor archwilio i'r Cabinet oedd bod Strategaeth Ddigartrefedd 
Sir Ddinbych 2017/21 yn cael ei chymeradwyo a'i mabwysiadu. 

 
9. Datganiad y Prif Swyddog Cyllid 
 

Bydd y goblygiadau o ran cost yn dod yn fwy eglur wrth i’r ddau gynllun ddatblygu. Er 
y credir bod lefelau cyllido’r grant Cefnogi Pobl yn sefydlog ar y cyfan yn y tymor byr, 
gallai newidiadau i bolisi neu ddosbarthiad gael effaith yn y dyfodol. Dull cyffredinol y 
cyngor yw pasio gostyngiadau mewn arian grant ymlaen i’r maes gwasanaeth a 
ddarperir. 
 

10. Pa risgiau sydd yna ac oes yna unrhyw beth y gallwn ei wneud i'w lleihau? 
 
Er gwaethaf cyhoeddiadau cyllideb diweddar gan Lywodraeth Cymru yn nodi na fydd 
y Grant Cefnogi Pobl yn cael ei leihau ar lefel genedlaethol, gallai Llywodraeth Cymru 
barhau o hyd gyda fformiwla ailddosbarthu’r Grant CP.  Byddai hyn yn golygu 
gostyngiad yn y grant i Sir Ddinbych.  Mae Sir Ddinbych wrthi’n cynllunio’n barhaus i 
liniaru unrhyw ostyngiad yn y grant yn y dyfodol, er mwyn sicrhau bod y cynllun yn 
parhau'n ariannol hyfyw ac o fewn yr adnoddau sydd ar gael. 

 
11. Pŵer i wneud y Penderfyniad 
  

Mae penderfynu ar gynnwys unrhyw gynllun, strategaeth neu ddogfen bolisi arall yn 
gofyn am gymeradwyaeth Aelod Arweiniol y Cabinet, yn unol ag Offeryn Statudol 2001 
Rhif 2291 (W,179) Rheoliad 4 (3) (c) + (d) 
 
Mae Adran 7.4 Cyfansoddiad y Cyngor yn amlinellu pwerau’r Pwyllgor Archwilio o ran 
datblygu ac adolygu polisi. 

  
 Swyddog Cyswllt:   
 Swyddog Comisiynu a Thendro 
 Tîm Atal Digartrefedd 

Rhif ffôn:  01824 712304 
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Foreword 

This is Denbighshire County Council’s first Homelessness Strategy following the implementation 
of the Housing (Wales) Act 2014. 

The reasons for being homeless or threatened with homelessness are many and varied and often 
extremely complex.  The expertise and specialist knowledge of a range of organisations, both 
statutory, non-statutory, and voluntary, is often of vital importance in ensuring that the right advice 
and support is given at the right time. 

Factors such as poverty, poor physical and mental health, substance misuse and addiction, 
domestic abuse, chaotic lifestyles and offending history are often far too common in the lives of 
people threatened with homelessness.  These issues cannot be addressed effectively by any 
single agency working on its own.  The principle applies not only to how we help individuals but 
also to how we plan and develop our services. 

Working closely together we can make a really positive difference across Denbighshire to 
homelessness and its impact not only upon those directly affected, but also to our communities 
and neighbourhoods. 

This Strategy reflects our strong commitment to early intervention and prevention, by continuing 
to invest in and improve the effectiveness and response of front line homelessness services, and 
through working with partners to ensure that homelessness is prevented as early as possible 
whenever possible.  

We seek to enable people to make their own informed choices for housing they can afford and 
sustain. Our approach is to develop person-centered solutions, minimising the impact of 
homelessness on people’s lives, whilst developing local solutions to create opportunities to enable 
people to help themselves – with support when and where needed.  

 

Our vision is simple – To End Homelessness in Denbighshire 

This Strategy provides the platform for making this vision a reality. 

 

 

 
 
 
 
 
 
 
 
Councillor Bobby Feeley 
Lead Member for Well-being and Independence   
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Introduction 

Preventing homelessness is a key priority for Denbighshire County Council and its partners.  

The economic and social cost of homelessness can be significant. At a personal level, 
homelessness can have a profound effect on health, education and employment prospects. At a 
social level, homelessness can impact on social cohesion and economic participation, affecting 
the community as a whole. 

The implementation of the Housing (Wales) Act 2014 signaled both a legislative and cultural shift 
in the Council’s response to homelessness.  Denbighshire County Council now places a high 
priority on tackling and responding to homelessness.  Every case is treated as potentially 
preventable, with a focus on delivering individually tailored solutions with citizens. 

This is Denbighshire’s first Homelessness Strategy following the implementation of the Housing 
(Wales) Act 2014.  (Denbighshire’s strategies for homelessness have previously been captured 
within the broader Housing Strategy.) 

This strategy for 2017-21 will build on the successes achieved to date by the Council’s Housing 
Solutions and Supporting People teams (now aligned as the Denbighshire Homelessness 
Prevention Team) and seeks to further develop and enhance existing services and initiatives. 

This strategy has been developed in consultation with citizens and partner agencies. We 
recognise that homelessness cannot be tackled by the Local Authority working in isolation, rather 
it is dependent upon effective joint working between the Local Authority and all organisations who 
are working to prevent and respond to homelessness. 

The Housing (Wales) Act 2014 requires every local authority to carry out a review of 
homelessness in their area, and to develop a Homelessness Strategy based on the review 
findings. Under the Act, the Strategy must seek to achieve the following objectives in the local 
authority area: 

a) The prevention of homelessness 
b) Suitable accommodation is and will be available for people who are or may become 

homeless 
c) Satisfactory support is available for people who are or may become homeless 

This Strategy has been developed in response to the findings of the Homelessness Review 2016, 
which provides a comprehensive understanding of homelessness across Denbighshire. The 
Review identified issues and gaps in service provision, which this strategy will seek to address. 

Partnership working is fundamental to this Homelessness Strategy. Many people have multiple 
needs that extend beyond the basic need for a home. It is not possible for Denbighshire County 
Council to meet those needs in isolation. It is therefore essential to work in partnership in order to 
prevent homelessness and offer sustainable housing solutions.  

This strategy should be seen as a multi-agency document. We have worked closely with our 
partners through the Preventing Homelessness Steering Group to produce this strategy. It is 
intended that the strategy be inclusive in its approach and partner agencies continue to work 
closely with the council to assist in its delivery. 

The strategy will cover the period April 2017 to March 2021. Denbighshire’s Homelessness Forum 
will play a key role in the delivery of the Homelessness Strategy’s action plan. 
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Our approach is to develop person-centered solutions, minimising the impact of homelessness 
on people’s lives, whilst developing local solutions to create opportunities to enable people to help 
themselves and develop resilience – with support when and where needed.  

 
Over the lifetime of this Strategy we aim to: 

 Reduce the number of households residing in temporary accommodation by 50%. 

 Seek to end the use of bed and breakfast accommodation for all homeless households except 
as emergency accommodation to prevent rough sleeping. 

 Ensure that no household has to sleep rough. 

 Ensure that homelessness is prevented wherever possible through the delivery of bespoke 
personal housing plans and access to affordable and sustainable accommodation. 

 Reduce youth homelessness and ensure that no 16/17 year olds are placed in B&B. 

 Increase the provision and range of accommodation options available to single homeless 
people. 

Our Vision 
 

Denbighshire’s vision is simple: We aim to end homelessness. 
 

We will do this through a multi-agency approach to homeless prevention ensuring: 
 

 Early intervention 

 Holistic assessments and planning 

 Access to safe and suitable accommodation 

 Joint working & collaboration 

 Support 

 Tolerance 

 Resilience & empowerment 

 Follow up support where and when needed 

 A focus on Tackling Poverty 

 Support to move into employment and education 
 

Working in partnership is absolutely fundamental to achieving this vision. 
 

Our objectives: 
 

 To effectively prevent homelessness by offering good realistic advice and support together 

with practical help and individually tailored solutions.  

 To understand and tackle the root causes of homelessness at a local level.   

 Where people do become homeless, to help them to find and sustain suitable homes as soon 

as possible.   

 To involve people citizens in planning services to meet their individual needs.  

 To improve how we work together so services are easier to use and make the best use of 

available resources.  

 To ensure our responses to homelessness promote citizen choice, equality of opportunity, 

reduce social exclusion and contribute to community cohesion. 

 The delivery of high quality front line services, whilst making the best use of resources. 
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Building upon Successes 

While we still have a way to go to achieve our aims, since the introduction of the Housing (Wales) 
Act 2014 Denbighshire County Council and its partners have made a number of significant 
achievements in relation to homelessness and its prevention, including: 

 Establishment of a multi-agency Homelessness Prevention Steering Group. 

 Launch of Denbighshire’s Homelessness Forum. 

 Restructuring of the Housing Solutions team in response to the requirements of the Housing 

(Wales) Act 2014. 

 Introduction of personal housing plans. 

 Alignment of the Housing Solutions and Supporting People teams under one Team Manager, 

forming the Homelessness Prevention Team, resulting in effective collaborative working. 

 Investment in additional posts within the Homelessness Prevention Team to focus on 

homelessness prevention 

 Development of a triage service through the Wallich GIFT service 

 Development of an effective private landlord offer, increasing the provision of affordable 

accommodation available to citizens. 

 Relief of homelessness by assisting households to access accommodation in the private 

rented sector. 

 Homelessness Prevention protocols introduced and processes developed to support the Act.  

 Establishing the Renting Ready scheme. 

 Introduction of effective Severe Weather Emergency Protocol. 

 Development of a direct access emergency bed service (Ty Golau) 

 Establishment of an outreach service. 

 Development of a Young Persons Positive Pathway approach. 

 Development of protocols between key partners such as Shelter, Registered Social 

Landlords (RSL’s) and Community Housing 

 Protocol developed between Homelessness Prevention and Public Protection to ensure safe 

housing is accessed.   

 Prevention of homelessness through Citizens Advice county court advocacy service.  

 Piloting of Supporting People Personal Budget projects for rough sleepers and people with 

complex support needs. 

 Development of Denbighshire Supporting People Reconnection Guidance, which sets out 

clear criteria in relation to access of support for those with no local connection, with an 

emphasis on effective reconnection. 

 Funds secured from the Substance Misuse Action Fund to purchase home starter packs, to 

help people with substance use issues resettle after being homeless.  

 Introduction of a Single Access Route to Housing (SARTH), which provides a single point of 

access for applying for social housing.  

These successes have been achieved through the high priority placed on homelessness 
prevention and the continuing work in delivering practical homelessness solutions. As a 
consequence, a strong network of partnerships and services has been developed to support those 
who are either threatened with or experiencing homelessness. 
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‘Helens’ landlord had just issued her with an eviction notice – they were selling the property.  
 

Helen had several health problems, including having suffered a stroke.  A Homelessness 
Prevention Officer (HPO) visited Helen at home, and saw that while friends and relatives provided 

invaluable support, Helen’s quality of life wasn’t as it should be – not able to manage the stairs, 
she was basically living in her bedroom. The HPO needed to help Helen to improve her quality of 

life, as well as prevent crisis point. 
 

The HPO contacted SARTH (the Single Access Route to Housing), and explained the situation in 
detail. Based on this, Helen was put into Band 1, and was soon after allocated a bungalow just up 

the road. 
 

Helen sent a card to her HPO, describing in just a few words the huge difference this had made to 
her life. 

 
“Thank you very much from the bottom of my heart for all your work on getting me my 

beautiful bungalow. You’ve made me very happy.” 
 

‘Jane’ lost her accommodation following an illegal eviction. At first she moved in with her mum, 
but this was in an extra care scheme, so wasn’t an option for the long term. She ended up 

feeling she had no other choice than to move back in with her ex-wife. 
 

Jane is transgender, but circumstances with her ex-wife meant she had to dress as a male – 
seriously impacting on her mental health. 

 
Jane hurried to find her own accommodation, and moved into a property on a short lease, in a 
poor state of disrepair. She had come into contact with the Homelessness Prevention Team, 

and been offered support, but felt she could not face going into temporary homeless 
accommodation with her teenage son – who, having severe epilepsy and a learning disability, 

was dependent on Jane for his care. 
 

Jane’s story shows how homelessness can affect anyone, and shines a light on some of the 
difficulties and barriers people can face in their journeys to prevent and resolve their 

homelessness – as well as the importance of early intervention. The Homelessness Prevention 
Team will continue to work with Jane to find more suitable accommodation for her and her son, 

where they can achieve better quality of life. 

 

‘Sally’ contacted the Citizens Advice Denbighshire court advocate prior to her possession 

hearing. She had been working previously, but due to mental health issues aggravated by 

stress, including dealing with a bereavement, she had to leave work approximately 12 months 

ago. Sally had taken a long time to apply for benefits after leaving work, which had left her in 

significant rent arrears (over £2,000) with her Housing Association landlord. Sally had also 

amassed other debts, and had kept all of this from her family 
 

With the support of the Housing Association’s Financial Welfare Officer, Sally had applied for a 

Discretionary Housing Payment. Following a 2 week adjournment of the hearing to await the 

outcome (and to allow Sally time to discuss the situation with her family), confirmation came that 

Sally would be given some financial assistance with her rent arrears. Further help was to be 

given, as long as Sally engaged with Citizens Advice to set up a more sustainable plan moving 

forward. 
 

The lump sum persuaded the Judge to adjourn the matter generally at the next hearing. Sally is 

now working with Citizens Advice Denbighshire around managing her debts, and talking with her 

family about how they can work together to manage their finances in future. 
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Summary of the Homelessness Review Findings 

 
This Strategy is based upon the findings of a comprehensive review of homelessness across 
Denbighshire. This included both primary research and an in-depth desk-top analysis of data from 
the Council and other agencies to identify key issues and trends. This analysis has been 
supplemented by wider data on the population across Denbighshire, economic factors, health 
inequalities, and the housing market, alongside extensive consultation with citizens and other 
stakeholders. 

The Homelessness Review provides a very detailed understanding of the levels and causes of 
homelessness in Denbighshire, together with an overview of the services available to those who 
are homeless or threatened with homelessness.  The Review provides the evidence base upon 
which this Homelessness Strategy has been developed. 
 
The key findings from the Homelessness Review were: 
 

 Affordability is a significant issue within parts of Denbighshire in relation to owner occupation 
and privately renting. Low levels of income and reliance on benefits among households in 
housing need further exacerbates the problem. 

 

 The main causes of homelessness in Denbighshire are; loss of rented or tied 
accommodation, parents and relatives no longer willing to accommodate, relationship 
breakdown, domestic abuse and leaving prison. 

 There is a need to develop a range of prevention tools focused at preventing the main causes 
of homelessness. 

 The Homelessness Prevention service has had some success in preventing homelessness 
by assisting households to access private rented accommodation.  However, more work 
needs to be done to fully embed a proactive prevention approach, with a particular emphasis 
on enabling households to remain in their existing accommodation. 

 Over the last two years there has been an increase in the use of temporary accommodation.  
There are high numbers of households in temporary accommodation and too much use of 
Bed & Breakfast type accommodation.  Work will need to be undertaken to reduce these 
numbers and ensure effective though put and move on.  

 We need to continue to source more suitable temporary accommodation properties to avoid 
the use of Bed & Breakfast.  Further work is needed to more fully understand the temporary 
accommodation requirements and how these are best met. 

 There are a very high proportion of single people who are homeless or threatened with 
homelessness.  Specific housing options and prevention solutions need to be developed to 
meet the needs of single people, including those who don’t fall into a priority need category.  

 There is a need to develop greater options and provision for single people under the age of 
35 in particular, including lodgings, house shares and high quality bedsits/HMOs. 

 Young people are over-represented in the homelessness statistics and Supporting People 
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data, when compared with census data, indicating a lack of suitable and affordable housing 
options for young people.  It also indicates that young people are at a greater risk of becoming 
homeless. 

 There is a need for a holistic approach that includes support around; debt, money 
management, resilience and worklessness. This approach needs to commence at the 
assessment stage and carry through to the delivery of the Personal Housing Plans. 

 We need to strengthen our partnership working with key agencies such as Citizens Advice 
Denbighshire and Shelter Cymru to effectively prevent homelessness and stop it from 
reoccurring.  

 There are a very high number of complex cases, including both single people and families 
with multiple and challenging needs.  The Homelessness Prevention service has struggled 
to find sustainable solutions for these households.  There is a need to have a better 
quantitative and qualitative understanding of these issues, alongside understanding if 
existing provision meets the needs of these citizens. 

 There is a need to increase awareness of the Homelessness Prevention Service and other 
services available across Denbighshire to ensure that citizens and other partners are aware 
of what is available and how to access it.  This is especially important if early intervention and 
prevention is to be achieved. 

 There has been an increase in the number of evictions from social housing in 2015/16 due 
to rent arrears.  It is essential that social housing tenants are able to access debt and money 
advice alongside the development of a pre-eviction protocol. 

 In recent years significant work has been undertaken to improve the services for people who 
are sleeping rough. To build upon this a full ‘No Second Night Out’ offer needs to be 
developed, which may include the provision of Safe Seats, alongside looking to develop a 
‘No First Night Out’ service. There is also a need to review the provision of day services to 
ensure a best practice approach to ending rough sleeping. 

 There are high levels of demand for Supported Accommodation.  Move on from Supported 
Housing can be problematic, with many single people struggling to find affordable and 
suitable move on accommodation.  

 Former prisoners account for a very significant number of people accessing Homelessness 
Prevention services.  There is a need to ensure that the Prisoner Pathway works much more 
effectively resulting in a more coordinated approach and better support for people leaving 
custody. 

 

 The impact of welfare reform set against a backdrop of a difficult economic climate and on-
going personal debt will continue to pose particular challenges and make it even more 
important that services for those at risk of, or experiencing, homelessness, are as effective 
as possible.  There is need to work in partnership with a range of key agencies to prepare 
citizens for further changes to welfare benefits and identify a range of strategies to prevent 
homelessness as a result of welfare reform. 

 

Tudalen 25



 

Page 9 of 26 
 

 There is a need to maximise access to social housing for households who are homeless or 
threatened with homelessness.  Following the implementation of SARTH in April 2017 the 
development of any new Allocations Scheme should ensure that the needs of this client group 
are met, alongside promoting planned moves and supporting prevention activity. 

 

 Consultation identified that the vast majority of citizens had a positive experience of the 
Homelessness Prevention service.  However, responses indicate that there is inconsistency 
in the service citizens receive, and often a lack of ongoing contact. We need to build on the 
progress which has been made in strengthening the quality of this service.  

 
An Executive Summary of the Homelessness Review can be found [web address to be inserted]. 
The full Homelessness Review is available upon request from the Homelessness Prevention 
Team. 
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Strategic Context 
 
Denbighshire’s Homelessness Strategy has been developed in the context of a wide range of 
national, regional and local policies, strategies and plans.  These are covered in considerable 
detail within the Homelessness Review, however the key ones are detailed below. 

i. National Strategic context 
 

 National Housing Strategy – ‘Improving Lives and Communities – Homes in Wales’ 

The Strategy recognises that investing in housing is not only about bricks and mortar issues, 
besides improving people’s homes, it brings benefits for people too, contributing to improving their 
health, wellbeing and quality of life.   
 
The Strategy’s priorities are: 
- Providing more housing of the right type and offering more choice; 
- Improving homes and communities, including the energy efficiency of new and existing 

homes; 
- Improving housing-related services and support, particularly for vulnerable people and 

people from minority groups. 
 

 Ten Year Homelessness Plan for Wales 

In 2009 the Welsh Government published its 10 Year Homelessness Plan for Wales.  The Ten 
Year Plan sets out some guiding principles for the development and delivery of homelessness 
services.  

The strategic aims underlying the Plan are: 
- Preventing homelessness wherever possible; 
- Working across organisational and policy boundaries; 
- Placing the service user at the centre of service delivery; 
- Ensuring social inclusion and equality of access to services;  
- Making the best use of resources. 

The plan’s vision is to reduce homelessness and its impact.  At the heart of achieving this vision 
is ensuring that everyone can receive the help they need to avoid becoming homeless.  Where 
homelessness cannot be prevented, the plan seeks to ensure that the amount of distress, 
deprivation and disadvantage that can be caused is kept to an absolute minimum.  To do this, 
services need to be easily accessible, readily available, designed around and responsive to the 
needs of the people who use them.   

 Housing (Wales) Act 2014                                                                          

Part two of the Housing (Wales) Act 2014 created multiple changes in the 
duties that Local Authorities owe to people who are homeless or threatened 
with homelessness within 56 days.  

These changes include:  

- New duties for local authorities to help prevent homelessness for anyone who asks for help  
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- Involving people in designing their own solutions, by jointly developing a Personal Housing 
Plan looking not just at immediate housing problems but also at any underlying issues  

- Intervening early – within 56 days of homelessness – to prevent people’s situations escalating 
out of hand  

- Removing automatic priority need for prison leavers  
- Placing new duties on housing associations to cooperate in homelessness prevention; and  
- Allowing local authorities to discharge homelessness duties with an offer of private rented 

accommodation without the consent of the applicant. 

In the longer term the Welsh Government has pledged to remove the intentionality test for all 
families. It is envisaged this will be introduced from April 2019.   

The Act also stipulates eligibility for statutory homelessness assistance in line with local 
connection. There is no set period that an applicant has to live in an area to be regarded as having 
a local connection; Local Authorities need to consider all the circumstances and decide whether 
the applicant is clearly settled, and if not, whether they have a clear connection elsewhere. 

 Rent Smart Wales 

The Housing (Wales) Act 2014, also introduced the requirement for all private landlords to be 
registered.  Rent Smart Wales ensures that all private rented property in Wales and their landlords 
are named on a central register. In addition, self-managing landlords and agents who let and 
manage property must have a licence. In order to get a licence people must be trained in their 
rights and responsibilities when renting out property to tenants.  

 Equal Ground Standard 

The Equal Ground Standard sets out guidelines to the standard of service that people should 
receive when they approach Welsh homelessness services. Organisations who sign up to the 
Equal Ground Standard will demonstrate their commitment to providing a quality, person-centred 
service.  The Standard has been developed by past and current users of housing and 
homelessness services through the Shelter Cymru Take Notice Project.  

 Social Services & Wellbeing (Wales) Act 2014 

The Act provides the legal framework for improving the wellbeing of people who need care and 
support and carers who need support and for transforming social services in Wales. The Act 
changes the way people’s needs are assessed and the way services are delivered, giving people 
more of a say in the care and support they receive. 
- Services will be available to provide the right support at the right time 
- More information and advice will be available 
- Assessment will be simpler and proportionate 
- Carers will have an equal right to be assessed for support 
- There will be stronger powers to keep people safe from abuse and neglect. 

 

 Well-being of Future Generations (Wales) Act 2015 

The Well-being of Future Generations (Wales) Act 2015 requires public bodies to carry out their 
functions in a sustainable way which improves the economic, social, environmental and cultural 
well-being – in practice, this means delivering preventative services, considering both short- and 
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long-term needs, and working in collaboration with partners to deliver better outcomes and avoid 
duplication.   
 

 Renting Homes (Wales) Act 2016 

The Renting Homes (Wales) Act will make it simpler and easier to rent a home, replacing various 
and complex pieces of existing legislation with one clear legal framework. 
 
With a limited number of exceptions, the act replaces all current tenancies and licences with just 
two types of occupation contract: 
- secure contract - modelled on the current secure tenancy issued by Local Authorities 
- standard contract - modelled on the current assured shorthold tenancy used mainly in the 

private rented sector. 
 

The Act will require landlords to issue a written statement of the occupation contract which clearly 
sets out the rights and responsibilities of landlords and those renting from them.  
 

 Violence against Women, Domestic Abuse and Sexual Violence (Wales) Act 2015 
 
The legislation aims to improve the Public Sector response in Wales to domestic abuse and 
violence. The Act will: 

- Improve arrangements to promote awareness of, and prevent, protect and support victims of 
gender-based violence, domestic abuse and sexual violence 

- Introduce a needs–based approach to developing strategies which will ensure strong strategic 
direction and strengthened accountability 

- Ensure strategic level ownership, through the appointment of a Ministerial Adviser who will have 
a role in advising Welsh Ministers and improving joint working amongst agencies across this 
sector 

- Improve consistency, quality and join-up of service provision in Wales. 
 

 Ten Year Welsh Substance Misuse Strategy -Working Together to Reduce Harm  
 
Working Together to Reduce Harm recognises that housing and homelessness prevention 
services have a vital role to play in helping substance misusers to access the accommodation 
they need.  Housing must be seen as a core element of wrap-around services and be reflected in 
planning mechanisms. 
 

 Welfare Reform 

The Government has introduced a series of welfare reforms and changes to the welfare to work 

provision under the provisions of the Welfare Reform Act of 2012. Welfare Reforms include the 
introduction of Universal Credit, changes to Housing Benefit Regulations, and introducing a cap 
on the amount of benefits working aged people can receive.  

The impact of welfare reform set against a backdrop of a difficult economic climate will continue 
to pose particular challenges and make it even more important that services for those at risk of, 
or experiencing, homelessness, are as effective as possible.   In particular young people have 
been adversely affected by welfare reform and as a result the affordable accommodation options 
available to young people reliant on benefits has decreased. 
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ii. Local Strategic context 
 

 Supporting People / Homelessness Prevention Plan 2018/19 
 
Supporting People is a Welsh Government Programme funding support for people 16+ who are 
homeless or at risk of homelessness. The aim is to prevent homelessness wherever possible, 
working with the community and partners to identify and tackle its causes and empower people 
to live as independently as possible. In Denbighshire there are a range of Supporting People 
Grant commissioned projects, supporting over 1,000 people at any one time.  With statutory 
homelessness (previously known as Housing Solutions), Supporting People is part of the 
Denbighshire Homelessness Prevention Team. 
 
The Plan’s strategic priorities for 2018/19 are: 

- Citizen Involvement 
- The DCC Homelessness Strategy 2017-21 
- The sustainability of housing related support 
- Tackling poverty 
- Joint-Commissioning/collaboration 

 

 Denbighshire Strategic Partnership Board 

The Strategic Partnership Board (SPB) brings together a number of other strategic partnerships; 
to improve the way partners work to deliver the objectives set out in the Wellbeing Plan.   
 
The Wellbeing Plan focuses on the theme of Independence and Resilience and aims that: 
- People are active, connected and contribute to their community 
- People take notice of what is going on around them and in doing so keep learning about their 

world 
- People prioritise their wellbeing and actively plan to maintain their independence 

 

 Local Safeguarding Children’s Board 
 
The Local Safeguarding Children’s Board (LSCB) is responsible for protecting children and young 
people from significant harm, and for promoting their welfare. The LSCB has two main functions: 
to coordinate all agencies’ work to promote the safety and welfare of children and to ensure the 
effectiveness of that work.  

 

 Community Safety Partnership 
 
The Council is responsible for effectively tackling crime and disorder in Denbighshire.  Through 
partnership working the Council aims to build safer communities and reduce crime, by tackling 
four key areas: substance misuse; domestic violence; anti-social behaviour and youth offending. 
 

 Denbighshire Council’s Corporate Plan 2012- 2017 
 
The Council’s corporate plan’s priorities are: 

- Developing the local economy  
- Improving performance in education and the quality of our school buildings  
- Improving our roads  
- Vulnerable people are protected and are able to live as independently as possible  
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- Clean and tidy streets  
- Ensuring access to good quality housing  
- Modernising the council to deliver efficiencies and improve services for our citizens. 

 
The following themes have been developed for Denbighshire’s new Corporate Plan 2017-2022: 
 

- A place where younger people will want to live and work and they have the skills to do so 
- Communities are connected and have access to goods and services locally, online or 

through good transport links 
- The Council and communities work together to overcome challenges; devising and 

delivering joint solutions 
- People can live independent and fulfilled lives in strong, caring, safe and resilient 

communities 
- Events bring people together, creating active communities and helping business to prosper 
- An attractive and protected environment that supports communities’ wellbeing and 

economic prosperity 
 

 Denbighshire’s Housing Strategy 2016-2021 
 
Denbighshire’s Housing Strategy’s vision is that “Everyone is supported with pride to live in homes 
that meet their needs, within the vibrant and sustainable communities Denbighshire aspires to.”  

In order to deliver this vision the Strategy is based around the following five themes:   

- More Homes to Meet Local Need and Demand  
- Creating a Supply of Affordable Homes 

- Ensuring Safe and Healthy Homes  
- Homes and Support for Vulnerable People  
- Promoting and Supporting Communities 

 

 The Denbighshire Local Development Plan 2006-2021 
 
Covering 2006-2021 and adopted in June 2013, Denbighshire’s Local Development Plan (LDP) 
provides guidelines as to what can be built and where over the course of a 15 year period. 
Denbighshire’s LDP has set aside land available for the development of 7,500 homes over the 15 
year life of the plan, some of which has already been delivered.  
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Strategic Priorities 
 
The magnitude and complexity of the issues that face the Council and its partners over the next 
4 years must not be under- estimated. However, we will strive to address these challenges in 
partnership, ensuring that our citizens are able to access safe, secure and sustainable 
accommodation. 

This 4 year strategy covers the period 2017 – 2021 and seeks to further strengthen  the 

partnership approach to tackling homelessness across Denbighshire and to continue to make 
significant improvements across homelessness services. This will be achieved through adoption 
of the following priorities. Key actions across each of the priorities are detailed in the 
Homelessness Strategy Action Plan. 

The following strategic priorities have been adopted and are based upon the Homelessness 
Review findings: 
 
 

Priority 1 – Developing a holistic Homelessness Prevention Service 
 
Priority 2 – Prevention of homelessness against the main causes 
 
Priority 3 – Reducing the use of temporary accommodation and seeking to end the use of Bed     
& Breakfast 
 
Priority 4 – Improved access to accommodation 
 
Priority 5 – Developing an integrated approach for homeless people with complex needs 
 
Priority 6 – Preventing youth homelessness 
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Priority 1 – Developing a holistic Homelessness Prevention Service 
 
Denbighshire County Council recognises that early intervention and prevention is the key to 
successfully tackling homelessness, alongside addressing the underlying causes of 
homelessness. 
 
Integral to this approach is the provision of good quality housing advice, bespoke personal 
housing plans and a range of housing options.  In developing our Homelessness Prevention 
Service it is essential to tackle a dependency culture by promoting choice, building resilience and 
empowering people to find their own housing solutions. 
 
The provision of good quality timely housing advice is integral to an effective Homelessness 
Strategy.  1210 households presented to the Housing Solutions service, with a housing need in 
2015/16, the vast majority of these citizens were homeless or threatened with homelessness.  
Information from the Homelessness Review identified that many of these individuals only 
approached the service when they were in crisis.  Consultation with both citizens and partners 
revealed a lack of awareness of what help and support is available to those threatened with 
homelessness.   
 
To enhance opportunities for effective homeless prevention it is essential that citizens contact the 
Homelessness Prevention service as soon as they begin to experience housing problems.  We 
will therefore invest in an awareness raising campaign to raise the profile of the service internally 
within the Council, with partners and the wider public.  In addition to this we will develop resources, 
including advice factsheets to empower individuals to resolve their own housing issues.  In the 
longer term an interactive Homelessness Prevention ICT package will be able to provide citizens 
with personal housing solutions plans. 
 
There is a need for a holistic approach that addresses debt, money management, resilience and 
worklessness.  This approach needs to commence at the assessment stage and carry through to 
the delivery of the Personal Housing Plans. 
 
We will also seek to tackle the underlying causes of homelessness and address the wider needs 
of citizens including money-management, education, employment and training. This will provide 
a bespoke package of advice and assistance to tackle not only homelessness but the wider social 

problems associated with homelessness.   

 

Reasons for Homelessness in Denbighshire 2015-16
Parents not willing to accommodate

Friends not willing to accommodate

Non-violent break-up

Violent break-up

Other violence

Mortgage arrears

Social housing arrears

Loss of PRS housing

Prison leavers

Unaffordable housing

Unsuitable housing

Other
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Tackling homelessness requires a partnership approach by many organisations.  We will work 
with partner organisations to ensure that citizens receive quality housing advice, referrals to the 
Homelessness Prevention Service at the appropriate time and services work together to provide 
a holistic package of advice and assistance.  We will develop protocols further with key partners, 
complete joint training and ensure effective referral arrangements are in place to assist with the 
delivery of personal housing plans.  

Consultation was an essential component of the Homelessness Review and the Strategy will build 
on this by ensuring that the citizen sits at the heart of service delivery and that services are 
developed in response to their needs.   Services will be accessible, flexible and responsive to the 
needs of each homeless household.  Citizens will be involved in the planning of services and how 
they are delivered; this will achieved be by adopting the Equal Ground Standard. 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 

 
What we will do to provide a Holistic Housing Solutions Service 
 

1. Ensure a consistent high quality and accessible Homelessness Prevention Service 
 

2. Ensure all staff have access to appropriate training 
 

3. Implement the Equal Ground Standard to ensure that person centred principles are 
embedded in service delivery 
 

4. Increase the accessibility of the service by providing outreach surgeries, online and 
telephone advice and explore further opportunities for service delivery through the use 
of technology 
 

5. In partnership develop an integrated and holistic approach to tackling the underlying 
causes of homelessness, through joined up service delivery, joint protocols and effective 
referral arrangements 
 

6. Develop resources, including website material and factsheets to be used by citizens and 
partners 
 

7. Undertake an awareness raising campaign in relation to homeless prevention and 
specifically the Homelessness Prevention Service 
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Priority 2 - Prevention of Homelessness against the Main Causes 
 
The Homelessness Review identified that we have achieved success in preventing 
homelessness; in particular in assisting households to access private rented accommodation. 
However more needs to be done to enable citizens to remain in their existing accommodation. 
 
Welfare reform, economic uncertainty, together with new regulations in the private rented sector 
is reducing the housing options available for working age low income households.   The economic 
crisis has led to uncertainty in the employment market, reduced wages and an increased cost of 
living, putting pressure on low income households. 
 
It is anticipated that these factors will continue to place increased demand on the Homelessness 
Prevention service and as such service delivery models need to be reviewed to ensure effective 
and strategic approaches to customer demand management. 
 
In order to strengthen our approach to tackling homelessness we will gain support from the whole 
council to prevent homelessness.  We will seek commitment from both Members and Senior 
Managers across all service areas to work together to deliver a joined up and holistic approach 
to preventing and ending homelessness.   

We will work across the Council to develop a coordinated approach to homelessness prevention 
across a range of services and programmes, including; Community Support Services, Housing 
Services, Children and Family Services, Community Mental Health Services, Communities First, 
Families First, Flying Start and the Intensive Family Support Service. We will also seek to 
strengthen our partnership with Betsi Cadwaladr University Health Board in addressing this issue. 

We will continue to commission and work with our partners to deliver effective, pro-active 
homelessness prevention services. These services will be strategically targeted, accessible and 
be able to respond to the diverse needs of all citizens, providing innovative and flexible solutions. 

We will work with households to enable them to remain in their current home or assist with planned 
and timely moves into suitable and sustainable accommodation. We will do this through the 
delivery of housing options advice, personal housing plans and appropriate referrals to support 
organisations. Bespoke personal housing plans, advice and support will be provided to all 
households threatened with homelessness within 56 days. 

 
What we will do to Prevent Homelessness against the Main Causes 
 

1. Ensure that we have a strong corporate commitment to a joined up approach to ending 
homelessness across all services. 
 

2. Ensure homelessness is prevented through an effective homelessness prevention toolkit 
targeted at the main causes. 
 

3. Ensure effective tools are in place to prevent end of assured shorthold tenancies leading 
to homelessness, through effective landlord and tenant support and mediation. 
 

4. Develop and implement a pre-eviction protocol with Community Housing and Housing 
Associations. 
 

Tudalen 35



 

Page 19 of 26 
 

Priority 3 - Reduce the use of Temporary Accommodation and seek to end the use of Bed 
& Breakfast Accommodation 

We will undertake a review of our approach to temporary accommodation to ensure that it meets 
the current needs, ends the use of Bed & Breakfast accommodation and supports our intended 
approach to use private sector offers to discharge the homeless duty.  This review will respond to 
the immediate need, but will take a longer term approach to ensuring a model that is flexible and 
responsive to the changes that Universal Credit will bring in relation to both demand and funding 
subsidies. 
 
We will continue to source more suitable temporary accommodation properties to no longer 
necessitate the use of Bed & Breakfast.  Further work is needed to more fully understand the 
temporary accommodation requirements and how these are best met. 
 
We will work to reduce the number of households placed in temporary accommodation and to 
minimise their length of stay. We will actively work with households in temporary accommodation 
to continue to review their housing options and plan their move into settled accommodation.   We 
will aim to use temporary accommodation for emergency purposes only and where it is most 
appropriate for the needs of the citizen, but for no longer than is absolutely necessary. 
 
We will work closely with providers of accommodation, to ensure that while households are in 
temporary accommodation they are provided with all the necessary advice and assistance to 
enable them to sustain future permanent accommodation and access training and employment.  
 

 
What we will do to reduce the use of Temporary Accommodation and Bed & 
Breakfast 
 

1. Carry out a review of the use of temporary accommodation, identifying future need and 
appropriate delivery arrangements 
 

2. Minimise and in the longer term end, the use of unsuitable B&B accommodation 
 

3. Develop a policy and procedure to discharge the main homeless duty with an offer of 
accommodation in the private rented sector 
 

4. Ensure that appropriate accommodation is available for 16 and 17 year olds so that 
they are not placed in B&B 
 

5. Develop a range of monitoring arrangements, processes and performance 
management measures to monitor and manage the use of temporary accommodation  
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Priority 4 - Improved Access to Accommodation 
 

We are committed to delivering more homes to meet local needs and demand.  Alongside our 
strategic commitment to the development of affordable housing, we recognise the increasingly 
important role that the private rented sector plays in meeting the housing needs of the community, 
including those citizens who are homeless or threatened with homelessness. 
 
We have successfully developed an effective landlord offer which increases the provision of 
private sector housing available to people who are homeless or threatened with homelessness.  
The scheme has provided good quality, well managed, private sector accommodation in the local 
area.   However, there is a need to review this offer to meet the needs of landlord’s, whilst seeking 
to increase the availability of private sector accommodation. 
 
We will develop a process that ensures we discharge our homelessness duty through the offer of 
a suitable private rented sector property. It is anticipated that this approach will underpin and 
strengthen existing housing advice and homelessness prevention activities and ensure homeless 
households are able to access suitable and secure accommodation. To ensure the sustainability 
of this tenancy model, effective and timely support to both tenants and landlords is critical. 
 
We will make the most effective use of our own housing stock in meeting the needs of our 
communities, including those that are at risk of becoming homeless.  We will regularly review our 
Allocations Policy to ensure that it is working for those in the greatest housing need and supporting 
the prevention of homelessness.  We will also explore using Council stock for developing 
temporary accommodation solutions as well as sourcing other properties, such as private 
Landlords. We must liaise closely with Housing Strategy, Planning and Public Protection to ensure 
we take up all opportunities to improve the availability of quality accommodation and that our 
current properties are compliant with regulations and maintained to a good standard. 
 
We are working with Housing Strategy to establish a corporate approach to developing house 
shares to meet the needs of young single people within the County.  This effective partnership 
approach will include the development of a house share market position statement, together with 
exploring the use of Council stock, alongside the private rented sector, to facilitate house shares.  
 
The role that supported housing plays in preventing homelessness is critical.  We are committed 
to developing supported housing models which act as a place of change, not only meeting the 
housing needs of homeless people; but supporting people to tackle the underlying causes of 
homelessness, raising their aspirations, empowering change and assisting them to access 
training, education and employment. 
 
The Welsh Government’s Supporting People programme funds a range of supported housing 
accommodation and floating support services for those that are homeless or at risk of 
homelessness in Denbighshire.   The Homelessness Review identified that demand for supported 
accommodation is high, therefore it is essential that we make the most effective use of the current 
provision ensuring that referrals are appropriate and based on a comprehensive assessment of 
need and that vacancies are prioritised to those in the greatest need. 
 
Alongside this, it is essential that there is effective move-on from supported accommodation.  
Move-on planning is critical and this can best be supported by a multi-agency approach.  
 
The Local Housing Allowance cap will apply to all new tenants living in supported housing from 
April 2019. While the Government have indicated that there will be ring fenced top ups, the future 
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funding and sustainability of supported housing remains unclear.  We will work with all providers 
of supported accommodation locally to identify a sustainable model moving forward. 
 
 

 

 

 

 

 

  

 
What we will do to improve access to accommodation 
 

1. Develop a coordinated approach to increase the supply of affordable private rented 
accommodation. 
 

2. Ensure the best use of Council Housing stock to meet customer need through the 
Allocations Policy, tenancy sustainment approaches and shared tenancies. 
 

3. Develop a coordinated approach to increase the provision of and move-on from, supported 
accommodation to meet identified needs 
 

4. Ensure that existing and new supported accommodation provision and floating support 
meet the diverse needs of our citizens. 
 

5. Develop a range of affordable accommodation options to meet the needs of single people 
under 35. 
 

6. Work with accommodation providers to prepare for the Local Housing Allowance cap to 
Supporting Housing 
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Priority 5 - Developing an integrated approach for homeless people with complex needs 

We recognise that many homeless people can have multiple and complex needs.  Many have a 
transient lifestyle and the complexity of their needs can prevent or exclude them from being able 
to access or engage with mainstream accommodation and services.  

In particular too many rough sleepers are living chaotic lives and often don’t receive the support 
they need to help them overcome their problems. They can face a combination of problems, in 
addition to homelessness, which can often include mental health issues, substance misuse and 
challenging behaviour. These issues are complex and mutually reinforcing, often having their 
roots in entrenched disadvantage and leaving people socially and economically excluded.  

For example, amongst the rough sleepers in Rhyl there is a very high prevalence of mental 
health problems (92%) and drug and alcohol use (84%) alongside physical health issues 
(67%). 

The Homelessness Review identified that there are a very high number of complex cases, 
including both single people and families with multiple and challenging needs.  There is a need to 
have a better quantitative and qualitative understanding of these issues to ascertain if existing 
provision meets the needs of these citizens. It will be essential that health services and drug and 
alcohol services work with the Outreach team to provide specialist support to these individuals. 

Addressing one support need in isolation from others is unlikely to lead to successful outcomes 
for people who face complex issues. We must further develop a holistic approach to recovery, 
supporting citizens to address all of their issues simultaneously.   Moving forward, therefore, we 
should explore joint commissioning arrangements, involving social care, drug & alcohol services, 
health and the criminal justice system, so that services can address the multiplicity of needs that 
complex homeless individuals and families face. 

Within Denbighshire there is a range of services for rough sleepers and single homeless people; 
including day centres, assertive outreach, floating support and supported accommodation 

services.   However, we must ensure that these services are both effective and responsive to the 

needs of rough sleepers, where we challenge a street based lifestyle and work to end rough 
sleeping through a transactional exchange model.  
 
We will work with the Substance Misuse Action Fund to consider the role of the Day Centre, to 
ensure that it provides a real opportunity for Rough Sleepers to engage with services and end 
rough sleeping. 
 
We will also review the outreach service provision to ensure an assertive approach to outreach, 
which adopts a tailored approach to both new and entrenched rough sleepers.  There will continue 
to be a focus on effective reconnection. 

We will ensure that no one in Denbighshire has to sleep rough through the continuing 
development of a ‘No Second Night Out’ Offer.  In the longer term we will develop a ‘No First 
Night Out’ Offer.  We will also ensure that effective preventative work is targeted at groups who 
have a greater likelihood of becoming homeless and rough sleeping. 

Former prisoners account for a very significant number of people accessing the Homelessness 
Prevention service.  We will work with the criminal justice system to ensure that the Prisoner 
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Pathway works much more effectively resulting in a more coordinated approach and better 
support for people leaving custody.   
 
We will also work with Children’s Services and Community Housing and RSL’s to develop an 
integrated approach to working with complex families, through the provision of accommodation, 
intensive support and a focus on tackling the underlying causes of homelessness. 

 
There is a lot of evidence to suggest that homelessness, especially rough sleeping, has significant 
and adverse consequences for an individual’s health.   It is widely recognised that there are strong 
correlations between homelessness and severe physical and mental health conditions, alongside 
significantly reduced life expectancy.  
 
We will work to improve access to health services for single homeless people to address both 
immediate and longer term needs, ensuring that they are given the same choices in relation to 
accessing health care service as the general population, while recognising that homeless people 
may not find it easy to access mainstream service provision.  We will learn from and contribute to 
the 2025 movement, established to end avoidable health inequalities in North Wales. 
 
 

 
 
 

 
 

.    

 
 
 
 
  

 
What we will do to develop an integrated approach for homeless people with 
complex needs 
 

1. Develop a coordinated approach to ending rough sleeping in Denbighshire through the 
development of No Second Night out and No First Night Out Models 
 

2. Consider the role of the Day Centre and Outreach provision to ensure that is meets the 
Council’s strategic vision to end rough sleeping 
 

3. Ensure that the Prisoner Pathway works effectively to prevent homelessness on 
release from custody 
 

4. Develop an integrated approach to working with complex families to ensure 
homelessness and repeat homelessness is prevented. 
 

5. Improve access to appropriate treatment and health care and reduce unplanned 
admission to hospital 
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Priority 6 - Preventing Youth Homelessness 
 
The Homelessness Review identified that young people are increasingly disadvantaged by the 
combined impact of high unemployment, low incomes, welfare reform and limited housing 
options.  A growing proportion of young people are leaving care or presenting as homeless from 
the parental home with complex needs – for example a combination of mental health problems, 
behavioural problems, substance misuse and offending behaviour. Their needs do not fit into any 
one service area and responses from public sector agencies can be fragmented, reactive, often 
ineffective and have a high cost. 

The Review identified that young people are over-represented in the homeless population in 
Denbighshire; there has also been a recent increase in the number of young people sleeping 
rough. Further welfare reform is likely to adversely affect young people, further reducing the 
housing options available to them. 

We want to ensure that our young people have the best start in life and are able to develop well 
so that they can fulfill their potential and meet their aspirations. 

We will continue to commission effective homelessness prevention services for 16 and 17 year 
olds and review existing services to ensure that they effectively prevent homelessness and meet 
the needs of young people with complex and multiple needs. We will also commission education 
work in schools and other youth provision, to raise awareness of the available housing options 
and the reality and risks of homelessness. 

We will intervene as early as possible to prevent housing instability and homelessness from 
occurring or persisting.  Prevention will focus on supporting young people to remain at home with 
their family, or in wider family networks, where appropriate and safe to do so. Where young people 
do become homeless, the strategy supports the commissioning of specialist services to provide 
respite, emergency and longer term accommodation and support that can effectively address 
young people’s housing and support needs.  

We will ensure service pathways are planned and integrated to better meet the needs of young 
people. Through the Young People’s Positive Pathway we will ensure a joined up approach with 
Children’s Services, ensuring young people get the right advice and support at the right time. 

We will safeguard young people who are at risk because of housing instability or homelessness. 
We will work to ensure that care leavers do not become homeless upon leaving care and that 
their accommodation is maintained, ensuring necessary safeguards and support are in place. 

We will make better use of available resources to maintain a sufficient range of accommodation-
based services with support for young people experiencing housing instability and homelessness.  
We will do this by negotiating better value for money and re-modelling existing service provision. 

 
What we will do to prevent youth homelessness 
 
1. Prevent youth homelessness through education, peer mentoring, mediation and emergency 

respite accommodation 
 
2. Continue to fund and review the Young People’s Positive Pathway to ensure an integrated 

approach to responding to youth homelessness 
 
3. Develop an effective care leaver accommodation and support pathway 
 
4. Remodel accommodation based support services to ensure an integrated approach that 

meets the needs of young people with multiple and complex needs  
 

Tudalen 41



 

Page 25 of 26 
 

Governance and Delivering the Homelessness Strategy 

In order to meet our commitment to deliver the strategic priorities we need to ensure that together 
with partners, we have the skills, services, resources and infrastructure for the delivery of the 
Strategy’s objectives. 

To achieve the strategic priorities and objectives an action plan has been developed in partnership 
with partners and stakeholders, to outline key actions to be delivered over the lifetime of this 
strategy. 

  
The Homelessness Prevention action plan will be reviewed annually so that it is responsive to 
emerging needs, policy and legislative changes and achieves the priorities contained within it.  

 
The Homelessness Forum will be involved in the delivery and monitoring of this Homelessness 
Strategy and action plan. The Forum, which is made up of a range of organisations who work 
across the area, meets on a quarterly basis and provides a joint approach to tackling 
homelessness by information sharing, improving joint working and contributing to the delivery of 
the Homelessness Strategy action plan. The action plan will be governed and monitored by the 
Supporting People Planning Group, which will ensure both effective governance arrangements, 
alongside a coordinated and comprehensive approach to the prevention of homelessness.  
 
A joined up partnership approach is critical to delivering the ambitious and innovative plans 
detailed within this strategy and meeting Denbighshire’s vision for homelessness. 
 
By adopting the Homelessness Strategy, Denbighshire County Council is making a commitment 
to end rough sleeping and prevent homelessness.  

 
 

Commissioning of Homelessness Services 
 
The Council will commission services that support and directly contribute to meeting the 
objectives set out in this strategy. 

The Homelessness Strategy will inform the Supporting People/Homelessness Prevention Plan.  
Services will be commissioned that meet the objectives contained within this Strategy and the 
Supporting People/Homelessness Prevention Plan priorities. 

Commissioning homelessness services in Denbighshire will be underpinned by the following key 
principles: 

 Early intervention and prevention 

 Putting citizens at the centre of commissioning.  

 Social value and local benefit. 

Commissioned services must also: 

 Be based on a robust analysis of need and intelligence, focused on evidence based 
interventions, and guided by early help and prevention.  

 Assure high quality provision by specifying outcomes and using effective financial 
mechanisms.  

 Demonstrate a strategic link to national, regional and local priorities. 

 Meet the aims of the Wellbeing of Future Generations (Wales) Act 2015. 
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Adroddiad i’r: Cabinet 
 
Dyddiad y Cyfarfod: 12 Rhagfyr 2017 
 
Aelod/Swyddog Arweiniol: Aelod Arweiniol Lles ac Annibyniaeth /  

Pennaeth Gwasanaethau Cymorth Cymunedol 
 
Awdur yr Adroddiad: Liana Duffy, Swyddog Comisiynu a Thendro Atal Digartrefedd 
 
Teitl: Cynllun Cefnogi Pobl/Atal Digartrefedd Sir Ddinbych 2018/19 
 
 

 
1. Am beth mae’r adroddiad yn sôn? 
 

Cynllun Cefnogi Pobl/ Atal Digartrefedd  Sir Ddinbych ar gyfer 2018/19 (y Cynllun - 
Atodiad 1) - sy'n amlinellu cynlluniau a gweithredoedd y Tîm Atal Digartrefedd (a'n 
partneriaid) wrth fynd i'r afael â digartrefedd a'i achosion, gyda phwyslais arbennig ar 
ddatblygiad gwasanaeth a gomisiynwyd dros y flwyddyn nesaf.  

 
2.  Beth yw'r rheswm dros lunio’r adroddiad hwn? 

 
I’r Cabinet gymeradwyo’r Cynllun cyn ei gyflwyno i’r Pwyllgor Cydweithredol 
Rhanbarth  ym mis Ionawr 2018, a’i weithredu hyd at 2121.  

 
3. Beth yw’r Argymhellion? 

 
Bod y Cabinet yn cymeradwyo’r Cynllun cyn ei gyflwyno i’r Pwyllgor 
Cydweithredol Rhanbarth  ym mis Ionawr 2018, a’i weithredu 2018-2019. 

 
4. Manylion yr adroddiad 
 
4.1 Ar hyn o bryd, mae’r Tîm Atal Digartrefedd yn Sir Ddinbych (sy’n cynnwys 

Cefnogi Pobl a digartrefedd statudol, a arferai gael ei alw’n Datrysiadau Tai) 
wrthi’n datblygu ei Gynllun Blynyddol (Cynllun Comisiynu) ar gyfer 2018/19. 
 

4.2 Mae Cefnogi Pobl yn Rhaglen gan Lywodraeth Cymru sy’n ariannu cefnogaeth 
ar gyfer amrediad eang o brosiectau i bobl 16 + sy’n ddigartref neu mewn perygl 
o fod yn ddigartref. Y nod yw atal digartrefedd lle bynnag y bo hynny’n bosibl, 
gweithio gyda’r gymuned a’n partneriaid i nodi a mynd i’r afael â’i achosion, a 
grymuso pobl i fyw mor annibynnol ag sy’n bosibl. Digartrefedd statudol yw’r 
ymateb cyfreithiol pan fo rhywun yn ddigartref neu dan fygythiad o 
ddigartrefedd, sy’n cynnwys cefnogaeth i atal a datrys digartrefedd a darparu 
llety dros dro pan fo hynny’n briodol.  
 

4.3 Mae Llywodraeth Cymru hefyd yn ei gwneud yn ofynnol i ni gyflwyno Cynllun 
Blynyddol i’r Pwyllgor Cydweithredol Rhanbarthol ym mis Ionawr bob blwyddyn. 
Mae ein Cynllun Blynyddol yn rhoi trosolwg o'n blaenoriaethau a'n cynlluniau ar 
gyfer 2018/19, pam rydym ni'n gwneud yr hyn rydym ni'n ei wneud a beth mae 
hyn yn ei olygu i’r bobl y mae'n effeithio arnynt. Mae’r Cynllun Blynyddol yn rhan 
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allweddol o’n llwyddiant i gyflawni yn erbyn y Strategaeth 4 blynedd (Sy’n cael 
ei datblygu ar hyn o bryd), gyda ffocws ar ddatblygu gwasanaethau a gomisiynir.  
 

4.6 Dyma’r 5 Blaenoriaeth Strategol a nodir ar gyfer y Cynllun Blynyddol: 

 Cynnwys Dinasyddion – wrth wraidd cynllunio a darparu ein gwasanaethau 

 Y Strategaeth Digartrefedd – cefnogi ei datblygiad a’i gweithrediad; 
blaenoriaeth gyffredinol sy'n gosod ein cyfeiriad am y 4 blynedd nesaf 

 Cynaliadwyedd gwasanaethau cynnal sy’n ymwneud â thai – yng nghyd-destun 
toriadau i wariant cyhoeddus (gan gynnwys dros 20% o doriadau (£1.5 
miliwn) i’r Grant Cefnogi Pobl ers 2012), a diwygiadau lles 

 Trechu Tlodi 

 Cydgomisiynu/Cydweithredu – yn lleol ac yn rhanbarthol 
 
4.7 Bydd y Cynllun Blynyddol hefyd yn cynnwys cynllun gwario blynyddol llawn ar 

gyfer y Grant Cefnogi Pobl; ond nid yw’n bosibl cynhyrchu cynllun gwario nes 
bydd ein cyllideb yn cael ei chadarnhau gan Lywodraeth Cymru. Mae’n rhaid i 
gost Cynllun Gwario Cefnogi Pobl fod wedi’i gynnwys o fewn yr arian sydd ar 
gael.  

  
 
5. Sut mae'r penderfyniad yn cyfrannu at y Blaenoriaethau Corfforaethol? 

 
Bydd y cynigion arfaethedig yn y Cynllun yn cyfrannu at gefnogi Cynllun 
Corfforaethol Sir Ddinbych 2017-22 yn y meysydd canlynol:- 

 Mae pawb yn cael eu cefnogi i fyw mewn cartrefi sy’n bodloni eu 
hanghenion 

 Mae’r Cyngor yn gweithio gyda phobl a chymunedau i gynyddu 
annibyniaeth a chadernid 

 Mae pobl iau eisiau byw a gweithio yma, ac mae ganddynt y sgiliau i wneud 
hynny 
 

6. Faint fydd yn ei gostio a sut fydd yn effeithio ar wasanaethau eraill?  
 
Bydd gan y camau gweithredu gofynnol o’r Cynllun Blynyddol yn bennaf â 
goblygiadau ar gyfer y Grant Cefnogi Pobl, sydd wedi'i glustnodi gan 
Lywodraeth Cymru. Mae yna hefyd elfennau a allai effeithio ar y gyllideb 
ddigartrefedd statudol, sy’n dod o’r gyllideb Gwasanaethau Cefnogi Pobl 
canolog. Bydd hyn yn cael ei reoli o fewn y cyllidebau presennol sydd wedi'u 
dyrannu; fodd bynnag bydd gofyn hefyd i'r Tîm Atal Digartrefedd weithio a 
buddsoddi ar y cyd â phartneriaid mewnol ac allanol. Bydd unrhyw gynlluniau 
o’r fath yn cael eu datblygu a’u rheoli trwy’r sianelau perthnasol, gan gynnwys 
y Grŵp Cynllunio Atal Digartrefedd. Mae hefyd yn hanfodol i ni gael cefnogaeth 
ar bob lefel, gan gynnwys yn gorfforaethol.  

 
7. Beth yw prif gasgliadau’r Asesiad o’r Effaith ar Les? 

 
Cynhaliwyd Asesiad o'r Effaith ar Les ar gyfer Cynllun Cefnogi Pobl/Atal 
Digartrefedd drafft 2018/19 ar 18/04/2017, ar y cyd â’r Grŵp Cynllunio Atal 
Digartrefedd. Nid yw’n syndod i’r Cynllun Blynyddol, yn debyg iawn i’r 
Strategaeth, sgorio 22 pwynt allan o 24 o ran ei gynaladwyedd, a nodwyd ei fod 
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yn gwneud cyfraniad cadarnhaol i bob un o’r 7 Nod Lles (gyda strategaethau clir 
wedi’u nodi i fynd i’r afael ag unrhyw ganlyniadau negyddol anfwriadol posibl). 
Adolygwyd yr Asesiad ar ôl i gyfnod ymgynghori ffurfiol y Cynllun (27/06/2017 - 
22/08/2017) ddod i ben, ac nid oedd angen gwneud unrhyw newidiadau - gweler 
Atodiad 1(a). 
 

8. Pa ymgynghoriadau a gynhaliwyd gydag Archwilio ac eraill? 
 

8.1 Mae’r blaenoriaethau a’r camau gweithredu a nodir yn y Cynllun Blynyddol 
wedi’u llywio gan ystod o wybodaeth y buom yn ei chasglu drwy gydol y 
flwyddyn, gan gynnwys barn dinasyddion, gyda’n Swyddog Cynnwys 
Dinasyddion yn cydweithio’n agos ar brosiectau i sicrhau bod lleisiau pobl yn 
cael eu clywed. Ar bob cam yn natblygiad y Cynllun, ymgynghorwyd â’r Grŵp 
Cynllunio Atal Digartrefedd, a chafwyd eu cymeradwyaeth. Bu'r Cynllun hefyd 
trwy gyfnod ymgynghori ffurfiol (27/06/2017 - 22/08/2017), pan gafodd ei drafod 
mewn nifer o fforymau cynllunio ac eraill. Ymgynghorwyd ar y Cynllun hefyd yn 
y Diwrnod Atal Digartrefedd Blynyddol ym mis Awst, a fynychwyd gan nifer o 
ddinasyddion a budd-ddeiliaid eraill.  

 
8.2     Cafodd y Cynllun (ynghyd â’r Strategaeth Ddigartrefedd) ei chyflwyno i’r Pwyllgor 

Archwilio Partneriaethau ar 2 Tachwedd. Roedd yr aelodau o'r farn y gellid darparu’r 
ddau a’u bod yn gynaliadwy yn yr hirdymor, yn amodol ar argaeledd cyllid. Canmolodd 
yr Aelodau y Tîm Atal Digartrefedd ar eu gwaith ac ar y Cynllun, gan bwysleisio 
pwysigrwydd addysgu pobl ar faterion ariannol i atal digartrefedd. Cytunwyd y dylid 
cyflwyno adroddiad cynnydd ar weithredu'r Strategaeth Ddigartrefedd (gan gynnwys 
camau gweithredu ar gyfer y Cynllun Blynyddol) i'r Pwyllgor yn ei gyfarfod ym mis Mai 
2018. Argymhelliad y pwyllgor archwilio i'r Cabinet oedd bod Cynllun Cefnogi Pobl/ 
Atal Digartrefedd Sir Ddinbych 2018/19 yn cael ei gymeradwyo a'i fabwysiadu. 

 
9. Datganiad y Prif Swyddog Cyllid 
 

Bydd y goblygiadau o ran cost yn dod yn fwy eglur wrth i’r ddau gynllun ddatblygu. Er 
y credir bod lefelau cyllido’r grant Cefnogi Pobl yn sefydlog ar y cyfan yn y tymor byr, 
gallai newidiadau i bolisi neu ddosbarthiad gael effaith yn y dyfodol. Dull cyffredinol y 
cyngor yw pasio gostyngiadau mewn arian grant ymlaen i’r maes gwasanaeth a 
ddarperir. 
 

10. Pa risgiau sydd yna ac oes yna unrhyw beth y gallwn ei wneud i'w lleihau? 
 
Er gwaethaf cyhoeddiadau cyllideb diweddar gan Lywodraeth Cymru yn nodi na fydd 
y Grant Cefnogi Pobl yn cael ei leihau ar lefel genedlaethol, gallai Llywodraeth Cymru 
barhau o hyd gyda fformiwla ailddosbarthu’r Grant CP.  Byddai hyn yn golygu 
gostyngiad yn y grant i Sir Ddinbych.  Mae Sir Ddinbych wrthi’n cynllunio’n barhaus i 
liniaru unrhyw ostyngiad yn y grant yn y dyfodol, er mwyn sicrhau bod y cynllun yn 
parhau'n ariannol hyfyw ac o fewn yr adnoddau sydd ar gael. 

 
11. Pŵer i wneud y Penderfyniad 
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Mae penderfynu ar gynnwys unrhyw gynllun, strategaeth neu ddogfen bolisi arall yn 
gofyn am gymeradwyaeth Aelod Arweiniol y Cabinet, yn unol ag Offeryn Statudol 2001 
Rhif 2291 (W,179) Rheoliad 4 (3) (c) + (d) 
 
Mae Adran 7.4 Cyfansoddiad y Cyngor yn amlinellu pwerau’r Pwyllgor Archwilio o ran 
datblygu ac adolygu polisi. 

  
 Swyddog Cyswllt:   
 Swyddog Comisiynu a Thendro 
 Tîm Atal Digartrefedd 

Rhif ffôn:  01824 712304 
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1. Introduction 
 

Homelessness means being without a safe and secure place to live. This includes things like ‘sofa-surfing’, living in 

unsuitable/unsafe accommodation, accessing emergency beds, and sleeping rough. For many, it means facing a number of difficult 

and traumatic experiences. Homelessness, or risk of homelessness, can happen for a thousand different reasons – and can affect 

anyone, at any time. 
 
Supporting People is a Welsh Government Programme, funding support for people 16+ who are homeless or at risk of homelessness. 

We aim to prevent homelessness wherever possible, working with the community and our partners to identify and tackle its causes, 

and empower people to live as independently as possible. In Denbighshire we have a range of projects, supporting over 1,000 people 

at any one time.1 With statutory homelessness (previously known as Housing Solutions), we’re part of the Denbighshire 

Homelessness Prevention Team. 

 

Our Vision:                    Safety, security, and good quality of life for all 
 
Our Mission Statement:    We will work together to deliver quality support, empowering people to live independently and avoid homelessness 

 

Our Principles:                    Early intervention and prevention 

                       Person-centred and asset-based support 

                       Transparency, and equality of access 

                       Outcomes focus 

                                          Continued learning and development 

 

Our support is always person-centered, but could include help with things like:   
 

 

 

 
 

This Plan gives an overview of our priorities and plans for 2018/19 - why we’re doing what we’re doing, and what 

this means for the people it affects. 

                                                           
1 Excluding alarm services, of which  there are  1,192 units 

 Budgeting, including accessing money advice 

 Achieving safety and security 

 Developing life skills 

 Accessing other helpful services and opportunities 
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Supporting People/Homelessness Prevention plays a vital role in the delivery of key support legislation: 
   

 The Housing (Wales) Act 2014, and Social Services & Well-being (Wales) Act 2014 have brought about real changes to 

the ways people are supported. Early intervention and prevention, and empowerment of people to achieve independence are 

central to both Acts.  
 

 The Well-being of Future Generations (Wales) Act 2015 means that plans must be sustainable and increase wellbeing. 

This also means a prevention focus, looking at short and long-term needs, and partnership working. 
 

 The Violence Against Women, Domestic Abuse & Sexual Violence (Wales) Act 2015 highlights the importance of early 

intervention to prevent victims of this kind of violence and abuse becoming homeless in the first place, and also wherever 

possible to support them to stay in their own homes. 
 

 The Renting Homes (Wales) Act 2016 means some new rights and responsibilities for tenants and landlords - so it’s important 

that people can access good advice and support where needed. 

 

We also support the delivery of other national and local plans and agendas, such as: 

 
 Denbighshire plans and guidance, including Denbighshire’s Corporate Plan 2017-22; the Wellbeing Plan 2014-2018, the Supporting 

Independence in Denbighshire agenda; the Housing Strategy, and the Care and Support at Home Strategic Plan. 
 

 National plans and guidance, including the Supporting People Grant Guidance, the Regional Strategic Plan, and the Ten Year 

Homelessness Plan for Wales 2009-2019. 
 

 Commissioning guidance/agendas, including the Domestic Abuse and Sexual Violence Collaborative Commissioning Toolkit, and 

the North Wales Mental Health Supported Housing Commissioning Statement. 

 
 Equality and diversity, including Denbighshire’s Strategic Equality Plan, and the Welsh Language Standards. We also contribute to 

the 2025 movement, with its aim of ending avoidable health inequalities in North Wales by the year 2025. 
 

 Other developments, research, and strategies in key areas such as Health, Social Care, and Criminal Justice.  

 
 We also represent North Wales Supporting People at regional groups such as the National Rough Sleeper Working Group, North 

Wales Area Planning Board Delivery Group, and Supporting People National Advisory Board.  
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2. People’s stories  
‘Ben’ 

 
Ben became alcohol dependent when his marriage ended, he felt alone and bewildered, pushing away colleagues and friends. 

 
His health was deteriorating, and unpaid bills were stacking up, unopened, hidden away. The mortgage hadn’t been paid for 6 months. 

 
With the help of his CAIS Support Worker, working closely with the Substance Misuse Service, Ben completed a home detox. He got help 

to address his health issues, and began to sort out his finances. His Support Worker was also able to help Ben’s family to understand his 

issues, and ways he could lead a healthier and safer lifestyle. He began rebuilding his relationship with family, as well as his self-worth. 
 

Ben began contributing to a self-help group. His confidence growing, he was able to slowly begin going back to work as a builder. He also 

regularly visits the library, enjoying the alone time and quietness he’d once hated. 
 

‘Jane’ 
 

Jane lost her accommodation following an illegal eviction. At first she moved in with her mum, but this was in an extra care scheme, so 

wasn’t an option for the long term. She ended up feeling she had no other choice than to move back in with her ex-wife. 
 

Jane is transgender, but circumstances with her ex-wife meant she had to dress as a male – seriously impacting on her mental health. 
 

Jane hurried to find her own accommodation, and moved into a property on a short lease, in a poor state of disrepair. She had come into 

contact with the Homelessness Prevention Team, and been offered support, but felt she could not face going into temporary homeless 

accommodation with her teenage son – who, having severe epilepsy and a learning disability, was dependent on Jane for his care. 
 

Jane’s story shows how homelessness can affect anyone, and shines a light on some of the difficulties and barriers people can face in their 

journeys to prevent and resolve their homelessness – as well as the importance of early intervention. The Homelessness Prevention Team 

will continue to work with Jane to find more suitable accommodation for her and her son, where they can achieve better quality of life. 
 

‘Tim’ 
 

Tim was staying in a leaky tent. He’d been coerced into illegal activity in lieu of rent, and fled violence when he refused to continue. 
 

He was scared of being found, reluctant to give too much away – so he found it difficult to access the help he needed. 
 

Tim’s Outreach Worker recognised there were issues not only around violence, but modern day slavery. Tim accessed advice from the 

Police Modern Day Slavery Unit. His fears of being found were alleviated, and he agreed for his Outreach Worker to involve the Police. 
 

Once there was a crime number, it was much easier for Tim to access the help he needed. He also had much more peace of mind in 

speaking to services. He began accessing the emergency beds project, where his dog was also able to stay in a sheltered area. 
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3. Our Five Strategic Priorities 

 
 
The DCC Homelessness Strategy 2017-2021 
 
Tackling homelessness through early intervention,     

prevention, and providing quality accommodation              

and support is central to our priorities. We’ve                         

worked closely with our partners in developing                                 

the Denbighshire Homelessness  Strategy                            

2017-21, which sets out in detail all of                                 

Denbighshire’s priorities and plans for                                    

tackling homelessness. The vision of                                   

the Strategy is simple: To end  

homelessness in Denbighshire 

 

 

       

               The sustainability of housing related support 
 

We face a number of current and future challenges in                

keeping our support affordable and effective,              

including public spending cuts and welfare              

reform. We must work together to be creative               

and resourceful, and make sure our approach is     

needs-led for both the short and long-term.                         

We must also play a role in campaigning                        

for policy reform and developments,                                

to make sure support continues to be                               

available wherever needed. 

Tackling Poverty 
 
We know homelessness and                                   

poverty will often go hand in hand.                                

We are a Tackling Poverty programme,                        

partnered with Communities First, Families                     

First, and Flying Start - we have a shared goal                      

of tackling the causes and effects of poverty. 

Exploring opportunities through groups including the 

Corporate Anti-Poverty Group, and Tackling Poverty 

Strategic and Operational Groups, we’ll continue to work 

together to reduce duplication and strengthen our support. 
 
 

                                Joint-Commissioning/Collaboration 
 

In recent years we’ve joint-commissioned/                               

collaborated with other North Wales                                 

Supporting People Teams, the Tackling Poverty                        

Programmes, and with Children’s Services and                                

Youth Justice. Doing this is important as it means                    

we’re able to pool knowledge and skills, and reduce                              

duplication across our services – meaning our support is            

more effective and efficient. We’ll continue to explore 

opportunities, including developing pilot regional projects.            

We’ll also support the priorities of the Regional Strategic Plan.  

 

 
 

Citizen Involvement 

The people we support 

must have their voices 

heard, and be able to shape 

how services develop. We 

are currently developing a 

Citizen Involvement Policy, 

detailing how involvement 

will be at the heart of all of 

our priorities and 

developments. 
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4. Shaping our services 

 

We look at a range of information to identify need and demand, and develop our services. This includes: 
 
The views of citizens – These are welcomed throughout the year, with our Service User Involvement Officer working closely with 

projects to make sure that people have their voices heard, and can play an active role in shaping the support they receive.  
 
The views of our other partners – Including the projects we fund, and other agencies we 

work with.  
 
Consultation – Including as part of service reviews and decommissioning decisions, and 

consultation on each annual Supporting People Plan.  
 
Information from our Single Pathway Team – Who coordinate all support referrals, ensuring 

equality of access to the right support. 
 
Project monitoring and reviews – All of our projects are regularly monitored and reviewed 

to ensure service quality - to identify any areas for improvement, and learn from good practice. 
 
Other information - Including Outcomes & Housing Solutions data, the population assessment, 

and other studies/reports. 

 

We also look at potential unmet need.  

Work we’ve done to try to determine and address unmet need has included: 
 

 Piloting of an annual Unmet Need survey 

 Reviewing the ways we map need, including looking at the effectiveness of our Needs Mapping data. 

 Investigations into the need for veterans supported housing, supported housing for females with complex needs, and ‘wet’ 

provision (supportive, safe drinking environments) 

 The Reconnection Guidance – ensuring there are suitable and consistent support offers for people without a ‘local connection’. 
 

There are 3 (spend plan) areas where we don’t currently fund any specific projects: people with physical/sensory disabilities; people 

with chronic illness, and young people who are care leavers. In all cases we’ve made sure that people who might fall within one of 

these groups are able to (and do) access our other support. We monitor this throughout the year, and investigate further as needed. 

 

Every year we put on a 

‘Homelessness Prevention day’ 

– an opportunity for the people 

we support, our projects and 

partners to gather together to 

talk about what matters to 

them, and contribute to what 

this Plan looks like. 
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 The information we gather tells us that there continues to be high demand for Supporting People services. 

 
 

 
 

 
 
 
 
 We also see the importance of our alignment with statutory Homelessness, as the Homelessness Prevention Team. 
 

Number of households owed a full duty by Denbighshire to secure accommodation in 2016/17:                           62  
 

 

Number of households eligible for statutory assistance to prevent and/or relieve homelessness in 2016/17:      672 

(This isn’t including general advice and assistance, which was accessed by 484 people in 2016/17) 
 

 

Number of people supported by commissioned housing related support services in 2016/17:                              1,553 

 

It’s a good sign when there are less people receiving statutory homelessness assistance than accessing commissioned housing 

related support services – this shows that people are getting support to prevent crisis point.  Almost a quarter of all commissioned 

housing related support referrals came from Statutory Homelessness Prevention Officers in 2016/17 – showing how important our 

alignment is in providing a whole response to homelessness. 

Demand for 
support remains 

pretty steady 

1,178 Needs Mapping 

forms were completed 

in 2016/17, compared 

with 1,257 the 

previous year. 

Main support needs are changing, but 
only slightly 

People are still mostly telling us they want 

support around mental health, domestic abuse, 

generic (housing related) needs, & being a 

young person - however, generic (rather than 

domestic abuse) is now the main ‘lead need’ 

identified. Feeling safe, accommodation, & 

managing money remain the top 3 target 

outcomes people tell us they want to achieve. 

Independent accommodation 
is in high demand 

People are increasingly telling us 

they have a preference for 

independent accommodation, e.g. 

in the private rented sector - rather 

than supported housing. At the 

same time, people receiving an 

eviction notice has increased by 

46%, from 108 to 158. 

Some key messages from 2016/17 were: 

We’re seeing greater diversity 

16 people identified as non-white in 

2015/16, compared to 42 in 

2016/17. There’s also been an 

increase in language diversity. 

Numbers of people identifying as a 

different gender than that at birth 

have also more than doubled (from 

7 to 17), & gay and bi-sexual 

people both have increased by 

50% (from 10 to 15). 
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5. Our Priority areas for Development in 2018/19 
 
 

1. Young People (16-25) 

We’ve been developing a ‘positive pathway’ approach since 2016, working closely with 

Children’s Services and other partners. This has already meant significant service 

remodels, with some ongoing in 2018/19. We’ll make sure that young people continue to 

be involved in shaping these developments. We’ll also be working with our partners to 

ensure we’re able to minimise the negative impacts of welfare reform on young people as 

far as possible, and will continue to support the development of house share opportunities. 
 

2. Mental Health 

We’ll continue to strengthen links (e.g. by contributing to the Mental Health Planning 

Group) so that we can better take up opportunities for early intervention and prevention, 

and make sure support is accessible for people being discharged from hospital. 

 

3. Education, employment and training 

It’s vital that education, employment and training is accessible for everyone - not least 

because it can open the door to affordable, quality accommodation. This is also a priority 

area for all Tackling Poverty partners, and DCC corporately. We’ve already developed staff training, and had qualifications included 

in some pilot projects. Work experience opportunities will be a key priority for us in 2018/19. Transport is also important here, so 

we’ll be strengthening links with Community Transport, as well as supporting the delivery of corporate priorities around connected 

communities. Our Citizen Involvement Officer will also continue to work with projects to identify and challenge barriers in this area. 

 

4. People with a criminal offending history  
With the opening of the Wrexham Prison in 2017, along with legislative changes, we need to make sure we’re geared up to supporting 

the resettlement of people leaving prison. We’ll continue to attend the North Wales Prisoner Resettlement Steering Group, as well 

as take learning from the offender services research via the RCC, and monitor demand for our projects to support offenders.  

 
5. Supported Housing (affordability) 

Supported housing can unfortunately be unaffordable for some, especially when working full-time and unable to claim full Housing 

Benefit. The LHA cap due in 2019, may offer some opportunities; however, we really don’t know enough to plan around this just 

yet. We must shine a light on such cases, explore remodelling opportunities, and ensure people receive the right advice.  
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6. Rough Sleeping 

‘Housing First’ is founded on the principle that housing is a basic human right. It means secure accommodation is provided as soon 

as it’s available – then holistic wrap-around support is put in place. We’re committed to developing Housing First; however, we’ve 

recognised that we can’t achieve this alone. We’ll be exploring opportunities for 

joint-funding with Health and other partners, and working with suppliers to 

improve availability of suitable accommodation. Our aim is to have Housing First 

in place by the end of 2019 – but we can only do this with support and buy-in 

from key partners.  

 

We’ll also be working to develop a ‘No First Night Out’ approach, including 

targeted intensive support where people are at risk of spending a first night on 

the streets. We’ll also be looking at options for developing a ‘sit-up’ service. We 

will additionally contribute to work to review day services - to ensure a best 

practice, consistent approach to ending rough sleeping.  To support all of this 

work, as well as to strengthen our response to rough sleeping generally, our 

Outreach Team will be closely aligned with the Ty Golau (emergency beds and 

Hostel) project. 
 

 

7. Substance misuse  

We’ve seen a decrease in people with substance use issues accessing our support; referrals from the Substance Misuse Service 

(SMS) have also fallen. Our Single Pathway will be working with SMS to make sure there are no barriers to accessing support. We’ll 

also strengthen links through the Area Planning Board (APB) Delivery Group, as well as exploring any future funding available from 

the Substance Misuse Action Fund (which has funded our tenancy starter packs for the last 3 years). We’ll also be further considering 

options for safe drinking environments – liaising with the APB, and continuing to learn from good practice, including visiting ‘wet’ 

services in other areas.  

 

8. Autistic Spectrum Disorder (ASD) 

We are developing a Complex Disabilities ‘Tenancy Enabler’ service, which will support people with learning disabilities, acquired 

brain injury, and ASD - which we’ll be learning from over the coming year, to better inform us around the housing related support 

needs of people with ASD. 
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9. Domestic Abuse  

We’ll be making sure we’re well-informed around our duties under the The Violence Against Women, Domestic Abuse & Sexual 

Violence (Wales) Act 2015, including ensuring we and all project staff are trained up in line with the National Training Framework. 

We will also be supporting the strengthening of links between the North Wales Domestic 

Abuse Strategic group and the RCC, including looking at joint commissioning opportunities.  
 
You may have seen these stickers if you’ve been in a Denbighshire taxi recently; we funded these 

back in 2016. 
 
 

10. Off the shelf 

We sometimes have under-spend which we can use for in-year ‘off-the-shelf’ projects. 

We’ve held workshops to come up with suggestions, and will continue to seek out ideas for 

pilot or spend-to-save projects. 
 
 

 
 

11. Regional Collaborative Committee 

We will continue to support the priorities of the Regional Strategic Plan. This will include supporting the development of regional 

working and projects, as identified by the Committee throughout the year (e.g. the regional prison leavers research in 2016/17). 

 

12.   The community support model 
 
This kind of support (e.g. community groups) can allow people to develop their own support networks, which for many, is key to 

their independence. We’ve already piloted some community support 

projects, including a volunteer programme with Countryside Services, and 

the Denbighshire Community Podcast. Our Outreach Team also continue 

to support weekly group sessions for rough sleepers in the Dewi Sant 

Centre, made possible by funding from the ASB Tasking Group.  
 
Over the coming year we’ll be exploring further ideas for pilot projects and 

remodelling opportunities.  We must also consider the importance of 

transport to enable this kind of support, so will be strengthening links with 

Community Transport, as well as supporting the delivery of corporate 

priorities around connected communities.  

Rough Sleeper Group Support 

Every Thursday afternoon our Outreach Team re-open the 

Dewi Sant day centre for an activities/drop-in session for 

rough sleepers. Quizzes are a firm favourite. We see the 

importance of peer support here, with those coming from 

‘outside’ being welcomed by all, and feedback capturing the 

good spirits of the groups. It’s the goal that these sessions 

will in future be run entirely by rough sleepers. 
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While we must respond to changes throughout the year, below are details of our current plans for specific funding 

changes and service remodels identified for 2018/19 within particular service areas. 

 

For full details of all of our projects, please see our directory of services, available on the Denbighshire County Council website. 

We are developing a Complex Disabilities ‘Tenancy Enabler’ service, which will support people with learning 

disabilities, acquired brain injury, and autistic spectrum disorder (ASD), which we will be learning from over the 

coming year. Funding to the DCC Community Living service will also continue to reduce every year, as agreed in 

2013. 

 

The Supporting Independent Living (SIL) service was aligned with the DCC Reablement service in 2016/17, to 

offer a consistent and streamlined support service to people 55+ with a range of support needs. This will require 

further funding to enable the service to effectively support the delivery of the Social Services & Well-being 

(Wales) Act 2014.  

 

Young people’s services in Denbighshire will continue to be developed and re-shaped, as part of our development 

of a ‘Positive Pathway’ model. This will include the continued remodelling of the Dyfodol project, and reviewing 

other young people’s projects to ensure that they provide an appropriate and needs-led response to the housing 

related support needs of all young people in Denbighshire. 

 

We are developing a proposed service remodel to commence in June 2018 – a multi-disciplinary homelessness 

prevention project, combining 4 separate contracts (currently covering young people’s, single parents, ex-

offenders, substance misuse and alcohol misuse support).  

  

The Supporting People Grant can’t be used to fund Supporting People Staff (who administer the Grant) from 

2019/20. The budget for the Team has been reduced by 46.5% since 2013, and Denbighshire County Council 

intend to identify other sources of funding internally, to make sure that the Grant can continue to be 

administered effectively. The Team will no longer be funded by the Grant by 2019/20. 
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We must be needs-led, and outcomes focussed in everything we do...  

So we’re reviewing and developing the ways we commission services. 
 

 Multi-disciplinary/Generic Support Projects – This means that one service can support anyone who is homeless or at risk of 

homelessness - it is flexible and needs-led, and doesn’t focus on one specific area (e.g. substance use issues). We already have 

some generic projects in Denbighshire. This approach can mean less duplication with specialist services, and easier access to 

support. We’re therefore considering opportunities to make our projects more flexible and needs-led, including merging contracts.  
  
 Payment by results – We will be piloting a payment by results approach. This involves payments being made to projects when 

outcomes are achieved - this means there must be a tailored package of support, with realistic agreed outcomes, for people who 

might not usually be able to access supported housing because of high/complex needs.  
  

 Risk-based reviewing – We’re currently working towards a fully risk-based approach to our project reviewing. This means 

that levels of project risks inform when and how we review – i.e. where projects are assessed as lower risk, a lighter-touch 

review may take place, and higher risk projects would be reviewed first.  
 

 Mapping need and future demand – We’re working to make sure that we’re gathering the right information to inform our 

commissioning, including reviewing our ‘Needs Mapping’ system, and developing information gathering within our Single Pathway 

(referrals) Team. We’ll also be contributing to work to gather data on dementia, via our ABBA (Aros Byw Bod Adref) project.  

 

This also includes embedding new directions for support delivery, including: 
  

Asset (strengths) based support, and positive risk taking: maximising people’s own strengths and resources, and recognising 

that people are experts in their own lives. 
 
Trauma informed support: including understanding and mitigating the impact of 

Adverse Childhood Experiences (ACEs), and developing psychologically informed 

environments (PIEs). 

What are PIEs? 
 

PIEs involve helping people to understand where behaviours come from, allowing 

people to work more creatively and effectively. This means thinking not only about 

what our physical environments look like, but how we communicate, respond to 

challenging situations, and shape our support. 
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6. More people’s stories 

‘Helen’ 
Helen’s landlord had just issued her with an eviction notice – they were selling the property.   

Helen had several health problems, including having suffered a stroke.  A Homelessness Prevention Officer (HPO) visited Helen at home, 

and saw that while friends and relatives provided invaluable support, Helen’s quality of life wasn’t as it should be – not able to manage the 

stairs, she was basically living in her bedroom. The HPO needed to help Helen to improve her quality of life, as well as prevent crisis point. 
 

The HPO contacted SARTH (the Single Access Route to Housing), and explained the situation in detail. Based on this, Helen was put into 
Band 1, and was soon after allocated a bungalow just up the road. 

 
Helen sent a card to her HPO, describing in just a few words the huge difference this had made to her life.  

“Thank you very much from the bottom of my heart for all your work on getting me my beautiful bungalow. You’ve made me very happy.” 
 
‘Maria’ (This story was put together by Carly, a volunteer representative for Nacro Community Voice, and supported housing resident.)  

Maria first got in touch with Nacro when she was still in prison. It had been one of several prison sentences. 

Maria was born intersex, and experienced a very difficult childhood and transition to adulthood - and had made some destructive 
associations and choices. Determined to make some changes in her life, she knew she needed some support coming out. 

Coming out of prison this time was the start of a new chapter for Maria. With the support of Nacro and the trans charity, Unique, Maria 

began taking as many opportunities as she could to improve her quality of life. She moved into supported accommodation, and completed 

numerous qualifications. Maria also underwent the surgery to fully assign her sex as female.  

Having been out of prison for six years, Maria still spends the majority of her time there - but now she's ‘on the other side of the bars’, 

delivering LGBT and Diversity training to the prison service and the police. Maria now has her own home, a job she adores, and a much 

loved and valued support network. She feels that with support, and the huge efforts she’s made herself, she has become a better person. 

 

‘Gemma’ 
 

Gemma had to leave home at 17 when her relationship broke down with her mother. After a stay in temporary accommodation, Gemma 
moved into a young people’s supported housing project run by Grwp Cynefin. 

 
Gemma had a difficult first couple of months settling into the new environment; however, things soon began to improve. Gemma was 

learning how to look after her accommodation, understanding her rights and responsibilities as a tenant. 
 

But more than this - her life outlook was getting better. Anxieties around her housing situation had made existing health issues worse, but 

Gemma was now looking after her physical health, and feeling able to crack on with college work. She was also completing various other 

courses around independent living and healthy relationships. 
 

Feeling in a much better place, Gemma was able to begin exploring hobbies. She was then successful in getting a job at a nursery. Gemma 
moved into her own accommodation, equipped with the skills and tools to maintain her tenancy, and to live a happier and healthier life. 
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‘Jim’ 

 

“I spent years under the stars, I got used to it. I was sleeping out in one place for quite a long time, the owners got used to me too.  

I was the unpaid night watchman. 
 

Drugs, drinking, they help you block things out, they distract you.  

It can be hard to see a way out. 
 

I’ve known lots of services over the years, some have been a life line. But it’s hard to break out. I had a flat before, but it ended up a 
homeless hostel.  

It was still the same life. 
 

An Outreach Worker came to speak to me. At first I’d wondered what her agenda was. We spoke about Prestatyn, where I was born and 
bred. We talked about memories. We got on. I realised she had no agenda, she just wanted to help me.  

And I was ready to bite the bullet. 
 

She doesn’t let me down, and I don’t want to let her down. But she’s also patient when I have a wobble.  

There is trust, which means everything. 
 

I used to sail, and I do miss seeing the world. But I’m really enjoying the quiet life. ‘Normal’ things, putting electric on the meter, going 

food shopping. I’ve even started watching soaps. 
 

It’s a big adjustment. It’s been hard work. But my Outreach Worker’s helped me with getting used to these things, being in four walls.  

I feel I’ve a new lease on life.” 
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7. Wellbeing Impact Assessment (WIA) 
 

A WIA is a tool we use to help us evaluate the impact of a new idea, policy, report or project. It helps us to consider ways to 

strengthen the contribution we can make to the wellbeing of future generations, looking at the 7 wellbeing goals identified in the 

Wellbeing of Future Generations (Wales) Act 2015: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A WIA for the draft Supporting People/Homelessness Prevention Plan 2018/19 was completed 18/04/2017. It scored the Plan 22 

points out of 24 in terms of its sustainability, and identified that it made a positive contribution to all of the 7 wellbeing goals (with 

strategies identified to address any unintended negative consequences). The WIA was reviewed following the close of the Plan’s 

formal consultation period (27/06/2017 – 22/08/2017), and no changes were required.  
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8. Denbighshire Supporting People Grant Spend Plan 2018/19 

 

To be inserted once confirmed by WG. 
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Adroddiad i’r:   Cabinet 
 
Dyddiad y Cyfarfod:  12 Rhagfyr 2017 
 
Aelod / Swyddog Arweiniol: Nicola Stubbins: Cyfarwyddwr Corfforaethol - Cymunedau  

Y Cynghorydd Bobby Feeley, Aelod Arweiniol Lles ac 
Annibyniaeth 

 
Awdur yr Adroddiad:  Heidi Roberts, Cyfreithiwr 
 
Teitl:      Cytundeb y Gronfa Gofal Integredig 2017-2020 
 

 

 
 
1.  Am beth mae’r adroddiad yn sôn? 

  
1.1 I ddiweddaru Aelodau ynglŷn â’r dull gweithredu sy’n cael ei fabwysiadu i ffurfioli’r 

trefniadau cyllid rhanbarthol mewn perthynas â’r Gronfa Gofal Integredig (CCI). 
 

1.2 I geisio awdurdod i gael cadarnhad ac i lofnodi cytundeb cyfreithiol y Gronfa Gofal 
Integredig a luniwyd ar ran y rhanbarth mewn ymateb i ofynion Canllaw Cronfa Gofal 
Integredig Llywodraeth Cymru, dyddiedig Ebrill 2017. 

 
2.  Beth yw'r rheswm dros lunio’r adroddiad hwn? 
  
2.1 I gynghori ar y canllaw diweddar a gyhoeddwyd gan Lywodraeth Cymru o ran Cronfa 

Gofal Integredig. 
 
2.2  Mae gofyn am benderfyniad i gymeradwyo’r dull gweithredu rhanbarthol i drefniadau 

cyllido CCI ac awdurdodi’r Awdurdod Lleol i gadarnhau ac ymrwymo i gytundeb yn 
barod i reoleiddio ein perthynas gyda’n Partneriaid.  

 
3. Beth yw’r Argymhellion? 

  
3.1 Bod y Cabinet yn nodi cynnwys yr adroddiad hwn. 
 
3.2 Bod y Cabinet yn cymeradwyo’r Cyngor i ymrwymo i gytundeb cyfreithiol rhwng Bwrdd 

Iechyd Prifysgol Betsi Cadwaladr a’r chwe awdurdod lleol ar draws Gogledd Cymru, 
yn rheoleiddio’r llywodraeth a’r prosesau ynghylch gofynion gwariant ac adrodd mewn 
perthynas â’r Gronfa Gofal Integredig.  

 
3.3 Bod Aelodau’r Cabinet yn cadarnhau eu bod wedi darllen, deall ac ystyried yr Asesiad 

o Effaith ar Les (Atodiad 1) fel rhan o’u hystyriaethau. 
 
4. Manylion yr adroddiad 
 
4.1 Sefydlwyd y Gronfa Gofal Canolraddol yn 2014 i gefnogi mentrau a fyddai’n atal 

mynediad diangen i’r ysbyty, mynediad amhriodol i ofal preswyl, ac oedi mewn cael 
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rhyddhad o'r ysbyty. O fis Ebrill 2017, mae’r Gronfa wedi cael ei hail enwi fel Cronfa 
Gofal Integredig i adlewyrchu’r cwmpas ehangach yn well.  

 
4.2 Rhan 9 o Ddeddf Gwasanaethau Cymdeithasol a Llesiant (Cymru) 2014 sy’n darparu 

ar gyfer sefydlu Byrddau Partneriaeth Rhanbarthol. Mae’r byrddau hyn yn dod ag 
iechyd, gwasanaethau cymdeithasol, y trydydd sector a phartneriaethau eraill ynghyd 
i gymryd integreiddiad iechyd a gwasanaethau cymdeithasol ymlaen. Bydd Aelodau’n 
ymwybodol bod Cytundeb Integreiddiad eisoes wedi cael ei arnodi gan Sir Ddinbych. 
Nod y Cytundeb Integreiddiad yw nodi parodrwydd partneriaid i waith integredig a 
darparu fframwaith yn amlinellu sut bydd integreiddiad yn cael ei gyflawni (yn cynnwys 
cyfuno cronfeydd). Mae’r Cronfa Gofal Integredig yn faes posib i’w integreiddio o fewn 
y Cytundeb Integreiddiad.  

 
4.3 Mae gofyn i Fyrddau Partneriaeth Rhanbarthol ddefnyddio’r Gronfa Gofal Integredig i 

gefnogi cynlluniau a gweithgareddau sy’n darparu agwedd integredig a 
chydweithrediadol effeithiol o ran y meysydd blaenoriaeth canlynol: 

  
(a) Henoed ag anghenion cymhleth a chyflyrau tymor hir, yn cynnwys dementia; 
(b) Pobl ag anawsterau dysgu; 
(c) Plant ag anghenion cymhleth oherwydd anabledd neu salwch; a 
(d) Gofalwyr, gan gynnwys gofalwyr ifanc. 
 

4.4 Mae dau fenter wedi'i glustnodi hefyd; System Wybodaeth Gofal Cymunedol Cymru 
a’r Gwasanaeth Awtistiaeth Integredig yn benodol. 

 
4.5 Mae canllawiau statudol y Gronfa Gofal Integredig a gyhoeddwyd gan Lywodraeth 

Cymru fis Ebrill 2017 yn nodi’r amcanion mae'r Gronfa Gofal Integredig yn bwriadu eu 
cyflawni, ond hefyd yn gosod yr amodau sy'n datgan bod yn rhaid i'r cyllid gael ei 
ddefnyddio i gefnogi darpariaeth newydd neu ychwanegol o wasanaethau a ffyrdd o 
weithio a chynyddu graddfa'r integreiddiad ar draws y rhanbarth.  

 
4.6 Nid oes modd gorwario gan nad oes hyblygrwydd diwedd blwyddyn, ac ni ellir cario 

cyllid drosodd. 
 
4.7 Dyrennir y cyllid i’r byrddau iechyd o fewn Byrddau Partneriaeth Rhanbarthol, ond 

mae’n rhaid i benderfyniadau ar wario gael eu gwneud ar y cyd gan Fwrdd Partneriaeth 
Rhanbarthol ehangach. Mae’n rhaid i’r Bwrdd gael arolygiaeth a sicrhau defnydd 
effeithiol o ddarpariaeth y Gronfa Gofal Integredig. 

 
4.8 Mae’r canllaw statudol yn rhagnodi bod rhaid i reolaeth y gronfa a’r penderfyniadau ar 

wario fod yn gadarn; bydd cynllun buddsoddiad refeniw Cronfa Gofal Integredig a 
chytundeb cyfreithiol rhwng y partïon. 

 
4.9 O ganlyniad, lluniwyd cytundeb ysgrifenedig yn cwmpasu’r materion a nodwyd yn y 

canllawiau statudol. Mae chwech awdurdod lleol Gogledd Cymru a Bwrdd Iechyd 
Prifysgol Betsi Cadwaladr yn rhan o’r Cytundeb sydd hefyd wedi cael ei arwyddo gan 
Gadeirydd y Bwrdd Partneriaeth Rhanbarthol. Bydd angen darparu copi o’r cytundeb i 
Lywodraeth Cymru. 

 
5. Sut mae'r penderfyniad yn cyfrannu at y Blaenoriaethau Corfforaethol? 
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 Gall trefniadau partneriaeth sy’n deillio o’r Gronfa Gofal Integredig gefnogi’r 

blaenoriaethau corfforaethol canlynol:- 
 

 (a)  Mae pawb yn cael eu cefnogi i fyw mewn cartrefi sy’n diwallu eu hanghenion; 
 (b) Mae’r cyngor yn gweithio gyda phobl a chymunedau i gynyddu annibyniaeth a 

chadernid; a 
 (c) Mae pobl iau eisiau byw a gweithio yma ac mae ganddynt y sgiliau i wneud 
hynny. 

 
6. Faint fydd yn ei gostio a sut fydd yn effeithio ar wasanaethau eraill? 
  
 Nid oes costau uniongyrchol ynghlwm ag ymuno â chytundeb y Gronfa Gofal 

Integredig gan fod y cytundeb yn darparu fframwaith llywodraethu a rheoleiddio o 
nawdd Cronfa Gofal Integredig ar draws y rhanbarth. 

 
7. Beth yw prif gasgliadau’r Asesiad o Effaith ar Les?  
 
 Cwblhawyd dau asesiad effaith hyd yn hyn ynghylch y bartneriaeth a threfniadau 

cronfa gyfun gyda mandad Rhan 9 y Ddeddf Gwasanaethau Cymdeithasol a Llesiant 
(Cymru) 2014.  

 
Mae copi o'r Asesiad Effaith ar Les cyfredol yn amgaeedig yn Atodiad 1. 

 
8. Pa ymgynghoriadau a gynhaliwyd gydag Archwilio ac eraill? 
 
8.1 Sefydlwyd gweithgor cyllidebau cyfun ar ddechrau 2017. Mae chwe awdurdod lleol 

Gogledd Cymru a Bwrdd Iechyd Prifysgol Betsi Cadwaladr yn cael eu cynrychioli yn y 
gweithgor hwn. Mae’r grŵp sy’n gyfrifol am wthio’r anghenion cyllidebau cyfun ymlaen, 
wedi cael eu cynnwys yn natblygiad cytundeb y Gronfa Gofal Integredig. 

 
8.2 Mae’r cytundeb Cronfa Gofal Integredig a gynigwyd, fel y cafodd ei arnodi gan 

aelodau'r gweithgor cyllidebau cyfun wedi cael eu cylchredeg i gynrychiolwyr cyfreithiol 
bob partner am ystyriaeth. 

 
8.3 Cymeradwyodd y Bwrdd Partneriaeth Rhanbarthol y cytundeb Cronfa Gofal Integredig 

arfaethedig yn ei gyfarfod fis Medi 2017. 
 
9. Datganiad y Prif Swyddog Cyllid 

  
Bydd y cytundeb yn cryfhau trefniadau rhanbarthol presennol a chefnogi'r agenda 
ehangach o integreiddio iechyd a gofal cymdeithasol rhanbarthol. 
 

10. Pa risgiau sydd, ac a oes unrhyw beth y gallwn ei wneud i'w lleihau? 
  

Mae gofyn cyfreithiol i’r Cyngor gael cytundeb cyfreithiol yn nodi ei rwymedigaethau a 
rhai ei bartneriaid o ran nawdd y Gronfa Gofal Integredig. Mae risg o dorri’r canllawiau 
statudol os nad yw’r Cyngor yn cofrestru i’r gytundeb. Yn ogystal â hynny, mae’r 
cytundeb yn darparu fframwaith sy’n cynnig cysondeb, eglurder a diogelwch i bob 
partner o ran llywodraethu'r gronfa a gwneud penderfyniadau yn ei chylch. 
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11. Pŵer i wneud y Penderfyniad 
  

(a) Adrannau 166-167 Deddf Gwasanaethau Cymdeithasol a Lles (Cymru) 2014  
(b) Rheoliadau y Trefniadau Partneriaeth (Cymru) 2015 
(c) Canllaw Cronfa Gofal Integredig Llywodraeth Cymru: Ebrill 2017 
(d) Rhan 9 y Canllawiau Statudol (Trefniadau Partneriaeth) 
(e) Adran 2 Deddf Llywodraeth Leol 2000 
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Pooled Budgets for Health
and Social Care
Wellbeing Impact Assessment Report

This report summarises the likely impact of a proposal on the social, economic, environmental and
cultural well-being of Denbighshire, Wales and the world.

Assessment Number: 304
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Brief description:

A Regional Pooled Budgets group has been established and is
Chaired by Nicola Stubbins, Director of Social Services on
behalf of partners. This group has been meeting since the
beginning of the year and it is the view of this group and
Directors of Social Services that integration and pooled
budgets should not be finance-led and that social care and
health leaders need to propose areas for integration. In its
highlight report in January 2017 the group highlighted areas
that could be explored further in relation to integration and
pooled budgets which were: - IFSS - Delivering
Transformation funding - ICF - Children with complex needs -
Carers grant - Regional Safeguarding - Disability equipment
stores (essentially developing what’s already in place) -
Funded Nursing care element of care homes budget There was
also a suggestion that some localities may be able to pilot the
pooling of care home budgets where services were already
integrated such as Ffordd Gwynedd. 4.2 Further work
undertaken by the Regional Pooled Budgets group and in its
report to the NWRPB in June 2017 it was reported that the
group were developing a regional Integration Agreement
which would be signed by the 6 Local Authorities and the
Health Board with individual schedules developed for each
area of integration and pooled budgets which would sit
beneath this agreement. The areas confirmed as those to be
developed as pooled budgets would be: - Intermediate Care
Fund (ICF) – It has been a requirement of the grant to have a
Memorandum of Understanding in place however, a
Partnership Agreement would strengthen the arrangements in
place (and this is what WG is specifying in the Part 9 Guidance)
- Carer’s grant/services – to initially start with putting a
Partnership Agreement around the grant and then look to
incorporate other carer’s services from April 2018 - Children
with complex needs – this area has already been identified as
a priority area for integration by the NWRPB - Integrated
Family Support Services – this is a requirement in the Act -
Community services – Care homes and Domiciliary care –
Ffordd Gwynedd

Date Completed: 19/10/2017 10:43:35 Version: 1

Completed by: Nicola Stubbins

Responsible Service: Community Support Services

Localities affected by the
proposal: Whole County,

Tudalen 68



IMPACT ASSESSMENT SUMMARY AND CONCLUSION
Before we look in detail at the contribution and impact of the proposal, it is important to consider
how the proposal is applying the sustainable development principle. This means that we must act "in
a manner which seeks to ensure that the needs of the present are met without compromising the
ability of future generations to meet their own needs."

Score for the sustainability of the approach

Could some small changes in your thinking produce a better result?

 (3 out of 4 stars)
Actual score : 20 / 24.

Summary of impact

Wellbeing Goals

A prosperous Denbighshire Neutral

A resilient Denbighshire Neutral

A healthier Denbighshire Positive

A more equal Denbighshire Positive

A Denbighshire of cohesive communities Positive

A Denbighshire of vibrant culture and thriving Welsh
language Positive

A globally responsible Denbighshire Positive

Main conclusions

This is the second impact assessment undertaken and whilst the project remains at an early stage,
significant progress has taken shape in the form of an integration agreement which sets out the
framework for partners across the region to take integration and pooling of budgets forward. The
impact assessment will need to be continually reviewed and revised as the project develops but
consideration will also need to be given to completing individual impact assessments for each
integration / pooled budgets pilot flowing from the integration agreement itself.
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THE LIKELY IMPACT ON DENBIGHSHIRE, WALES AND THE
WORLD

A prosperous Denbighshire

Overall Impact Neutral

Justification for impact

A vision is set out in our Integration Agreement stating our
intentions to integrate services and improve outcomes for
individuals across the region, however the pilots for pooled
budgets that will sit under this agreement have not progressed
sufficiently to evaluate the overall impact at this time. The
learning from these will shape further development around
integration of services and pooled budgets.

Positive consequences identified:

Until the pilots for pooled budgets have progressed further this is unknown at present
Development may result in opportunities for community resilience initiatives
It is unclear as the development of integration and pooled budgets is at an early stage. There will be
some pilot developments in localities across North Wales and learning from these will provide a
clearer understanding.
It is unclear as the development of integration and pooled budgets is at an early stage. There will be
some pilot developments in localities across North Wales and learning from these will provide a
clearer understanding.
Until the pilots for pooled budgets have progressed further this is unknown at present
Until the pilots for pooled budgets have progressed further this is unknown at present

Unintended negative consequences identified:

Until the pilots for pooled budgets have progressed further this is unknown at present
Integrating services across Health and Social Care could result in negative impact on current
employee terms and conditions

Mitigating actions:

Once the pooled budget pilots have progressed further this impact assessment will be revisited

A resilient Denbighshire

Overall Impact Neutral

Justification for impact

Currently we are not clear about the impact in relation to
resilience however we would strive to ensure that any
integration and pooling of budgets strengthens community
resilience

Positive consequences identified:

It is unclear as the development of integration and pooled budgets remains at an early stage. The
pilot developments in localities across North Wales will inform learning and provide a clearer
understanding
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Unintended negative consequences identified:

Regional working may incur longer travelling times

Mitigating actions:

Unknown at present time

A healthier Denbighshire

Overall Impact Positive

Justification for impact To improve outcomes and health and well-being and provide
person centred care and support

Positive consequences identified:

The focus of the Social Services and Well-being Act is improving outcomes for citizens to include
integration of services for all parts of the populations which includes social and physical environments
Community resilience / early intervention initiatives could include luncheon clubs for the elderly and
provision of meals for vulnerable people, however it will depend on which services are agreed to fall
within scope
Community resilience / early intervention initiatives could include accessing leisure facilities for
different groups in the population - however it will depend on which services are agreed to fall within
scope
Improve care and support, ensuring older people with more complex needs and long term
conditions, and that citizens who are in need of care and support have voice, choice and control
Integration of health and social care services including the pooling of budgets will provide a
mechanism for delivering this

Unintended negative consequences identified:

Mitigating actions:

Having agreed to enter into an Integration Agreement the partners have expresses commitment to
regional integrated working including the pooling of budgets as mandated by law and where it will
benefit service users. Consultation with service users and staff so that we deliver the outcome that is
right for them.

A more equal Denbighshire

Overall Impact Positive

Justification for impact
To improve care and support, ensuring people have more say
and control by providing co-ordinated, person centred care and
support

Positive consequences identified:

We deliver integrated services for Children with complex needs, Older people with complex needs,
people with learning disabilities and carers. There may be further opportunities to integrate services
and pool budgets to improve the well-being of a wider group of people with protected characteristics
however they are not currently in scope
As this is integration of health and social care services, health inequalities for areas within scopeTudalen 71



should be improved
Using the What Matters within service delivery across Health and Social Care should improve this
aspect for individuals

Unintended negative consequences identified:

Mitigating actions:

Ensuring equity of service position across the region

A Denbighshire of cohesive communities

Overall Impact Positive

Justification for impact

Integration should only be undertaken with citizens at the heart
of service delivery and integration of services should only be
undertaken where there is evidence of better outcomes for
citizens.

Positive consequences identified:

Within health and social care services the safeguarding of individuals remains the paramount concern
regardless of integration of pooling of budgets
This is a fundamental aspect in providing services within the spirit and ethos of the Act

Unintended negative consequences identified:

Mitigating actions:

An options appraisal toolkit has been developed regionally to ensure that integration has citizens at
the heart of service delivery.

A Denbighshire of vibrant culture and thriving Welsh language

Overall Impact Positive

Justification for impact People who prefer to receive services in Welsh will do so

Positive consequences identified:

Mwy Na Geiriau requires health and social care services to be delivered in the service users language
of choice
Services will be promoted on a bilingual basis, some of the regions business language is Welsh
Utilise events across the region to promote the Welsh culture within health and social care services

Unintended negative consequences identified:

Mitigating actions:

This may cause issues for staff that are not currently Welsh speakers
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A globally responsible Denbighshire

Overall Impact Positive

Justification for impact Utilise local businesses so that they continue to thrive within
communities

Positive consequences identified:

There are a number of independent third sector providers locally based within the region who need
support to continue to thrive
This is managed within contractual and employment terms and conditions
Providers may have to revisit objectives when we move to a region based approach

Unintended negative consequences identified:

Mitigating actions:
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Mae tudalen hwn yn fwriadol wag



 
 

Adroddiad i’r:    Cabinet 
 
Dyddiad y Cyfarfod:   12 Rhagfyr 2017 
 
Aelod / Swyddog Arweiniol: Y Cynghorydd Julian Thompson-Hill / Gary Williams, Pennaeth 

Gwasanaethau’r Gyfraith, Adnoddau Dynol a Democrataidd 
 
Awdur yr Adroddiad:  Helen Makin Rheolwr Gweithrediadau’r Gyfraith a Chaffael a 

Mike White Rheolwr Categori  (Gwasanaethau Proffesiynol) 
Gwasanaeth Caffael Cydweithrediadol 

 
Teitl: Gwasanaeth a Reolir ar gyfer Darparu Gweithwyr Asiantaeth.  
 

 

 
1. Am beth mae’r adroddiad yn sôn? 
 I gael cymeradwyaeth i ddechrau caffael a mynd i gytundeb i benodi asiantaeth i 

gyflenwi staff dros dro i'w defnyddio gan Gyngor Sir Ddinbych.  Bydd hwn yn caffael 
cydweithredol gyda Chyngor Sir y Fflint.   

 
2.  Beth yw'r rheswm dros lunio’r adroddiad hwn? 

Mae gan y Cyngor gytundeb presennol gyda Matrix SCM i gyflenwi staff asiantaeth i’r 
Cyngor. Mae’r cytundeb ar gyfer Cyngor Sir Ddinbych yn dod i ben ar 23 Chwefror 
2018 a chytundeb Cyngor Sir y Fflint yn dod i ben ar 20 Hydref 2017 ond wedi ei 
ymestyn fel bod y dyddiad cychwynnol yr un fath â chytundeb Sir Ddinbych. Mae 
gofyniad parhaus am staff asiantaeth. Bydd y cytundeb am 3 blynedd gyda chyfle i 
ymestyn y cytundeb am gyfnod pellach o 12 mis. 

 
2.2     Cydymffurfio â Rheolau'r Weithdrefn Gontractau'r Cyngor a Deddfwriaeth UE a dilyn 

proses dendro gystadleuol.  Cynigir defnyddio fframwaith Mstar2 (Gwasanaethau a 
Reolir ar gyfer Staff Asiantaeth Dros Dro) sydd wedi ei sefydlu gan ESPO (Eastern 
Shires Purchasing Organisation). Mae’r fframwaith ar gael i’w ddefnyddio'n 
genedlaethol gan unrhyw gorff sector cyhoeddus yn y DU. Mae’r fframwaith yn cyd-
fynd â deddfwriaeth caffael DU/UE. Aseswyd cyflenwyr wedi eu rhestru yn y 
fframwaith yn ystod y broses caffael ar eu sefydlogrwydd ariannol, hanes blaenorol, 
profiad a gallu technegol a phroffesiynol. Mae’r cyfraddau wedi’u nodi yn y fframwaith 
wedi eu hasesu gan ESPO yn ystod y broses caffael ac yn cynrychioli prisiau 
manteisiol yn economaidd.    

 
3.  Beth yw’r Argymhellion? 

 
3.1 I ddechrau caffael gan ddefnyddio Rhif Fframwaith 653F ESPO MSTAR2. 
 
3.2 I Gyngor Sir Ddinbych gydweithio  â Chyngor Sir y Fflint wrth arwain a rheoli’r broses 

caffael. 
 
3.3 I’r Cyngor i fynd i gytundeb â’r cyflenwr llwyddiannus. Bydd y cytundeb am 3 blynedd 

gyda chyfle i ymestyn y cytundeb am gyfnod pellach o 12 mis. 
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4. Manylion yr adroddiad 
 
4.1      Ar hyn o bryd mae gan y Cyngor gytundeb â Matrix. Dyfarnwyd y cytundeb hwn o 

dan MSTAR1, y cytundeb fframwaith blaenorol sydd wedi cael ei ddisodli gan 
MSTAR2.  
 

4.2.     Y Cyflenwyr ar fframwaith MSTAR yw: Commensura; de Poel; Matrix; Manpower; 
Pertemps; Randstad Sourceright a Reed. Rhain yw’r holl asiantaethau blaenllaw i 
gyflenwi gweithwyr dros dro. 

 
4.3      Cyflawnodd y Gwasanaeth Caffael ymarfer meincnodi i gymharu cytundeb MSTAR2 

yn erbyn y fframwaith Gwasanaeth Caffael Cenedlaethol (NPS) a daethpwyd i’r 
canlyniad bod y cytundeb MSTAR2 yn fwy buddiol i Gyngor Sir Ddinbych a Chyngor 
Sir y Fflint oherwydd y raddfa codi yn ôl yr awr sy’n cael ei osod gan y NPS i gael 
defnyddio eu fframwaith o’i gymharu â’r raddfa wedi’i osod gan ESPO sydd 
ddwywaith y raddfa sy'n cael ei osod gan NPS.    
 

 
5. Sut mae'r penderfyniad yn cyfrannu at y Blaenoriaethau Corfforaethol? 
 
5.1 Datblygu'r Economi Leol: 
 Bydd y cytundeb y galluogi asiantaethau recriwtio sydd newydd eu sefydlu neu i gael 

eu creu yn Sir Ddinbych i allu cofrestru i’r gwasanaeth a reolir ar unrhyw adeg yn ystod 
oes y cytundeb. O ganlyniad bydd hyn yn galluogi preswylwyr Sir Ddinbych, rŵan ac 
yn y dyfodol i chwilio am swyddi trwy’r asiantaethau hyn. Bydd potensial bod yr incwm 
a gynhyrchir o’r cyfleoedd cyflogaeth yn mynd yn ôl i’r economi leol. 
Mae gan y gweithwyr asiantaeth y cyfle i dderbyn hyfforddiant ar y swydd a’r potensial 
i drio am swyddi yn y dyfodol pan fyddant yn codi. 

  
5.2     Moderneiddio'r cyngor i ddarparu arbedion effeithlonrwydd a gwella gwasanaethau ar 

gyfer ein cwsmeriaid: 
 Mae defnyddio gwasanaeth asiantaeth a reolir yn galluogi’r Awdurdod i gyflawni’r safon 

o wasanaethau y disgwylir gan ei breswylwyr yn ystod cyfnodau o ddiffyg adnoddau 
annisgwyl. 

  Mae’r hyblygrwydd a gyflawnir trwy ddefnyddio staff asiantaeth yn galluogi 
gwasanaethau i ddatblygu eu gweithrediadau i gyflawni effeithiolrwydd wrth gynnal 
rheolaeth o’i gyllidebau. 

 
6.  Faint fydd yn ei gostio a sut fydd yn effeithio ar wasanaethau eraill? 
 
6.1 Y cyfanswm mae’r Cyngor yn ei wario gyda Matrix yw: 
 

Cyngor Sir Ddinbych 2016 – 2017 = £710,145 (Ffynhonnell - Anfonebau Matrix) 
Cyngor Sir Ddinbych 2017 – 2018 = £685,031 (Ffynhonnell - Anfonebau Matrix, Ebrill 
– Tachwedd cynhwysol) 

 
Felly, dros gyfnod o 4 blynedd o dan y cytundeb newydd, rhagwelir y bydd gwariant y 
cytundeb yn oddeutu: 
 
Cyngor Sir Ddinbych  = £4,110,186 (2017-18 Gwariant /8 x 48) 
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6.2     Mae gan y Cyngor angen busnes i gadw cyflenwr o weithwyr dros dro i lenwi swyddi 

gwag neu absenoldebau heb eu cynllunio, neu i lenwi'r gofyniad ar gyfer staff 
arbenigol dros y tymor byr. Felly mae gofyniad i gael cytundeb yn ei le gyda 
chyflenwr sydd gyda digon o gymhwysedd ac adnoddau i gwrdd â gofynion Cyngor 
Sir Ddinbych. Bydd y cytundeb yn galluogi’r Cyngor yn ei gyfanrwydd i barhau i 
gyflawni gwasanaethau i’r cyhoedd a defnyddwyr gwasanaeth. 
 
Tydi'r cytundeb asiantaeth gyda Matrix ddim yn cynnwys holl wariant y Cyngor ar 
asiantaethau. Nid yw’n cynnwys yr holl ofynion ysgol am Athrawon Llanw sydd yn 
cael eu cyflogi trwy'r Fframwaith Gwasanaeth Caffael Cenedlaethol gyda New 
Directions, a hefyd gweithwyr asiantaeth Gofal Cartref gan Wasanaethau 
Cymdeithasol, sydd ddim i'w cael o fewn sgôp y cytundeb Matrix. 

 Y gyllideb refeniw presennol ar gyfer asiantaethau i Gyngor Sir Ddinbych yn 17/18 
yw £827,944 (heb gynnwys yr ysgolion). Fodd bynnag, mae’r gyllideb hefyd yn 
cynnwys gwariant ar gyfer yr asiantaethau sydd ddim yn Matrix a enwyd uchod.  
Tydi’r gyllideb sydd ar gael ddim yn cynnwys yr holl wariant presennol ar staff 
asiantaeth gan fod Gwasanaethau yn ariannu’r costau hyn o sawl peth arall ac 
arbedion o swyddi gwag. 

7. Beth yw prif gasgliadau’r Asesiad o’r Effaith ar Les?  
 
 Mae’r Asesiad Effaith ar Les yn crynhoi effaith debygol y cytundeb ar les 

cymdeithasol, economaidd, amgylcheddol a diwylliannol Sir Ddinbych, Cymru a'r byd.  
Canlyniad yr asesiad yw bod defnydd o’r fframwaith Asiantaeth yn cynnig 
hyblygrwydd ar gyfer y Cyngor a’r gweithlu lleol. Bydd y Cyngor yn cyflogi 
gweithwyr asiantaeth mewn amgylchiadau lle nad yw cyflogaeth llawn amser yn 
ymarferol a lle na fyddai’r gweithlu lleol fel arall yn cael eu cyflogi, derbyn hyfforddiant 
ac ennill profiad. Bydd yn creu swyddi lleol gan gynnwys swyddi sydd angen defnydd 
o'r iaith Gymraeg. 

 
Mae’r adroddiad llawn i’w gweld yn yr atodiadau sydd ynghlwm fel Atodiad 1. 

 
8. Pa ymgynghoriadau a gynhaliwyd gydag Archwilio ac eraill? 
 

Trwy gydol y cyfnod cytundeb presennol, mae cyfarfodydd adolygu busnes 
chwarterol rheolaidd wedi’u trefnu gyda Matrix, gyda chynrychiolwyr o’r Gwasanaeth 
Caffael Cydweithredol, Gwasanaeth Adnoddau Dynol Cyngor Sir y Fflint ac Adain 
Archwilio Mewnol Cyngor Sir y Fflint yn mynychu. 
Tydi Gwasanaeth Adnoddau Dynol Cyngor Sir Ddinbych ddim yn mynychu 
cyfarfodydd chwarterol ond yn derbyn adroddiadau bob chwarter. 
Nid oes unrhyw ymgynghoriadau cyhoeddus neu adroddiad i Archwilio.    

 
9. Datganiad y Prif Swyddog Cyllid 

 Mae’r cynigion yn yr adroddiad hwn yn cefnogi anghenion busnes y Cyngor ac yn 
ymddangos i gyflawni gwerth am arian ac felly yn cael ei gefnogi. Mae cyllidebau yn 
cael eu cynnal o fewn y gwasanaethau a chyfrifoldeb y Penaethiaid Gwasanaeth yw 
sicrhau fod staff asiantaeth yn cael eu defnyddio'n effeithiol. Bydd yn fwyfwy pwysig 
dros y blynyddoedd nesaf wrth i’r pwysau i adnabod arbedion gynyddu. 
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10. Pa risgiau sydd yna ac oes yna unrhyw beth y gallwn ei wneud i'w lleihau? 
 

 Nodwyd y risgiau allweddol canlynol a byddant yn cael eu rheoli gan yr Uned Caffael 
Cydweithredol a Gwasanaethau Cyfreithiol: 
 

 Her gyfreithiol o ran y broses gaffael – fe’i rheolir trwy fewnbwn cyngor cyfreithiol 
arbenigol o ran y broses a llunio’r ddogfennaeth angenrheidiol; 

 Trefniadau trawsnewid yn codi o newid cyflenwr – gellir cytuno ar gynllun pontio 
rhwng y cyflenwr dyledus a’r cyflenwr a benodwyd.  

 Codiad annisgwyl yn y galw am weithwyr dros dro – gallu’r cyflenwr i ymdopi â’r 
cynnydd a’r cwymp mewn galw i gael ei werthuso fel rhan o’r broses caffael. 

 

11. Pŵer i wneud y Penderfyniad 

  
11.1   Mae Cabinet angen awdurdodi dechrau’r weithdrefn caffael yn unol ag adran 2.7.2 iii 

o Reolau'r Weithdrefn Gontractau'r Cyngor. 
 
11.2   Mae gan y Cyngor hefyd y pŵer i gyhoeddi’r caffael a mynd i gytundeb yn unol ag adran  

111 o Ddeddf Llywodraeth Leol 1972 (pŵer i ymgymryd ag unrhyw weithred i hwyluso, 
neu sy'n arwain at neu'n anorfod, i ryddhau unrhyw un o'u swyddogaethau); adran 135 
Deddf Llywodraeth Leol 1972 (pŵer i wneud Rheolau Sefydlog i lywodraethu’r weithred 
o fynd i gytundeb), adran 112 Deddf Llywodraeth Leol 1972 (penodi swyddogion y 
maent yn eu hystyried i fod yn angenrheidiol i’r awdurdod ryddhau ei swyddogaethau); 
adran 3(1) Deddf Llywodraeth Leol 1999 (dyletswydd gyffredinol ar awdurdod o werth 
gorau i wneud trefniadau i sicrhau gwelliant parhaus o ran ymarfer swyddogaethau) ac 
adran 1(2) Deddf Cytundebau Llywodraeth Leol 1997 (galluogi awdurdodau lleol i fynd 
i mewn i ystod eang o gytundebau gan ddarparu asedau neu wasanaethau mewn 
perthynas â rhyddhau eu swyddogaethau). 
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Agency Framework
Wellbeing Impact Assessment Report

This report summarises the likely impact of a proposal on the social, economic, environmental and
cultural well-being of Denbighshire, Wales and the world.

Assessment Number: 196

Brief description: Entering into a Framework agreement with Neutral Vendor
Employment Agency

Date Completed: Version: 0

Completed by:

Responsible Service: Legal, HR & Democratic Services

Localities affected by the
proposal: Whole County,

Tudalen 79



IMPACT ASSESSMENT SUMMARY AND CONCLUSION
Before we look in detail at the contribution and impact of the proposal, it is important to consider
how the proposal is applying the sustainable development principle. This means that we must act "in
a manner which seeks to ensure that the needs of the present are met without compromising the
ability of future generations to meet their own needs."

Score for the sustainability of the approach

Could some small changes in your thinking produce a better result?

 (3 out of 4 stars)
Actual score : 17 / 24.

Summary of impact

Wellbeing Goals

A prosperous Denbighshire Positive

A resilient Denbighshire Neutral

A healthier Denbighshire Positive

A more equal Denbighshire Positive

A Denbighshire of cohesive communities Neutral

A Denbighshire of vibrant culture and thriving Welsh
language Positive

A globally responsible Denbighshire Positive

Main conclusions
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THE LIKELY IMPACT ON DENBIGHSHIRE, WALES AND THE
WORLD

A prosperous Denbighshire

Overall Impact Positive

Justification for impact

The use of the Agency framework offers flexibility for both the
Authority and the local workforce. The Authority will employ
agency workers in circumstances where full time employment is
not feasible and the local workforce would not otherwise be
employed, receive training & gain experience.

Positive consequences identified:

Agency agreement will enable local workforce to be employed & may reduce the need for extensive
travel
Local employment agencies will have the opportunity to work with Matrix to deliver local jobs for
local people.
Many businesses use agency staff to assess their capabilities prior to full time employment
Agency work provides the opportunity for gaining experience in a variety of roles across the
authority.
Agency work provides a platform for an individual to tailor their availability into a suitable role.

Unintended negative consequences identified:

Agency workers may replace existing full time roles on some occasions

Mitigating actions:

Monitor the use of the framework to ensure it is being used correctly.

A resilient Denbighshire

Overall Impact Neutral

Justification for impact Framework will have little effect

Positive consequences identified:

Opportunities for local workforce to be employed close to their home.

Unintended negative consequences identified:

Mitigating actions:

Limited options

A healthier Denbighshire
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Overall Impact Positive

Justification for impact Increased opportunity for Employment, training & experience in
a variety of roles encompassing a wide geographical area.

Positive consequences identified:

Provides employment opportunities, training & experience
Employment opportunities will provide income & opportunities for individuals to choose healthier
lifestyle
Employment opportunities will provide income & opportunities for individuals to choose healthier
lifestyle
Employment opportunities will enhance individuals self worth and confidence
Agency workers have the flexibility to select opportunities to meet their needs.

Unintended negative consequences identified:

Mitigating actions:

Ensure framework is being used correctly

A more equal Denbighshire

Overall Impact Positive

Justification for impact The framework will provide work opportunities throughout the
County

Positive consequences identified:

Individuals can find a variety of work opportunities via the framework which can encompass their
needs.
Providing increased opportunity for employment.

Unintended negative consequences identified:

Mitigating actions:

Encourage positive use of the framework

A Denbighshire of cohesive communities

Overall Impact Neutral

Justification for impact the Framework will have minimal impact on the Community

Positive consequences identified:

Agency framework will provide work opportunities for local community.

Unintended negative consequences identified:
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Mitigating actions:

A Denbighshire of vibrant culture and thriving Welsh language

Overall Impact Positive

Justification for impact There will be opportunities available where Welsh is essential
for the role.

Positive consequences identified:

There will be opportunities available where Welsh is essential for the role.
There will be opportunities available where Welsh is essential for the role.

Unintended negative consequences identified:

Mitigating actions:

A globally responsible Denbighshire

Overall Impact Positive

Justification for impact

The Vendor Neutral Framework allows for
Recruitment/Employment agencies to sign up with the selected
framework 'Vendor' at any time during the lifetime of the
framework. This allows for newly formed businesses, or persons
who wish to start up a new business the vehicle to do so.

Positive consequences identified:

Opportunities for Employment in North Wales for anyone with the relevant skills either as an
individual or as a potential business opportunity. There will be no discrimination and the
opportunities available may offer an enhanced quality of life to individuals directly involved in the
process and subsequently with their families, who may be able to benefit from living in North Wales.
The tender process will ensure that Vendor Neutral Agency will have an established policies in
accordance with UK legislation, as well as insuring that the Supply chain adheres to the same
standards.
The use of a Vendor Neutral Supplier who operates in a Countrywide Market could attract a higher
skilled operator into the Organisation who could enhance the existing skillset of the Authority.

Unintended negative consequences identified:

The EU regulations do not allow ring fencing of a particular area of commerce for it's residents, so
there is the potential for the opportunities to be filled by persons outside of the local Authority.
The EU regulations do not allow ring fencing of a particular area of commerce for it's residents, so
there is the potential for the opportunities to be filled by persons outside of the local Authority.

Mitigating actions:
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Mae tudalen hwn yn fwriadol wag



Adroddiad i’r:    Cabinet 
 
Dyddiad y Cyfarfod:   12 Rhagfyr 2017 
 
Aelod / Swyddog Arweiniol: Y Cyng. Julian Thompson-Hill / Richard Weigh, Pennaeth 

Cyllid  
 
Awdur yr Adroddiad:   Steve Gadd, Prif Gyfrifydd 
 
Teitl:  Adroddiad Cyllid (Tachwedd 2017/18) 
 

 

 
1. Am beth mae’r adroddiad yn sôn? 

Mae’r adroddiad yn rhoi manylion cyllideb refeniw ac arbedion y Cyngor fel y 
cytunwyd arnynt ar gyfer 2017/18. Mae’r adroddiad hefyd yn rhoi diweddariad cryno 
o’r Cynllun Cyfalaf yn ogystal â'r Cyfrif Refeniw Tai a’r Cynllun Cyfalaf Tai.  

 
2.  Beth yw'r rheswm dros lunio’r adroddiad hwn? 

 Pwrpas yr adroddiad yw rhoi’r newyddion diweddaraf am sefyllfa ariannol bresennol y 
Cyngor a chadarnhau’r cyllidebau gwasanaeth y cytunwyd arnynt ar gyfer 2017/18. 

 
3. Beth yw’r Argymhellion? 
 
 Argymhellir y camau gweithredu canlynol:  
3.1 Bod Aelodau’r Cabinet yn nodi'r cyllidebau a bennwyd ar gyfer 2017/18 a'r cynnydd yn 

erbyn y strategaeth y cytunwyd arni. 
3.2 Bod Aelodau’r Cabinet yn cefnogi cyflwyniad Achos Busnes Llawn ar gyfer adeilad 

ysgol a chyfleusterau newydd i Ysgol Gatholig 3-16 oed i Lywodraeth Cymru (gweler 
Atodiad 4).  

 
4. Manylion yr adroddiad 

Mae’r adroddiad yn crynhoi cyllideb refeniw'r Cyngor ar gyfer 2017/18 fel y nodwyd yn 
Atodiad 1. Cyllideb refeniw net y Cyngor yw £189.252 miliwn (£185.062 miliwn yn 
16/17). Rhagwelir y bydd y sefyllfa ar gyllidebau gwasanaethau a chyllidebau 
corfforaethol yn cwrdd â chostau oherwydd y defnydd o arian wrth gefn corfforaethol. 
Mae’r naratif o amgylch y risgiau a’r rhagdybiaethau presennol sy’n sail i'r asesiad hwn 
yn cael eu hamlinellu yn Adran 6.  
 
Cytunwyd ar arbedion o £0.902 miliwn fel rhan o’r gyllideb. Mae’r arbedion 
effeithlonrwydd hyn yn ffurfio rhan o’r elfen ‘busnes fel arfer’ ar gyfer gwasanaethau ac 
felly tybir y bydd yr holl arbedion effeithlonrwydd yn cael eu gwneud. Bydd unrhyw 
eithriad yn cael ei adrodd wrth y Cabinet. 

 
5. Sut mae'r penderfyniad yn cyfrannu at y Blaenoriaethau Corfforaethol? 
 Mae rheoli cyllidebau refeniw a chyfalaf y Cyngor yn effeithiol a chyflawni'r strategaeth 

gyllidebol y cytunwyd arni yn sylfaen i weithgarwch ym mhob maes, gan gynnwys 
blaenoriaethau corfforaethol. 

 
6. Faint fydd yn ei gostio a sut fydd yn effeithio ar wasanaethau eraill? 
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 Mae naratifau gwasanaethau pwysig yn egluro amrywiant a risgiau i’w gweld yn y 
paragraffau isod. 

 
Ar hyn o bryd rhagwelir y bydd Cwsmeriaid, Cyfathrebu a Marchnata yn gorwario o 
£128k (adroddwyd £125k y mis diwethaf). Mae’r pwysau yn bennaf oherwydd costau 
staff wrth gefn uwch na’r disgwyl a chostau TG ychwanegol. Mae’r gwasanaeth yn 
gweithio’n galed ar hyn o bryd i nodi arbedion i leihau’r gorwariant. 
 
Rhagwelir y bydd Gwella a Moderneiddio Busnes bellach yn cwrdd â chostau 
(adroddwyd am danwariant o £35k y mis diwethaf). Mae’r symudiad yn ymwneud â 
throsglwyddo'r tanwariant o £35k i Gronfa wrth Gefn EDRMS er mwyn helpu i ymestyn 
y prosiect digideiddio fel y'i diwygiwyd yn y cyfarfod y mis diwethaf.  
 
Rhagwelir y bydd Gwasanaethau Cymorth Cymunedol yn cwrdd â chostau. Fodd 
bynnag fel y nodwyd mewn adroddiadau blaenorol mae hyn ar ôl dynodi cyllideb 
ychwanegol o £750,000 yn ystod proses gyllido 17/18, £633,000 o gyllid ychwanegol 
gan Lywodraeth Cymru, £500,000 o incwm ychwanegol un tro yn ymwneud ag incwm 
gohiriedig a defnyddio £1.1 miliwn o gronfeydd wrth gefn y gwasanaeth. Mae 
gorwariant o fewn y Gwasanaeth Iechyd Meddwl a’r Gwasanaethau Darparu Mewnol 
yn fwy na a ragwelwyd ac yn parhau i fod yn achosi pryder ar gyfer 18/19 ac wedi 
hynny. Mae’r pwysau hyn yn cael eu hystyried fel rhan o broses cyllideb 18/19.  
 
Ar hyn o bryd rhagwelir y bydd Addysg a Gwasanaeth Plant yn gorwario o £558k 
(adroddwyd am orwariant o £566k y mis diwethaf). Mae’r gostyngiad bach ers y mis 
diwethaf yn ymwneud ag amcanestyniad is ar gyfer rhai costau cyfreithiol. Mae 
Gwasanaethau Plant yn parhau i fod yn faes risg uchel oherwydd natur gyfnewidiol 
niferoedd achosion a phwysau chwyddiannol ar gostau lleoliadau. Gall pob lleoliad 
unigol fod yn arbennig o ddrud ac felly gall unrhyw gynnydd mewn niferoedd gael 
effaith fawr ar y gyllideb. Cyfanswm y gorwariant yn erbyn cyllideb sylfaenol 
Gwasanaethau Plant yw £1,213k ar hyn o bryd (£1,265k yn Adroddiad mis Hydref). 
Fodd bynnag caiff hyn ei osod yn rhannol yn erbyn defnydd a gynlluniwyd o Gronfa 
Wrth Gefn Lleoliadau a gafodd ei rhoi o'r neilltu o adnoddau Corfforaethol ddiwedd y 
flwyddyn ddiwethaf (£522k) a chyfraniad ariannol pellach gan Gronfeydd Wrth Gefn 
Corfforaethol o £132k ar gyfer achos arbennig o ddrud a sensitif yn ymwneud â phlant 
mewn canolfannau cadw (mae’r costau hyn wedi gostwng o £177k y mis diwethaf). 
Mae’r pwysau yn y maes hwn hefyd yn cael ei drafod fel rhan o broses gyllideb 
2018/19.  
 
Mae’r Gwasanaethau Cyfreithiol, AD a Democrataidd yn dangos tanwariant o £25k 
oherwydd nifer o amrywiannau bach ac arbedion swyddi gwag ar draws y gwasanaeth 
(tanwariant o £29k y mis diwethaf). 
 
Ar hyn o bryd rhagwelir y bydd Priffyrdd ac Amgylchedd yn gorwario o £239k (£231k 
yn y cyfarfod Cabinet diwethaf).  
Mae’r rhan fwyaf o’r gorwariant (£155k – gostyngiad o £9k o'r hyn yr adroddwyd ym 
mis Medi) yn ymwneud â diffyg mewn incwm a ragwelir ar gyfer y Tîm Prosiectau 
Mawr. Mae hyn wedi bod yn broblem dros y blynyddoedd diwethaf (gorwariant o 
£45,000 y llynedd) ond maent wedi eu cynnwys o fewn dyraniad cyllideb y gwasanaeth. 
Mae’r prif reswm dros y diffyg incwm yn ymwneud â chyfanswm y gwaith ac ad-daliad 
gan Asiantaeth Cefnffyrdd Gogledd a Chanolbarth Cymru.  
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Er bod pwysau o £0.300 miliwn wedi ei gynnwys yn y gyllideb ar gyfer Cludiant I'r Ysgol 
2017/18, bydd angen monitro effaith gweithredu’r polisi newydd yn ofalus drwy gydol 
y flwyddyn. Ar hyn o bryd rhagwelir y bydd Cludiant i'r Ysgol yn gorwario o £55k 
(adroddwyd £40k y mis diwethaf) yn dilyn adolygiad llawn o’r contractau y cytunwyd 
arnynt ar gyfer y flwyddyn academaidd newydd a ddechreuodd ym mis Medi.   
 
Corfforaethol – Ar hyn o bryd amcangyfrifir y bydd cronfeydd corfforaethol wrth gefn 
ar gael i'w rhyddhau er mwyn cyllido gorwariant y gwasanaeth. Bydd hyn yn golygu na 
fydd yn rhaid i ni ddefnyddio mwy na’r lefel o Falansau sydd wedi eu cynnwys yn y 
gyllideb. Fodd bynnag mae’r posibilrwydd yn parhau y bydd gorwariant pellach gan 
wasanaethau yn golygu y bydd angen cyfraniad gan lefel sylfaenol Balansau.  
 
Ysgolion – Er bod ysgolion wedi derbyn amddiffyniad o 1.85% (£1.173 miliwn) ar gyfer 
2016/17 maent hefyd wedi gorfod canfod arbedion effeithlonrwydd i ariannu pwysau 
chwyddiannol o tua £2.5 miliwn. Roedd gan ysgolion ddiffyg net o £1.056 miliwn y 
flwyddyn ariannol ddiwethaf, sef lleihad o £2.618 miliwn yn y balansau a ddygwyd 
ymlaen o 2015/16 (£1.562 miliwn). Ar ddiwedd mis Tachwedd, y rhagolwg ar gyfer 
balansau’r ysgol yw balans diffyg net o £1.218 miliwn, sy'n ostyngiad pellach o £0.162 
miliwn ar y balansau a ddygwyd ymlaen o 2016/17. Mae ysgolion yn parhau i weithio'n 
agos gyda chydweithwyr Cyllid Addysg ar gynlluniau ariannol manwl ar gyfer y 
flwyddyn ariannol newydd a dros y ddwy flynedd nesaf ar gyfer darparu cyllidebau 
cytbwys hir dymor. Derbyniodd ysgolion £2.1 miliwn yn 2017/18, sy’n fwy na 
chwyddiant a thwf demograffig. Y gobaith yw cydgrynhoi sefyllfa ariannol y rhan fwyaf 
o’r ysgolion yn 2017/18 ond bydd y sefyllfa yn cael ei monitro’n ofalus a’i hadrodd i 
Aelodau. Mae cyllidebau ysgolion heb eu dirprwyo yn tanwario o £63k ar hyn o bryd 
oherwydd y gostyngiad mewn rhwymedigaethau pensiwn hanesyddol ers cyfnod 
Cyngor Sir Clwyd.  
 
Y Cyfrif Refeniw Tai (CRT)  Mae’r sefyllfa refeniw ddiweddaraf yn tybio y bydd 
gostyngiad mewn balansau ar ddiwedd y flwyddyn o £928k sy’n £613k yn fwy na’r 
gostyngiad a gyllidebwyd o £315k sy'n bennaf oherwydd cynnydd mewn buddsoddiad 
yn Atgyweirio a Chynnal a Chadw. Rhagwelir y bydd balansau’r CRT felly yn £1.619 
miliwn ar ddiwedd y flwyddyn. Mae’r gyllideb Gyfalaf o £10.15m yn cael ei rhannu 
rhwng gwelliannau arfaethedig i’r stoc dai bresennol (£6m) a derbyniadau a 
datblygiadau tai newydd (£4m). 
 
Rheoli’r Trysorlys - Ar ddiwedd mis Tachwedd, roedd cyfanswm benthyciadau’r 
cyngor yn £196.959m ar gyfradd gyfartalog o 4.63%.  Roedd balansau buddsoddiad 
yn £1.3 miliwn ar gyfradd gyfartalog o 0.3%.  
 
Mae crynodeb o Gynllun Cyfalaf y Cyngor yn Atodiad 2. Mae’r cynllun cyfalaf a 
gymeradwywyd yn £40.8 miliwn ac mae’r gwariant hyd yma yn £22.0 miliwn. Hefyd yn 
Atodiad 2 mae’r gwariant arfaethedig o £16.8m ar y Cynllun Corfforaethol. Mae 
Atodiad 3 yn cynnwys diweddariad ar y prif brosiectau sydd wedi eu cynnwys yn y 
Cynllun Cyfalaf.  
 
Ym mis Ionawr 2017, cefnogodd y Cabinet yr argymhelliad i gyflwyno Achos Amlinellol 
Strategol/ Achos Busnes Amlinellol cyfun ar gyfer adeilad ysgol Gatholig 3-16 oed 
newydd i ddod yn lle Ysgol Gynradd Mair ac Ysgol Uwchradd y Bendigaid Edward 
Jones i Lywodraeth Cymru. Ystyriwyd hyn gan Lywodraeth Cymru ym mis Tachwedd 
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2017 a chafwyd caniatâd i gyflwyno’r Achos Busnes Llawn gan y Cyngor yn ddiweddar. 
Byddai’r cynllun arfaethedig yn darparu adeilad a chyfleusterau Ysgol Gatholig 3-16 
oed newydd i ddisodli Darpariaeth Gatholig bresennol Ysgol Mair (ysgol gynradd 3-11 
oed) ac Ysgol Uwchradd Gatholig y Bendigaid Edward Jones (Ysgol Uwchradd 11-16 
oed). Caiff adran gynradd yr ysgol ei hadeiladu ar gyfer dal 420 o ddisgyblion llawn 
amser (60 o blant meithrin rhan amser) a'r adran uwchradd ar gyfer 500 o blant. Y gost 
ddiweddaraf a amcangyfrifir yw £23.8m.    Adolygwyd yr achos busnes llawn gan y 

Grŵp Buddsoddi Strategol ar 21 Tachwedd 2017 ac argymhellwyd bod y Cabinet yn 

cefnogi cyflwyno Achos Busnes Llawn ar gyfer adeilad ysgol Gatholig 3-16 oed a 
chyfleusterau newydd i Lywodraeth Cymru. Mae’r Achos Busnes Llawn yn Atodiad 4. 

 
7. Beth yw prif gasgliadau’r Asesiad o’r Effaith ar Les?  

Cynhaliwyd Asesiad Lles ar gyfer elfen arbedion effeithlonrwydd cynigion y gyllideb a 

chafodd ei gyflwyno i’r Cyngor ar 31 Ionawr. Daeth yr asesiad i’r casgliad bod y 

cynigion effeithlonrwydd naill ai’n gadarnhaol neu’n niwtral o’u hasesu yn erbyn y saith 

nod lles. 

8. Pa ymgynghoriadau a gynhaliwyd gydag Archwilio ac eraill? 
 Yn ogystal â’r adroddiadau rheolaidd i’r Pwyllgor Llywodraethu Corfforaethol, mae 
proses y gyllideb wedi ei hystyried gan gyfarfodydd y Tîm Gweithredol Corfforaethol, 
yr Uwch Dîm Arweinyddiaeth, Briffio’r Cabinet a Briffio’r Cyngor. Cynhaliwyd gweithdai 
cyllideb rheolaidd gydag aelodau etholedig i archwilio cyllidebau gwasanaeth ac 
ystyried y cynigion o ran y gyllideb. Hysbyswyd yr holl aelodau o staff am y broses o 
osod y gyllideb ac ymgynghorwyd yn llawn â staff sy’n cael eu heffeithio neu bwriedir 
gwneud hynny, yn unol â pholisïau a gweithdrefnau Adnoddau Dynol y Cyngor. 
Ymgynghorwyd ag Undebau Llafur drwy’r Cydbwyllgor Ymgynghorol Lleol. 

 
9. Datganiad y Prif Swyddog Cyllid 

Mae’n bwysig bod gwasanaethau’n parhau i reoli cyllidebau’n ddoeth a bod unrhyw 
arian dros ben o fewn y flwyddyn yn cael ei ystyried yng nghyd-destun y sefyllfa 
ariannol tymor canolig, yn arbennig o ystyried graddfa’r gostyngiadau y mae’n ofynnol 
eu gwneud yn y gyllideb yn ystod y ddwy neu dair blynedd nesaf.  
 
Mae pwysau penodol yn amlwg yng nghyllidebau gofal cymdeithasol (Oedolion a 
Phlant fel ei gilydd) ond oherwydd y buddsoddi mewn pwysau gwasanaeth ac ad-dalu 
cronfeydd wrth gefn y gwasanaeth ar ddiwedd y flwyddyn y gobaith yw cadw’r pwysau 
hyn o fewn y flwyddyn bresennol. Bydd y sefyllfa’r ddau wasanaeth yn cael ei monitro'n 
ofalus ac ar hyn o bryd mae’r gwasanaethau hyn yn cael eu hystyried fel rhan o’r 
broses gyllideb ar gyfer 2018/19.  
 
Mae’r rhagolygon yn dangos y bydd balansau ysgolion yn dechrau sefydlogi ond bydd 
y sefyllfa’n cael ei hadolygu’n ofalus iawn. Mae Cyllid Addysg yn gweithio’n agos iawn 
gydag ysgolion i ddatblygu cynlluniau cadarnhau ac, yn ogystal, mae prif ac uwch 
swyddogion addysg a chyllid yn cyfarfod yn rheolaidd i adolygu’r cynlluniau hynny a 
chymryd unrhyw gam gweithredu yn ôl yr angen. 

 
10. Pa risgiau sydd yna ac oes yna unrhyw beth y gallwn ei wneud i'w lleihau? 
 Mae hwn yn parhau yn gyfnod ariannol heriol a bydd methu cyflawni’r strategaeth a 

gytunwyd o ran y gyllideb yn rhoi pwysau ychwanegol ar wasanaethau yn y 
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blynyddoedd ariannol presennol ac yn y dyfodol. Bydd monitro a rheoli’r gyllideb yn 
effeithiol yn helpu i sicrhau bod y strategaeth ariannol yn cael ei chyflawni. 

 

11. Pŵer i wneud y Penderfyniad 

 Dan Adran 151 Deddf Llywodraeth Leol 1972, mae’n ofynnol i awdurdodau lleol wneud 
trefniadau ar gyfer gweinyddu eu materion ariannol yn briodol.   
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Appendix 1

Net Budget Variance

Nov-17 2016/17 Expenditure Income Net Expenditure Income Net Expenditure Income Net Net Previous 

(Restated) Report

 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 % £'000

Customers, Communications and Marketing 2,696 3,181 -338 2,843 3,392 -421 2,971 211 -83 128 4.50% 125

Education and Children's Service 14,126 26,909 -13,955 12,954 28,786 -15,273 13,513 1,877 -1,318 559 4.32% 566

Business Improvement and Modernisation 4,572 5,400 -785 4,615 5,680 -1,065 4,615 280 -280 0 0.00% -35 

Legal, HR and Democratic Services 2,396 3,949 -1,325 2,624 4,069 -1,470 2,599 120 -145 -25 -0.95% -29 

Facilities, Assets and Housing 6,965 22,665 -15,089 7,576 23,679 -16,103 7,576 1,014 -1,014 0 0.00% 0

Finance 2,888 5,260 -2,346 2,914 5,215 -2,301 2,914 -45 45 0 0.00% 0

Highways and Environmental Services 17,065 33,301 -15,912 17,389 33,703 -16,075 17,628 402 -163 239 1.37% 231

Planning and Public Protection 2,941 5,957 -2,970 2,987 6,248 -3,261 2,987 291 -291 0 0.00% 0

Community Support Services 31,218 46,790 -14,428 32,362 49,440 -17,078 32,362 2,650 -2,650 0 0.00% 0

Total Services 84,867 153,412 -67,148 86,264 160,212 -73,047 87,165 6,800 -5,899 901 1.04% 858

Corporate 18,178 55,572 -36,589 18,983 54,671 -36,589 18,082 -901 0 -901 -4.75% -858 

Precepts & Levies 4,364 4,525 0 4,525 4,525 0 4,525 0 0 0 0.00% 0

Capital Financing 13,214 12,965 0 12,965 12,965 0 12,965 0 0 0 0.00% 0

Total Corporate 35,756 73,062 -36,589 36,473 72,161 -36,589 35,572 -901 0 -901 -2.47% -858 

Council Services & Corporate Budget 120,623 226,474 -103,737 122,737 232,373 -109,636 122,737 5,899 -5,899 0 0.00% 0

Schools & Non-delegated School Budgets 64,439 75,296 -8,781 66,515 75,637 -9,023 66,614 341 -242 99 0.15% 2

Total Council Budget 185,062 301,770 -112,518 189,252 308,010 -118,659 189,351 6,240 -6,141 99 0.05% 2

Housing Revenue Account -257 15,179 -14,864 315 15,572 -14,644 928 393 220 613 585

Budget 2017/18 Projected Outturn

DENBIGHSHIRE COUNTY COUNCIL REVENUE BUDGET 2017/18
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Denbighshire County Council  - Capital Plan 2017/18 - 2020/21 APPENDIX  2
Position to end November 2017

General Capital Plan  2017/18 2018/19 2019/20 2020/21 

£000s £000s £000s £000s

Capital Expenditure

Total Estimated Payments  - General 23,335 13,162 171 200

Total Estimated Payments  - Corporate Plan 16,808 1,179 0 0

Contingency 658 500 500 500

Total 40,801 14,841 671 700

Capital Financing

1 External Funding 16,574 10,133 4,869 4,869

2 Receipts and Reserves 11,206 211

3 Prudential Borrowing  13,021 8,866 171 200

5 Unallocated Funding 0 (4,369) (4,369) (4,369)

Total Capital Financing 40,801 14,841 671 700

Corporate Plan  
Revised February 2016 £000s £000s £000s £000s

Approved Capital Expenditure Cefndy Healthcare Investment 103

Extra Care 94

included in above plan Highways Maintenance and bridges 3,179

New Ruthin School 8,467 236

Feasibility Study - Carreg Emlyn 131

Llanfair New School 339

Rhyl High School 437

Ysgol Bro Dyfrdwy - Dee Valley West Review 33

Bodnant Community School 69

Ysgol Glan Clwyd 3,221 274

Faith Based Secondary 735 669

Estimated Capital Expenditure 7,024 25,384 9,422

Total Estimated Payments 23,832 26,563 9,422 0

Approved Capital Funding External Funding 8,062 30

included in above plan Receipts and Reserves 4,127 206

Prudential Borrowing 4,619 943

Estimated Capital Funding External Funding 2,170 12,898 592

Receipts and Reserves 1,505 3,438 4

Prudential Borrowing 3,349 9,048 8,826

Total Estimated Funding 23,832 26,563 9,422 0
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Appendix 3 - Major Capital Projects Update - November 2017 

Rhyl Harbour Development 

Total Budget £10.654m 

Expenditure to date £10.579m 

Estimated remaining spend in 
2017/18 

£  0.000m 

Future Years estimated spend £  0.075m 

Funding WG £2.545m; WEFO £5.899m; Sustrans £0.700m: 
RWE £155k; WREN/NRW  £83k and DCC £1.272m 

Narrative: 

Now that the bridge has been operational for a few years, it is apparent that the maintenance 
schedule needs to be revised to ensure that the bridge is properly maintained for the longer 
term. The Corporate Executive Team have considered a report regarding the maintenance 
regime and have agreed in-principle to amend the maintenance schedule, although 
decisions about the long term funding of this have still to be finalised. When the revised 
bridge maintenance contract has been agreed with contractor, the final account for the 
bridge will be negotiated and this will complete the project. 
In the meanwhile the necessary maintenance is being undertaken to keep the bridge in good 
working order. 
 

Forecast In Year Expenditure 17/18 £0.000m 

 

 

21st Century Schools Programme - Rhyl New School 

Total Budget £23.822m  
Expenditure to date £23.408m 
Estimated remaining spend in 17/18 £  0.414m 
Future Years estimated spend £  0.000m 
Funding DCC £10.133m; WG £13.689m 

Narrative: 

The project has provided a new school building for Rhyl High School to accommodate 1,200 
pupils in mainstream education and approximately 45 pupils from Ysgol Tir Morfa, the 
community special school in Rhyl. The works have also included some extensive 
refurbishment to the exterior of the Leisure Centre. 
 
Further to a meeting with the contractor there are now just a small number of snags and 
defects to be completed and some amount of retention will be retained in respect of these 
items. It is expected that the majority of the remedial works will be completed during 
January, although the assessment period for the BREEAM excellent certification may delay 
this a little longer. 
 
 

Forecast In Year Expenditure 17/18 £0.437m 
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21st Century Schools Programme – Ysgol Glan Clwyd 

Total Budget £16.710m  
Expenditure to date £16.327m 
Estimated remaining spend in 17/18 £  0.109m 
Future Years estimated spend £  0.274m 
Funding DCC £5.249m; WG £11.461m 

Narrative: 

This scheme is within the Band A proposals for 21st Century Schools Programme. The 
project will deliver an extended and refurbished Ysgol Glan Clwyd to accommodate a long 
term capacity of up to 1,250 pupils via a new three storey extension, partial demolition of 
existing buildings and refurbishment of the retained buildings. 
 
The project will also see extensive landscaping, with creation of new outdoor hard & soft 
landscaped areas including a new sports field, extended and rationalised car park and 
coach parking area. 
 
Phase 1, a new three storey extension was completed and handed over for occupation by 
the school from January 2017. Following handover of the old buildings that make up 
Phase 2 to the contractor in January 2017, asbestos has been removed, the buildings 
have been soft stripped and work to remodel and refurbish them has been underway since 
February 2017. Phase 2 is being handed back in sections to the school. The first two 
sections of the old buildings following remodelling and refurbishment, comprising Phases 
2a and 2b were handed over on 9th May 2017 and 28th June 2017 respectively. Part of 
Phase 2b included the new Visitors Car Park and new Main Reception. The school were 
decanted into these areas on 29th June 2017. 
 
Over the summer break the three mobile classrooms on site were removed/demolished 
and demolition of the old three storey block was completed. The final main section of 
remodelling and refurbishment of the old buildings, Phase 2c, was completed on 4th 
September 2017 and handed back to the school ready for the start of the new academic 
year. 
 
Remaining internal works to create the new Leisure Centre facility and the final three 
rooms for the school were completed and handed over on 13th October 2017; at the same 
time the new Car Park and Coach Area and remaining external landscaping were also 
completed and handed over. 
 
Since 13th October 2017 the final activities have seen the old Tennis Courts resurfaced 
and fenced to create a Multi-Use Games Area and clearance of the Contractors Site 
Offices and compound; this work was completed and a final handover occurred on Friday 
10th November 2017.with a final contract completion date of Friday 10th November 2017. 
 
Any remaining snagging is ongoing and defect rectification works will be undertaken in line 
with the defects periods associated with the various phases. 
 
  
  

Forecast In Year Expenditure 17/18 £3.221m 

 

Tudalen 96



21st Century Schools Programme – Ruthin Primary Schools 

Total Budget £12.186m   
Expenditure to date £  9.073m 
Estimated remaining spend in 17/18 £  2.878m 
Future Years estimated spend £  0.235m  
Funding DCC £6.900m WG £5.285m 

Narrative: 

Denbighshire received permission to extend the scope of the 21st Century Schools 

Programme to include the three Ruthin primary school projects in September 2015. In 

January 2016, the Strategic Outline Case for the three projects was approved by the 

Welsh Government.   

Rhos Street School and Ysgol Penbarras  

This project will deliver a new shared school building site for Rhos Street School and 

Ysgol Penbarras at Glasdir, Ruthin.  

The external finishes to Rhos Street School and the mechanical and electrical 2nd fix, floor 

finishes and decoration is ongoing.  

The plaster boarding and mechanical and electrical 1st fix is now complete on Ysgol Pen 

Barras, and the 2nd fix along with internal finishes are ongoing. 

Up and coming works include ongoing internal finishes and external works to both 

schools. 

Ysgol Carreg Emlyn 

Following negotiations on the land purchase for the site of the new school, Head of Terms 

have now been agreed and the land purchase will now be implemented and is expected to 

be finalised during the spring term. 

A contractor has now been issued with a letter of intent for the design and build contract. 

A pre start meeting will be held imminently. 

Early in the new year, an event will be held to showcase the plans of the new school to 

stakeholders. 

Llanfair New School 

The Full Business Case has now been submitted to the Welsh Government, and will be 
considered at their December panel meeting. 
 
The planning application is expected to go to the planning committee in December 2017. 
Subject to planning approval and land purchase, work is expected to commence on site in 
the Spring of 2018. 
 

Forecast In Year Expenditure 17/18 £8.935m  
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21st Century Schools Programme – Rhyl 3-16 Faith School 

Total Budget £1.500m (Feasibility and Design) 
Expenditure to date £0.096m 
Estimated remaining spend in 17/18 £0.735m 
Future Years estimated spend £0.669m 
Funding DCC £1.5.m 
Narrative: 
 
Cabinet gave approval in January 2017 for a £1.5m allocation to allow the design stages 

for a new 3 -16 Catholic School to commence following the recommendation of the initial 

Business Case by the Strategic Investment Group. 

The pre planning consultation ended on 25th November 2017. The drop in sessions at 

both schools were attended by approximately 20 people at each session. 

It is hoped a full planning application can be submitted at the beginning of December. 

The combined Strategic Outline Case/ Outline Business Case was submitted to the Welsh 

Government, and was considered in November. 

Approval of the Full Business Case and submission to the Welsh Government is included 

within the finance report on this agenda. 

 

Forecast In Year Expenditure 17/18 £0.735m 
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Rhyl Waterfront and Waterpark 

Total Budget £20.357m  
Expenditure to date £6.495m 
Estimated remaining spend in 17/18 £3.661m 
Future Years estimated spend £10.201m 
Funding WG £4.236m; DCC£13.936m; Rhyl Town Council 

£2.000m 
Narrative: 
 
 
Work on the Pavilion Theatre is complete with the creation of a new bar and restaurant 

which opened on 2nd December 2017. The external recladding and other minor 

refurbishments are also complete. 

The East Car Park has now been handed over and the pay & display machines have been 

installed. The signage is due to be erected in December. 

The Sky Tower improvements are complete and the graphics have now been installed on 

the new hoarding. 

Work on the new Waterpark development is well advanced and completion scheduled for 

early 2019. 

The development of the Travelodge and Marstons on the site of the East Parade Car Park 

commenced on 30th November 2017, with opening anticipated for December 2018. 

 
 
Forecast In Year Expenditure 17/18 
 

£6.610m 
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1. Executive Summary 

 
1.1. As part of the Council’s 21st Century Schools Programme Band A proposals that were 

submitted to the Welsh Government in 2010 there was a commitment and financial 

allocation for investment in a Joint Faith Secondary Provision.  Over the last six years 

there has been extensive discussions with partners from the Wrexham Catholic 

Diocese and from the St Asaph Church in Wales Diocese.  In July 2014 a SOC was 

submitted for a Shared Faith provision in Denbighshire which looked at amalgamating 

Blessed Edward Jones Catholic High school in Rhyl and St.Brigids in Denbigh.  This 

was subsequently approved. 

 

1.2. There was significant opposition from St.Brigids during the school organisation 

process to the proposal in 2013 and the Cabinet agreed to delay the publication of any 

statutory notice until a location had been agreed. During this considerable delay 

St.Brigids made significant improvements to their leadership structure, quality of 

education and removal of the entrance exam and all parties agreed that the 

amalgamation of St.Brigids and Blessed Edward Jones was not the best way forward 

for the school. However the Wrexham Diocese, St.Asaph Diocese and the Council 

committed to developing a shared faith school which would involve the closure of 

Blessed Edward Jones.   

   

1.3. Discussions during 2016 focused on the location and how this may impact on the future 

direction of the new school. Another important factor in these discussions have been 

the deliverability of the project within the timescales for Band A.  During 2016 all parties 

understood for the project to be delivered a consensus was needed in regards to the 

location of the new school, unfortunately this was not possible and the St.Asaph 

Diocese stepped away from the project.  

 

1.4. As a consequence the project proposal which has emerged as the preferred way 

forward is for a new 3-16 Catholic School to replace the existing Catholic Provision of 

St. Marys/ Ysgol Mair (3-11 Primary) and Blessed Edward Jones Catholic High School 

(11-16 Secondary).   

 
1.5. The scheme would provide a new school building and facilities for a 3-16 Catholic offer. 

The primary section of the building will be built for the capacity of 420 full time pupils   
(60 part-time nursery) and the secondary section for 500.  
 

1.6. St. Marys Catholic Primary school (Ysgol Mair) in Rhyl is English medium, Voluntary 
Aided and within the designation and provision of the Diocese of Wrexham. In January 
2017 the school had 283 full time pupils on roll and 46 part time. The overall capacity 
is 378 pupils, which equates to a surplus of 25.1% places. The school also has a 
playgroup onsite which is registered to take 24 pupils per sessions. At January 2017 
there were 13 pupils attending the morning session and 10 attending the afternoon.  
 

1.7. Next door to St. Marys/ Ysgol Mair is Blessed Edward Jones, an English medium 

Catholic School 11-16. The school is English medium, Voluntary Aided and within the 

designation and provision of the Diocese of Wrexham. The school’s numbers have 

fluctuated widely over time affected by the school’s level of success and in January 

2017 served 313 pupils against an overall capacity of 659 places, which equates to a 

surplus of 52.5% places.   
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1.8. Both school buildings are in need of investment to bring the buildings up to a 

satisfactory standard reflective of a 21st Century School. The condition category for 

Blessed Edward Jones Catholic High School has been given a C (Poor- Major 

deterioration) as identified by the 21st Century Schools Survey, in the most recent 

survey undertaken by Welsh Government in 2010. The current building maintenance 

backlog for the site is currently estimated by DCC as £1,334,802. 

 
1.9. In 2010 the 21st Century Schools Survey identified that the condition category for St. 

Mary’s/ Ysgol Mair was a B –Satisfactory-Performing as intended but exhibiting minor 

deterioration. However, in August 2016 a further Property Condition and Suitability 

Report was commissioned by the Welsh Government on the school and it was graded 

a C- Poor with major defects.  The value of outstanding maintenance works required 

on St. Mary’s/ Ysgol Mair buildings is estimated by DCC as £402,429. 

 
1.10. As detailed within the Strategic Case the scheme would therefore deliver the following 

benefits: 

 To offer a new sustainable 3-16 Catholic education provision in 

Denbighshire, which will promote inclusion, equality and opportunity. 

 The project would improve the condition and suitability of the learning 

environment and buildings considerably. The current condition and 

suitability of St. Mary’s Ysgol Mair is a ‘C’ and Blessed Edward Jones a ‘C’. 

The project would deliver ‘A’ rated school buildings and facilities in a flexible 

manner in order to adapt easily to the changing curriculum requirements; 

 The overall financial stability for Catholic provision within Denbighshire 

would be improved significantly; 

 To reduce the ever-growing (cost of the) maintenance backlogs at both 

schools- Value of outstanding maintenance works on St. Mary’s/ Ysgol Mair 

is estimated as £402,429 and Blessed Edward jones is estimated as 

£1,334,802 (figures from January 2017) 

 The need to reduce the carbon footprint of the Council- The project is 

aiming for BREEAM ‘Excellent’ and an energy EPC rating of ‘A’. 

 
1.11. The Economic Case provides detailed information on cost, benefit and risk appraisals 

undertaken to confirm a preferred option as a way forward to address the critical 

success factors for the project and make these a reality. The Economic Case 

concludes that the preferred solution is a new facility for pupils aged 3-16 in one 

building capacity 420 full time pupils 3-11, 60 part-time, 500 pupils 11-16 in Rhyl.  

 

1.12. Procurement of the project was via the North Wales Schools and Public Buildings 

Contractor Framework (NWSPBCF). The Framework sets out clear procedures via 

mini-tender exercises for authorities to follow in procuring teams for specific projects. 

The Framework was developed and set up following an OJEU compliant procurement 

exercise that included PQQ and ITT stages to procure a limited number of main 

contractors to a set number of Lots under the Framework. 

 

1.13. Given the anticipated initial project construction value of £21m the project falls within 

Lot 3 of the framework for projects valued over £15m. Under the guidelines set out 

within the Framework for call off via mini-tender exercises for individual projects a 
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number of procurement approaches are possible ranging from Early Contractor 

Involvement (ECI), through degrees of Design and Build to Full Design or Novation.  

 

1.14 The proposed cost of the project is £23,813,671.  The current breakdown takes into 
account the overall balance of the Denbighshire Programme and spend to date by 
both parties within this Programme.  As of September 2017 from the overall 
£43.050M within the Welsh Government Funding envelope £35.606M has already 
been committed to other projects leaving £7.443m across the remaining 3 projects.  
Accordingly Denbighshire will provide approximately 77% of the funding for the 
project.   

1.15 In terms of the management of the project, the Council is in the process of amending 

its Programme Management arrangements.  A number of Board’s are being disbanded 

including the Council’s Modernising Education Programme Board, and their remit will 

be replaced by 2 Boards.  The progress of the Modernising Education agenda will fall 

within the remit of the Young People and Housing Programme and this will provide the 

strategic leadership for the overall programme moving forward. The project has an 

identified Project Sponsor and Project Manager to ensure clear leadership and 

direction throughout the lifecycle of the project. Details of the project management 

structure are contained within the Management Case. 

1.16  Please see Appendix 1 which details Welsh Government feedback and DCC’s 

response to queries raised from the combined SOC/OBC. 

 

2. Strategic Case  
 

Strategic Fit 

2.1. The SOC/OBC was submitted to the Welsh Government at the end of October and is 
due to be considered in November 2017. Due to the close proximity very little has 
changed in terms of the strategic fit.  

 

Business Strategies 

2.2. The project was identified by the Council during the delivery of its Corporate Plan for 
the period 2012-2017. This identified 7 priority areas for Council activity and action and 
contextualises national and regional policy developments for Denbighshire. 
Specifically within this plan there is a priority work stream for:- 
 

 Improving performance in education and the quality of our school buildings 
 

This priority includes the following intended outcomes:- 
 

 We will invest significantly to improve school buildings and facilities and 
provide improved learning environments for pupils 

 We will continue to review school provision across the county to ensure 
that we provide the right number of school places, of the right type, in the 
right location. 
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The Corporate Plan included £23.8m allocated to this project. The overall approved 

programme of £86.1m is funded 50/50 between Welsh Government and Denbighshire. 

However there is flexibility within individual projects for reallocation of this split so long 

as the overall programme remains 50/50. Based on spend to date the ratio of funding 

on this project will be geared towards Denbighshire providing the majority of the 

funding. 

2.3. Following the approval of the Council’s New Corporate Plan for the period 2017-2022, 
the Councils’ Modernising Education strategy will be governed via the Younger People 
and Housing Programme Board. This board has responsibility to oversee strategic 
delivery of the Corporate Plan and the key projects therein. A specific priority is Young 
People so that Denbighshire is a place where younger people will want to live and work 
and have the skills to do so.  Specifically this states that “we want Denbighshire to be 
a place where young people can and want to flourish. To do this there must be 
excellent education provision working alongside a strong employment offer for all. We 
will work with our partners, schools and businesses to make this happen.”  It states 
that to achieve this we will continue to modernise schools via the 21st Century Schools 
Programme”. Existing commitments within the plan will be met subject to approval of 
relevant Business Cases etc. 

 

Planning 

2.4. Pre-planning consultation commenced on the 23rd October and ran until 25th 
November. Overall positive feedback was received from the majority of respondents. 
The planning application is currently being reviewed based on this feedback and we 
will submit the planning application in December 2017. 

 

Welsh in Education Strategic Plan  

2.5. The Council recognises the importance of bilingualism in 21st Century Wales and has 
adopted a long term aspiration that all children and young people in the County will 
leave full-time education being competent and confident in using both Welsh and 
English languages. The Council recognises that this is a long term aspirational aim 
that will not be achieved for a number of years. 
 

2.6. The objectives of the new Welsh in Education Strategic Plan 2017-20 includes 
ensuring and developing sufficient Welsh Medium school places and increasing the 
proportion of learners studying Welsh as a 1st language. The aim is to ensure that 
through the 21st Century Schools programme there is sufficient capacity to ensure 
Welsh medium education is accessible throughout the County.  

 

Current demand for places 

2.7 The Town of Rhyl is served by 6 primary schools.  The overall yearly capacity for the 
town is approximately 380 pupils of which 320 places are for English medium provision.  
Most pupils that attend Ysgol Dewi Sant continue their education at the secondary 
Welsh medium Ysgol Glan Clwyd in St.Asaph.  
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The table below show the Rhyl- primaries- Full time numbers on roll from January 
2017, along with capacity/ surplus: 

School NOR Capacity Surplus % 

Ysgol Bryn Hedydd 416 381 -35 -9.2 

Christchurch 391 397 6 1.5 

Ysgol Dewi Sant (Welsh med) 473 440 -33 -7.5 

Ysgol Emmanuel 411 424 13 3 

Ysgol Llywelyn 575 611 36 5.9 

St.Mary’s/ Ysgol Mair 283 378 95 25.1 

Total 2,549 2,631 82 3.1 

  

2.8 The table above shows that St. Mary’s/ Ysgol Mair currently has 25.1% surplus places. 
It also shows 2 primaries in the town are over their capacity, one is Welsh medium. 
The other schools have limited surplus. The current administrative arrangements for 
admissions together with approaches towards class structures may have an impact on 
the demand and subsequent allocation of places for Ysgol Mair.  The current financial 
management of the school has seen decisions made to reduce elements of the school 
closer to 1.5 form entry to ensure that the school remains financially viable. However 
this approach by Ysgol Mair is clearly to the detriment of Blessed Edward Jones, 
illustrating the need for a change in approach. Denbighshire have discussed the need 
for a more long term perspective towards this approach to allow the school numbers 
to grow to previous levels, which will also increase the viability of Blessed Edward 
Jones.  

2.9 The Council and the Diocese strongly believe that the investment in a new facility 
alongside the 3-16 offer will stimulate the demand for Faith education in the area.  We 
believe that this proposal will assist the overall capacity in the Rhyl primaries providing 
an even spread of available pupil places, ensuring those schools who are over their 
capacity can look to reduce their numbers to fall in line with their capacity.    

 Projections in the future (with no changes) 

2.10 The projections below show that the situation in Rhyl remains fairly constant and that 

the demand in the primary sector will remain steady. 

  

 

2.11 The re-vitalisation of the offer should reduce the initial burden on the more popular 
primary schools in the town and the slightly increased capacity will increase the 

 Standard Pupil Projections Rhyl Primary Schools 2018 - 2022 

School Name 

Actual 
2017 2018 2019 2020 2021 2022 

Projected Trend 
2018 - 2022 

Christ Church CP School 391 400 396 393 390 385 -6 

Ysgol Llywelyn 575 595 593 594 603 600 25 

Ysgol Emmanuel 411 414 416 419 419 419 8 

Ysgol Dewi Sant 473 465 456 456 455 448 -25 

Ysgol Bryn Hedydd 416 417 416 415 415 412 -4 

St.Mary’s/ Ysgol Mair 283 300 299 280 283 275 -8 

Pupil Total 2549 2591 2576 2557 2565 2539 -10 
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provision of surplus places to 5% in the town.  Long term there remains concern over 
the impact of deficit places for Welsh Medium education in the town and these issues 
may be addressed via the Council’s Band B proposals. 

 
 Secondary Sector in Rhyl:  

2.12 The new building for Rhyl High School opened its doors to pupils in April 2016. The 
new school has an overall capacity of 1200 pupils. This has had a significant impact 
on pupils’ numbers at the school especially in the lower years.   

 
Pupil numbers from the January 2017 PLASC : 

 
2.13 Current pupil numbers at October 2017 for Year 7 at Rhyl High School is 231 and at 

Blessed Edward Jones is 32. DCC to date have received 231 applications so far for 
Year 7 2018 intake at Rhyl High.  

 
2.14 The projections below shows an increase in the numbers in the secondary sector 

which reflects the growth in the primary sector in previous years. 

 
2.15 The admission number at Rhyl High is currently 240 and as the numbers above 

highlight the school is close to this number in Year 7. Long term the increase in pupil 

demands highlights the importance of retaining a second secondary school in Rhyl.   

2.16 The proposal of a 500 secondary sector (as a minimum), would mean a 4 form entry, 

admission number of 100. At secondary transfer, Year 6 pupils on roll at the school 

will automatically transfer to secondary phase education at the school and, as such, 

this would result in a minimum of 40 extra places. Pupils attending Blessed Edward 

Jones have come from the following primaries- St. Mary’s/ Ysgol Mair, Christchurch, 

Ysgol Emmanuel, Ysgol Bryn Hedydd and Ysgol Llewelyn, historically smaller 

numbers of pupils have also travelled from Conwy and Gwynedd. 

2.17 The capacity of the secondary section would allow at least an additional 40 pupils 

coming from other primary schools in the area, assuming all pupils would continue 

from the primary into the secondary section of the school.   

2.18 The expectation has traditionally been that the majority of pupils from St. Marys/ Ysgol 
Mair would continue their education through the Catholic education system and 
therefore go into Year 7 at Blessed Edward Jones.  In recent years this has seen a 
change as an increasing numbers of pupils leave St Mary’s / Ysgol Mair.  In addition 
the new build at Rhyl High impacted greatly on the numbers for 2016/17 with 31.7% of 
the cohort going to Rhyl High and only 48.8% attending Blessed Edward Jones.  

School Year 7 Year 8 Year 9 Year 10 Year 11 Total 

Rhyl High School 233 190 165 163 134 885 

Blessed Edward Jones 56 46 64 60 87 313 

Standard Pupil Projections Rhyl Secondary Schools 2018 – 2022 

School Name 2018 2019 2020 2021 2222 
Projected Trend 

2018 - 2022 

Blessed Edward Jones 258 258 271 283 294 +36 

Rhyl High School 991 1077 1166 1221 1245 +254 

Pupil Total 1245 1335 1437 1504 1539 +294 
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2.19 Clearly a combination of factors is having a detrimental impact on the vitality of pupil 
numbers for the two Catholic schools which serve the Rhyl area and beyond.  
Improvements in arrangements together with the changes for the transition should 
have a positive impact on demand for places for the new school. 

2.20 Other implications of the current situation around demand for places associated with 

Rhyl High being full in lower year groups and the current situation and status of 

Blessed Edward Jones is a considerable increase in transport costs for the Local 

Authority. Of interest is the change in demand for places at Prestatyn High, the 

neighbouring town.  The Business Case for Rhyl High School included reference to 

reversing the trend of pupils leaving the town to seek education in an alternative town 

to avoid attending Rhyl High.  This trend has been reversed but conversely the high 

demand for Rhyl High and an unwillingness to attend the current Blessed Edward 

Jones has seen a small return to pupils leaving the town for secondary provision.  

The authority is of the view that the improved offer with the 3-16 will change this. 

Currently as of June 2017 the Local Authority have to meet the costs of transport to 

Prestatyn High, Denbigh High or Ysgol Emrys Ap Iwan for a total of 37 pupils, table 8 

below shows this in more detail as well as the costs.   

 

School Number of pupils 
transported 

Cost 

Prestatyn High school 25 £215 per pupil= £5,375 per year 

Denbigh High school 10 Approx. £530.10 per pupil = £5301 
per year 

Ysgol Emrys ap Iwan, 
Abergele 

2 Approx. £619.40 per pupil= £1,238.80 
per year 

TOTAL 37 £11,914.80 

 

2.21 Taking all the above into account- total cost for the Local Authority is £11,914.80 and 
this would increase considerably if we were to lose the provision of a second secondary 
school in Rhyl.  

2.22 In considering all options it is clear that a second secondary offer is still required in the 
town to meet current demand from the primary sector in Rhyl. The option of simply 
closing Blessed Edward Jones would lead to 268 pupils having to travel out of the town 
for secondary education with resultant transportation costs. 

 

Investment Need 

2.24 The investment needs have been reviewed and the investment needs remain based 
on the key issues within the current school the following priorities for investment 
remain:  

Minimum Scope 

- Addressing maintenance backlog 

Intermediate Scope 

- Refurbishment works at both schools 
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Maximum Scope 

- New facility for pupils aged 3-16 in one building 

Project Impacts 

2.25 This project is anticipated to primarily benefit current Ysgol Mair and Blessed Edward 
Jones pupils with improved educational environment and access to facilities. 
Conversely, the project is anticipated to have a minimal impact on nearby schools.  

3. Economic Case 
 

3.1. In accordance with the 21st century schools and education funding programme 
business case guidance document and the requirements of HM Treasury’s Green 
Book, this section of the business case documents the range of options that have been 
considered in response to the potential scope identified within the SOC. This FBC 
seeks approval for the identified ‘preferred’ option to deliver a new facility for pupils 
aged 3-16 in one building. 
 

3.2. The SOC/OBC was submitted to Welsh Government end of October. Due to the close 
proximity very little has changed in terms of the Economic Case. 
 
 

3.3. The critical success factors as outlined in the SOC/OBC remain valid and are displayed 

in the table below; 

 

Reference Critical Success Factors 

CSF1 Improvement in educational attainment and achievement  

CSF2 Achievable- can be delivered within the specified period of the DCC capital 
plan and schedule for the Modernising Education Programme / 21st Century 
Schools Programme. 

CSF3 Low adverse impact on continuing education during project. 

CSF4 Reduce the ever growing maintenance backlog 

CSF5 Meet demand for school places 

CSF6 Consistent with strategic vision for Catholic Diocese. 

CSF7 Improve the learning environment to meet 21st century school standards and 
allow for the delivery of a fluid and innovative 21st century curriculum  

 

3.4. These key drivers and critical success factors have been used to assess the options 

for progression for the project. 

 
Revisited Options – January 2017 

 
The identified options submitted at SOC/OBC are summarised below: 

Option 1 - Retain the Status Quo (Do Nothing) 

o The schools would be retained with no changes or improvements to existing 
facilities.  

Option 2 - Clear Maintenance Backlog - Remedial Repair (Do minimum) 
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o Undertake minor maintenance works at both schools. This option would 
address the maintenance backlog at the sites. 

Option 3 - Refurbishment of the Existing Buildings at both schools 

o This would mean retaining both current school sites refurbishing and 
remodelling where needed.  

Option 4- Rebuild of existing facilities at both schools 

o This would mean rebuilding both schools. 

Option 5- Provide a new facility for pupils aged 3-16 in one building 

o A new school would be built on the current school sites for pupils aged 3-16. 
The existing school buildings will be demolished and make way for new sports 
pitches etc. This option would address the conditions at both schools, reduce 
the maintenance backlog, improve facilities and provide a 21st Century learning 
environment.  

 

Preferred Option 

3.5. The analysis of the advantages and disadvantages of each of the identified options 

along with review of the project investment objectives and critical success factors 

within the SOC/OBC identified option 5 the new facility for pupils aged 3-16 as the 

preferred option.  

4.  Commercial Case 
 
Procurement 

4.1 This section outlines the proposed deal in relation to the preferred option as outlined 

in the economic case. The preferred procurement route for the preferred option is a 2 

stage Design and Build contract. However, given the fact that the current schools are 

neighbours, an initial scoping exercise was carried out ‘in-house’ to determine if a new 

build could fit onto the current sites. This provided a starting point for the tendering 

exercise. 

4.2 Procurement of the project was via the North Wales Schools and Public Buildings 

Contractor Framework (NWSPBCF). The Framework sets out clear procedures via 

mini-tender exercises for authorities to follow in procuring teams for specific projects. 

The Framework was developed and set up following an OJEU compliant procurement 

exercise that included PQQ and ITT stages to procure a limited number of main 

contractors to a set number of Lots under the Framework. 

4.3 Given the anticipated initial project construction value of £21m the project falls within 

Lot 3 of the framework for projects valued over £15m. Under the guidelines set out 

within the Framework for call off via mini-tender exercises for individual projects a 

number of procurement approaches are possible ranging from Early Contractor 

Involvement (ECI), through degrees of Design and Build to Full Design or Novation.  

4.4 The conclusion reached given the nature, scale and ambition of the project was to 

adopt a two stage tender approach. The appointed Contractor will undertake design 

and survey work under a JCT Pre-Construction Services Agreement (General 
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Contractor) 2016 as amended by Denbighshire County Council. The main Design and 

Build Contract will be the JCT Design and Build contract 2016 as amended by 

Denbighshire County Council.  

 
Evaluation 

 
4.5 The tender exercise was conducted using the guidelines set out in the Framework and 

was issued on the 3rd April 2017 to all contractors within Lot 3 of the Framework. This 

mini-tender exercise was based on a 70% Quality / 30% price ratio. 

4.6 In addition, an explicit and clear evaluation criteria document was issued to the 

Contractors to accompany the tender to ensure the evaluation process was clear and 

transparent. The submissions were returned on the 28th April 2017. All were scored 

by an evaluation panel according to the guidance in the evaluation criteria issued. In 

addition, interviews were held with contractors who submitted a tender to present their 

written responses and answer any questions or provide clarification that arose out of 

their written responses. The Evaluation Panel comprised of representatives from 

Denbighshire County Council, Lawray Architects (advisers to the Diocese of Wrexham) 

and Mott MacDonald (Adviser to DCC).  

4.7 The tender process and evaluation exercise was facilitated via the Proactis portal and 

guided by the County’s Procurement Service. As a result of the evaluation of the written 

tender responses with moderation at interview, a successful contractor, in this case 

Kier Construction were notified of their success via formal correspondence on the 15th 

May 2017. 

 
Proposed Contractual Arrangements 

4.8 As set out above, the appointed Contractor will undertake design and survey work 

under a JCT Pre-Construction Services Agreement (General Contractor) 2016 as 

amended by Denbighshire County Council. The main Design and Build Contract will 

be the JCT Design and Build contract 2016 as amended by Denbighshire County 

Council. At the end of Phase 1, subject to final approval of the Full Business Case, the 

intention will be to let a JCT Design and Build Contractor 2016 for delivery of Phase 2- 

Construction. The final decision to enter into a formal contract for Phase 2 is scheduled 

to be taken by the appropriate Head of Service should the project remain within 

allocated budget in accordance with the Councils Financial Regulations. The decision 

will be made following an assessment of the submitted Contractor’s Proposals by the 

Contractor. 

 

 
Financial Implications of Proposed Deal 

4.9 Under the proposed contractual arrangements and procurement approach the 

Contractor has initially been appointed for a fixed fee to undertake Phase 1- design for 

the project and prepare a contract sum for agreement. A breakout clause at the end of 

Phase 1 limits the Client’s exposure to financial risk. The contract sum will be 

developed in conjunction with the Clients cost advisors using an open book and 

transparent approach with the aim of agreeing a contract sum within the construction 
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budget. It is then the intention to appoint the Contractor to undertake the construction 

works for the agreed fixed price contract sum. 

 

Risk Transfer Arrangements 

4.10 The general principle adopted is that risks should be passed to ‘the party best able to 

manage them’, subject to value for money considerations. The final allocation of risk 

within the project will be determined with Kier as the project develops. This will involve 

discussions via dedicated Risk Workshops between Denbighshire and Kier 

Construction whereby project risks are allocated to the party best able to manage them 

and allocation of risk sums to deal with any residual risks remaining. This work is in 

progress and an initial draft has been produced. The risk register will remain a ‘live’ 

document as the project continues to develop, risks will be under constant review, with 

the ownership, likelihood, impact and potential cost associated reviewed; it is 

anticipated that the level of risk will reduce as the design process progresses. 

 
Community Benefits 

 
4.11 The delivery of community benefits is a key component in the framework approach for 

the region. The community benefits Core- evaluated are in the table below: 

KPI 
No. 

Please indicate the number of placements that you propose to deliver 
during the life of this project  (Framework target is 78w per million pound 
spend) 

Base line         

1 Work Experience Placement (16 plus years) 16 

2 Work Experience Placement (14 - 16  years)  4 

3 Construction Curriculum Support Activities -individual engagement 8 

4 Graduates recruited 1 

5 Apprentice starts 6 

6 Existing Apprentices 6 

7 Apprentice completions 4 

8 Jobs Created on Construction Projects  5 

9 S/NVQ starts for subcontractors 10 

10 S/NVQ completions for subcontractors 8 

11 Training Plans for subcontractors - number 5 

12 Supervisor training for subcontractors 6 

13 Leadership & Management training for subcontractors 4 

14 Advanced Health & Safety training for subcontractors 6 

 

 

4.12 There are also non-core community benefits and these can include workshops at the 

schools and meet the buyer events. 

4.13 As part of the tender exercise the commitment of the contractor to community benefits 
was rigorously examined. In particular the contractors were required to outline how 
they would maximise potential community benefits as part of this project.  
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5. Financial Case 
 

5.1 Please state the current estimated funding requirement and how this bid will be 
match funded. 

 

 13/14 14/15 15/16 16/17 17/18 18/19 19/20 20/21 Total 

Welsh 
Government 

    £226,294 £5,017,549 £297,671  £5,541,514 

Denbighshire £12,264 £34,965 £19,014 £29,250 £1,712,164 £8,075,503 £8,015,818 £372,819 £18,272,157 

Total £12,264 £34,965 £19,014 £29,250 £1,938,458 £13,093,052 £8,319,489 £372,819 £23,813,671 

 

5.2 The contribution of £18.272M is identified within Denbighshire’s Corporate Plan and 

there is a commitment against it for this project.   

5.3 The £18,272,157 contribution from Denbighshire will be provided from the following 

sources of funding: 

£17,443,246 – Prudential Borrowing 

£1,063,911 – Cash Reserves 

5.4 As the school will be voluntary aided school the asset will be the responsibility of the 

respective Diocesan authorities upon completion. 

5.5 The proposed cost of the project is £23,813,671.  The current breakdown takes into 
account the overall balance of the Denbighshire Programme and spend to date by 
both parties within this Programme.  As of September 2017 from the overall 
£43.050M within the Welsh Government Funding envelope £35.606M has already 
been committed to other projects leaving £7.443m across the remaining 3 projects.  
Accordingly Denbighshire will provide approximately 77% of the funding for the 
project.   

 

5.6 The funding proposal has been shaped in such a way that the Welsh Government 
funding for the project will be allocated during the 2014-2019 timescales for Band A.  
Therefore all expenditure after the 1st April 2019 will be met by Denbighshire County 
Council during the completion of the construction works during 2019. 

 
BREEAM Rating 
 

5.7 Costs have been calculated based on the aim of achieving a BREEAM ‘Excellent’ 
rating. Based on an initial assessment by the BREEAM assessor the achievement of 
BREEAM ‘Excellent’ may be feasible. In addition Tender proposals have also been 
positive on achieving a BREEAM ‘Excellent’.   
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6. Management Case 
 

Programme Management 

 
6.1. This scheme is an integral part of the Denbighshire’s 21st Century Schools Programme 

which comprises a portfolio of projects through which Denbighshire will deliver the 
necessary changes to ensure that the strategic aims of the Welsh Government’s 21st 
Century Schools Programme are fully met. Denbighshire’s Strategic Outline 
Programme (SOP) was agreed by the Welsh Government in December 2011. This 
SOP was reviewed in 2015 to take into account additional investment from Welsh 
Government and Denbighshire County Council which increased the value and scope 
of the Programme.  

6.2 The Project Management arrangements sit within the context of Corporate Programme 

Management. DCC’s Programme Management strategy ensures that all project 

development and delivery is undertaken in concert with the Council’s strategic vision 

and politically supported aspirations and priorities. The key principles of DCC’s 

approach to Programme Management include: 

 Programme ownership at Corporate Executive level by a nominated Senior 
Responsible Owner, 

 A Programme Board with clearly defined Terms of Reference defining its: 
Purpose, Scope, Remit, Membership, Tenure, 

 Programme Board membership comprising relevant Cabinet Members, 
Executive Officers and Service Heads. 

 A clear focus at strategic, corporate level on (and ultimate responsibility for) the 
realisation of identified Programme Outcomes and the Council’s visions and 
priorities. 

 
6.3 Following the approval of the Council’s New Corporate Plan for the period 2017-2022, 

the Councils’ Modernising Education strategy will be governed via the Younger People 

and Housing Programme Board. This board has responsibility to oversee strategic 

delivery of the Corporate Plan and the key projects therein. The proposed reporting 

responsibilities and membership at the Younger People and Housing Board level are 

shown below: 
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6.4 The operational link between Programmes and Projects is 

made by Executive Officers / Heads of Service / Programme 
Manager from the Programme Board being nominated Project Sponsors. The actual 
operational (service) programme reporting responsibilities for projects and strand 
activity are: 

 

 

 

Corporate Director

(Chair)

Programme Manager

James Curran

Lead Member for Education, Children 
and Young People

Cllr Huw Hilditch-Roberts

Lead Member for Well-being and 
Independence

Cllr Bobby Feeley

Leader and Lead Member for the 
Economy and Corporate Governance

Cllr Hugh H Evans

Lead member for Housing, Regulation 
and the Enviroment

Cllr Tony Thomas

Head of Education and Children's 
Services

Karen Evans

Head of Facilities, Assets and Housing

Jamie Groves

Head of Community Support Services

Phil Gilroy

2
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st
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o
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Senior Responsible Officer

Nicola Stubbins 

(Corporate Director)

Project Sponsor

Karen Evans

Project Manager

Lisa Walchester
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Project management arrangements 

6.5 The project will be managed in accordance with PRINCE 2 methodology, which 
ensures that projects are properly led, planned, resourced, monitored and controlled. 
The methodology has a prescribed structure of governance, structure and reporting 
for projects tailored according to magnitude, scope and complexity to enable 
successful and efficient project delivery. 

6.6 A Project Board has been established to oversee the development and progress of 
the project. Various project teams to progress specific areas will be established and 
these will report to and advise the Project Board and will be responsible for the 
development, planning and delivery of the project. The membership of the team is 
dynamic and evolves over time with some roles increasing or diminishing in profile as 
the project progresses through its sequential stages. The team is led and coordinated 
by the Project Manager. From an operational element the work of the Project Team 
will also be directed by the Temporary Governing Body established to oversee the 
implementation of the new school.  This will take a lead role in the delivery of the new 
curriculum for the school, admission arrangements and ethos etc. 

6.7 Similarly to the Programme Board, the Project Board will be supported as appropriate 
by advisers in key areas. Where external advisors are to work on projects 
consideration will be given to the role of local authority managers to supervise such 
work and provide line management as appropriate. 

6.8 The outline reporting arrangements for the project are indicated as below: 

 

6.9 The role of Project Sponsor will be undertaken by the Rt Rev’d Peter M.Brignall, 
Diocese of Wrexham in partnership with Karen Evans, Head of Education and 
Children’s Service for Denbighshire County Council. The Project Manager will be 

Project Sponsor

Rt Rev’d Peter M.Brignall- Diocese 
of Wrexham and Karen Evans-
Head of Education & Childrens 

Service

Senior User (Corporate Client)

Karen Evans - Head of 
Education & Childrens Service 

- DCC

Senior End User

- Diocese of Wrexham

Senior Supplier (Internal)

Mott MacDonald - Technical 
Project Manager 

Project Manager

Lisa Walchester - DCC / Chris 
Williams- Diocese of Wrexham
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Lisa Walchester who is based in the Modernising Education Team for Denbighshire 
County Council and Chris Williams the Deputy Director of Schools and Colleges for 
the Catholic Archdiocese of Liverpool working on behalf of the Diocese of Wrexham.    

6.10 Additional formal roles in the Project will see representatives of both the Senior Users 
and Senior Suppliers along with relevant political representation as indicated in the 
above organisation chart. 

 
Risk Management 

6.11 The strategy, framework and plans for dealing with the management of risk are 

described in risk register contained in Appendix 4. In addition there is a DCC risk 

register for the preferred option. The DCC risk register is a County specific register that 

rolls up key general risks, in addition, as referred to in the Commercial Case is the risk 

profile developed with the main contractor that allocates specific risks to the party best 

able to deal plus an accompanying risk value. 

6.12 These risk registers and management plan detail which party is responsible for the 

management of each risk and the required counter measures as required. All of these 

documents will be reviewed and updated as the design develops and specific risks are 

retired or mitigated. 

 

Gateway Review 

6.13 For individual projects within Denbighshire a stage review process has been 

established for all projects. This process allows for relevant professional views to 

emerge on individual projects prior to moving forward to the next formal stage. A stage 

review, via the Strategic Investment Group for this project was undertaken prior to 

submission of this document. Further gateway reviews linked to project board approval 

are planned for key stages in the development of the design and pre-contract stage. 

The Council will discuss further proposed engagement with the Welsh Government 

Programme and Project Management Team regarding securing external gateway 

reviews of the project as appropriate. 

Contingency Plans 

6.14 In the event that this project fails, the County will have to maintain the service within 

the existing facility however it will not meet the aspirations of both the County and WG 

to provide facilities fit for purpose and suitable in which to deliver a 21st century 

curriculum.  

Post Occupancy Evaluation 

6.15 Post Occupancy Evaluation provides a structured review of the process of delivering 

a capital project as well as a review of operational, functional and strategic 

performance of the building following occupation. This is a recognised way of providing 

feedback on the performance of the project through a buildings lifecycle from the initial 

concept to occupation and beyond. It is envisaged that both a pre and post occupancy 

evaluation will occur. The pre-occupancy evaluation will enable detail on the issues 

around the performance of the existing site to be captured and fed into and influence 

the design process. The post occupancy evaluation will occur after a period of 

operational use- between 6-12 months- and will again capture feedback from all users 

on how the new set-up is functioning and to measure the actual outcomes against the 
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objectives.   The project will also utilise the revised Welsh Government guidance for 

the evaluation of projects.  

 

Signed:  
 

Printed: Karen Evans 
 

Position in the organisation: Head of Education and Children’s Services 
(Project Sponsor) 

 
Date:  
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Appendix 1 

Issues from SOC ./ OBC Stage 
 

The discussions between DCC and Welsh Government clarified the following strategic 
issues during the approval process:- 

 School Reorganisation 

 Clarify the methodology for 100 pupils per year and not 90 pupils in secondary 
section: After discussions with the Diocese it was agreed that the secondary phase of 
the school would be a 4 form entry of 25 per year group therefore totalling 100 pupils 
per year.  There were concerns that if the school was designed as a 3 form entry 
school for 450 pupils this may reduce scope for the future. The current design allows 
for future flexibility.  The design of the school could allow, if the pupil numbers were 
to increase, for it to become a 4 form entry of 30 pupils per year group, totalling 120 
pupils per year. 

Welsh Medium Education 
 

 Confirmation that we have assessed the need/demand for Welsh medium education 

as part of the proposal: Since 2010 Denbighshire County Council and Welsh 

Government have jointly funded improvement to Welsh medium education facilities in 

the north of the County in response to need/demand. 

Improvements have been now been completed to three Welsh medium primary 

schools in the north of the county – Ysgol Dewi Sant (Rhyl), Ysgol y Llys (Prestatyn) 

and Ysgol Twm o’r Nant (Denbigh). These were funded as part of the Tranche 3 

programme. All three schools feed Ysgol Glan Clwyd (Secondary) in St Asaph and 

therefore as part of the Band A programme an extension and refurbishment of Ysgol 

Glan Clwyd has now been completed. As a result of completing these projects, 

Denbighshire County Council in partnership with Welsh Government have responded 

to the demand for Welsh medium education in the north of the county and therefore it 

is not the key driver within this proposal. 

 
Childcare 
 

 Future demand has been considered: In terms of future demand in Rhyl, the Childcare 
Sufficiency Assessment has identified that out of hours provision ie. after 6.00pm and 
weekend provision is non-existent at present with only 10 providers offering care 
before 8.00am. The childcare team are working with providers to see how they can 
support them in offering this in the future should demand be present.  

 How the school will meet potential increased demand for wraparound childcare to 
support increase in provision of part-time nursery places at the school: The current 
Ysgol Mair has an admission number of 54, the new school will have an admission of 
60, an increase of 6 places. Currently the playgroup is not running to its full capacity- 
obviously we hope with the project that we will see an increase in the number of pupils 
utilise this and the wraparound care. The design is catering for a similar sized 
playgroup due to budget constraints - this was discussed with the County’s Childcare 
Development manager and she was happy that this would be sufficient. We would 
work closely in the future if the playgroup had an increase in demand which they could 
not facilitate and look at nearby schools who could maybe accommodate the wrap 
around element or own facility in the town- as part of our Band B proposals. 
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Sports Provision 
 

 Minimum size football pitch should be 90m x 45m, is it possible to increase the length 
from 87m? -We can look into the option of increasing the length of the pitch, the 
current pitch shown of 86m x49m is within range for an under 15-16 football pitch, 
which is within the age range of the school.  At the initial stage a path was planned 
for the rear of the site, this has now been removed so extending it could be 
considered. It is important to note that the off- site provision will remain and this 
includes a range of additional pitches.  

 Assume the all weather pitch will be floodlit?- The all-weather pitch will not be floodlit 
initially due to planning concerns for nearby residents. The pitch backs onto a 
number of properties along St. Margaret’s Drive and in view of the time constraints 
for delivering this project it was agreed not to progress this option. 

 Can the smaller grass pitch be an all-weather surface to provide benefit to the 
pupils?- We can look into the surface of the smaller grass pitch if budget allows.  
 

Commercial Case 

 Has batching of projects been considered? - This was the last project to be allocated 
via the North Wales Construction Framework so in this instance batching was not an 
option for delivery. The local authority will be considering options around batching of 
works during Band B. 

Economic Case 

 Justification of 920 place school: Primary places in Rhyl are forecasted to remain 
consistent for the next few years- the main concern is at present we only have 3.1% 
of surplus places in the town in the primary sector.  

 
Two of the schools are over capacity and as a consequence we have included the 
option of extending primary provision in the Rhyl area within Band B for the following 
reasons:- 

 
Rhyl 

At the moment there is growing demand for primary provision in the town.  At present 

the Council has a policy that no school should have more than 2 form entry.  Both 

Ysgol Dewi Sant – Welsh medium provision and Ysgol Llywelyn – English medium -

regularly operate above this number.  Long term there is a requirement to consider 

whether the policy should be retained, and if so, what is the medium term plan to 

review planning of places? 

 
We believe this proposal will assist the future decisions regarding this and assist 
those schools who are over their capacity and allow a more even spread. The 
proposal increases the primary places by 42 in the town which would mean a 4.7% 
surplus. Welsh Government guidance within the School Organisation Code “suggests 
that some places are necessary to enable schools to cope with fluctuations in 
numbers of pupils.”   Within the Primary sector for the Community schools there is a 
deficit of seven places across the six schools.   
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In many year groups it is becoming increasingly difficult for the Council’s School 
Admission service to place pupils on a day to day basis in Rhyl.  Ysgol Bryn Hedydd 
currently has all of its year groups above capacity and 4 of these at the maximum 
class size permitted.  Christchurch has 3 year groups at capacity and Ysgol 
Emmanuel has 5 year groups at capacity. A proposal to reduce the size of the 
primary intake for the 3-16 school would increase this further, including the 
consequence of risks of pupil’s not being educated within a reasonable distance of 
their home as the local authority is finding it increasingly difficult to place pupils 
locally. 

 
In terms of the secondary provision this proposal will see the capacity decrease by 
159 places. The aim of the proposal is for the primary section pupils at year 6 - 
maximum of 60 - that all pupils will stay in the school and not transfer to other 
secondary schools. Therefore this would only leave an additional 40 pupils to come 
from the other 4 English medium primary schools in the town as well as neighbouring 
schools in Prestatyn.  

 
The Diocese believe the school will also be attractive to pupils who attend Catholic 
primary schools in Conwy- St. Josephs in Colwyn Bay and Blessed William Davies in 
Llandudno who currently cannot continue their Catholic education into secondary 
education in the County.   
 

 Please clarify the full refurbishment costs as they seem high- Full refurbishment 

costs also looks at ensuring the schools would meet 21st Century school standards- 

i.e. the costings take into account a brand new sports hall for Blessed Edward Jones 

and the re-build of the playgroup facilities at Ysgol Mair.  

 

 Are salaries consistent across options?- Salary costs are excluded due to a 

significant change management programme to be undertaken over the next 2 years 

prior to the opening of the new school. The Temporary Governing Body will be 

established shortly and one of their first roles will be to examine what the staffing and 

management structure will be- the new school will only have one headteacher but the 

SLT will be set up very differently as it is now.  

 

 

 EAC Analysis: For a change in the EAC rankings the costs associated with the main 

options would have to reduce by approximately 64% for option 3 and 42.3% to 

achieve a similar EAC as Option 2. 

 

 

 

 

 

 

This analysis has focussed solely on the initial capital costs and subsequent 

optimism bias.  Any potential changes to the scope would be likely to impact on the 

lifecycle costs but further work would be required to comment with authority on this 

impact.  Therefore for the purpose of this analysis the existing costs have been used. 

 Option 2 Amended 
Option 3 

Amended 
Option 5 

Capital Costs 1,521,009 7,081,604 11,750,000 

Optimism Bias  861,709 1,305,425 

Total 1,521,009 7,943,314 13,055,425 

    

EAC 904,646 903,104 904,174 
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23 Ion 1 Gosod Rhenti a Chyllidebau 
Refeniw Tai a Thai 2018/19 

Ceisio cymeradwyaeth ar 
gyfer y cynnydd arfaethedig 
blynyddol mewn rhenti ar 
gyfer tai’r cyngor a 
chymeradwyo’r Cyfalaf Cyfrif 
Refeniw Tai a Chyllidebau 
Refeniw ar gyfer 2018/19 
 

Oes Y Cynghorydd Julian 
Thompson-Hill / Richard 
Weigh / Geoff Davies 

 2 Argymhellion y Grŵp Buddsoddi 
Strategol 

Ceisio cefnogaeth y Cabinet 
ar gyfer prosiectau a nodwyd 
i’w cynnwys yng Nghynllun 
Cyfalaf  2018/19 
 

Oes Y Cynghorydd Julian 
Thompson-Hill / Richard 
Weigh 

 3 Cyllideb 2018/19 – Cynigion 
Terfynol 
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gosod allan goblygiadau 
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Oes Y Cynghorydd Julian 
Thompson-Hill / Richard 
Weigh 
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I’w gadarnhau Y Cynghorydd Julian 
Thompson-Hill / Richard 
Weigh 

 5 Eitemau gan Bwyllgorau Ystyried unrhyw faterion a I’w gadarnhau Cydgysylltydd Archwilio 

T
udalen 125

E
item

 A
genda 10



 

Cynllun Gwaith at y Dyfodol y Cabinet   

Cyfarfod Eitem (disgrifiad / teitl) Pwrpas yr adroddiad A oes angen 
penderfyniad 

y cabinet? 
(Oes/Nac 

oes) 

Awdur – Aelod 
Arweiniol a swyddog 

cyswllt 

Archwilio godwyd gan bwyllgorau 
archwilio at sylw’r Cabinet 

 

27 Chwe 1 Gorchymyn Prynu Gorfodol Hen 
Ysbyty Gogledd Cymru, 
Dinbych 

Ceisio penderfyniad ynghylch 
y Gorchymyn Prynu Gorfodol 

Oes Y Cynghorydd Brian 
Jones / Gareth Roberts 

 2 Adroddiad Cyllid Diweddaru’r Cabinet am 
sefyllfa ariannol bresennol y 
Cyngor 

I’w gadarnhau Y Cynghorydd Julian 
Thompson-Hill / Richard 
Weigh 

 3 Eitemau gan Bwyllgorau 
Archwilio 

Ystyried unrhyw faterion a 
godwyd gan bwyllgorau 
archwilio at sylw’r Cabinet 

I’w gadarnhau Cydgysylltydd Archwilio 

 

20 Maw 1 Adroddiad Cyllid Diweddaru’r Cabinet am 
sefyllfa ariannol bresennol y 
Cyngor 

I’w gadarnhau Y Cynghorydd Julian 
Thompson-Hill / Richard 
Weigh 

 2 Eitemau gan Bwyllgorau 
Archwilio 

 I’w gadarnhau Cydgysylltydd Archwilio 

 

24 Ebr 1 Adroddiad Cyllid Diweddaru’r Cabinet am 
sefyllfa ariannol bresennol y 
Cyngor 

I’w gadarnhau Y Cynghorydd Julian 
Thompson-Hill / Richard 
Weigh 

 2 Eitemau gan Bwyllgorau 
Archwilio 

Ystyried unrhyw faterion a 
godwyd gan bwyllgorau 

I’w gadarnhau Cydgysylltydd Archwilio 
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Cynllun Gwaith at y Dyfodol y Cabinet   

Cyfarfod Eitem (disgrifiad / teitl) Pwrpas yr adroddiad A oes angen 
penderfyniad 

y cabinet? 
(Oes/Nac 

oes) 

Awdur – Aelod 
Arweiniol a swyddog 

cyswllt 

archwilio at sylw’r Cabinet 

 

22 Mai 1 Ardaloedd Gwella Busnes y 
Rhyl a Phrestatyn  

Ystyried yr achos busnes 
llawn sy’n ymwneud â 
sefydlu’r ardaloedd gwella 
busnes 

Oes Y Cynghorydd Hugh 
Evans / Mike Horrocks 

 2 Adroddiad Cyllid Diweddaru’r Cabinet am 
sefyllfa ariannol bresennol y 
Cyngor 

I’w gadarnhau Y Cynghorydd Julian 
Thompson-Hill / Richard 
Weigh 

 3 Eitemau gan Bwyllgorau 
Archwilio 

Ystyried unrhyw faterion a 
godwyd gan bwyllgorau 
archwilio at sylw’r Cabinet 

I’w gadarnhau Cydgysylltydd Archwilio 

      

 

Nodyn i swyddogion – Terfynau amser ar gyfer adroddiadau’r cabinet 
 

Cyfarfod Terfyn amser  Cyfarfod Terfyn amser Cyfarfod Terfyn amser 

      

Ionawr 9 Ionawr Chwefror 13 Chwefror Mawrth 6 Mawrth 
 
Diweddarwyd 22/11/17 - KEJ 
 
Rhaglen Gwaith at y Dyfodol y Cabinet  
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